WORCESTER STATE UNIVERSITY
BOARD OF TRUSTEES MEETING
Thursday, April 9, 2026
4:00 P.M.

Wellness Center, Room 204

Meeting Called By: Dr. Lisa Colombo (Chair) Minutes: Nikki Kapurch

Board Members: Dr. Lisa Colombo (Chair); Monica Aryitey, Esq; Kelly Brissette; Darnell Dunn; Maureen Power

(Vice Chair); Kristen Garvey; Amy Peterson; Brandol Ogando Saladin, Jake Sanders; Dr. Lawrence Sasso

(Vice Chair), David Tuttle

WSU Staff:

McNamara; Edgar Moros; Lois Wims

Barry Maloney; Ashlynn Allain; Kathy Eichelroth; Ryan Forsythe; Carl Herrin; Nikki Kapurch; Tom

All documents are considered to be drafts until discussed and/or approved by the Board

AGENDA

ITEM

RESPONSIBLE

ACTION

1. Administrative Business
A. Callto Order
B. Approval of the Minutes:
1. Full Board Meeting- January 8, 2026*

Dr. Lisa Colombo

vote required

2. Academic & Student Development Committee Report
A. Academic & Student Development Committee Meeting
Packet*

Maureen Power

Informational and
(5) votes required

3. Inclusive Excellence and Belonging Presentation - 15 minutes w/ Q&A
A. Update on LGBTQIA+ Community Center and Resources by
Steven Edwards, Asst. Director, and Sarah Eagan, Asst. Professor

Edgar Moros

Informational

4. Finance & Facilities Committee Report
A. Finance & Facilities Committee Meeting Packet*

Dr. Lawrence Sasso

Informational

5. Administrative Updates

A. Report of the Chair
a. Appointment of the Nominating Committee
b. Next meeting: June 11, 2026

B. Report of the Student Trustee

C. Report of the President
a. President’s Update*
b. Approval of Commencement Speaker Honorary Degree

Memo*

c. Approval of Honorary Degree Recipients Memo*
d. University Advancement Dashboard*

Dr. Lisa Colombo

Brandol Ogando Saladin
Barry Maloney

Informational

vote required
vote required
Informational

6. Adjournment

Dr. Lisa Colombo

6. vote required

*Attachments




WORCESTER STATE UNIVERSITY
BOARD OF TRUSTEES MEETING
Meeting Minutes

CHAIR: Dr. Lisa Colombo (Chair) DATE: January 8, 2026
LOCATION: Sheehan Hall, Semi-Private Dining Hall MINUTES BY:  Nikki Kapurch
TIME: | 2:00 p.m.

BOARD MEMBERS: Monica Aryitey, Esq; Kelly Brissette; Darnell Dunn; Maureen Power (Vice Chair);

Kristen Garvey; Amy Peterson; Brandol Ogando Saladin, Dr. Lawrence Sasso (Vice
Chair); Jake Sanders

MEMBER ABSENT: David Tuttle
WSU STAFF: Barry Maloney; Ashlynn Allain; Kathy Eichelroth; Ryan Forsythe; Carl Herrin; Nikki

Kapurch; Julie Kazarian; Josh Katz; Tom McNamara; Sathi Mitra; Edgar Moros,
Deborah Alvarez O’Neil; Lois Wims

The provisions of General Laws, Chapter 30A, having been complied with and a quorum present, a meeting of
the Board of Trustees was held on Thursday, January 8, 2026, in the Semi-Private Dining Hall of Sheehan Hall.
Chair Colombo called the meeting to order at 2 p.m.

ADMINISTRATIVE BUSINESS:
APPROVAL OF THE MINUTES - Academic & Student Development Committee- November 20, 2025
Upon a motion made by Trustee Sanders and seconded by Trustee Sasso, it was unanimously,

VOTED: to approve the minutes of the November 20, 2025, Academic & Student Development
Committee meeting as presented.

APPROVAL OF THE MINUTES - Full Board Meeting - November 20, 2025
Upon a motion made by Trustee Sanders and seconded by Trustee Peterson, it was unanimously,

VOTED: to approve the November 20, 2025, minutes of the full Board meeting as presented.
REPORT OF THE CHAIR

@ Chair Colombo briefed the board on the main focus of the retreat.
e April 9, next meeting

REPORT OF THE STUDENT TRUSTEE
e No report this evening




WSU Board of Trustees
January 8, 2026

PRESIDENT’S REPORT

President Maloney Memo to Trustees

Approval of Nominees For Speaker/Awards Pool

(0]

Nominees for commencement speaker, honorary degree recipients, and community
service awards are accepted throughout the year. They are evaluated by the Speakers
and Awards Committee on a rolling basis; applications are reviewed during both the
Fall and Spring semesters. The committee then creates a list of nominees to
recommend to the All-University Committee, which forwards all finalists to the
president. The Board of Trustees grants final approval upon the president's
recommendation.

Below is a list of President Maloney’s recommendations for commencement speakers
and honorary degree recipients for inclusion in the pool of approved speakers and
award recipients.

The Board of Trustees voted to approve nominees for the speaker awards pool,
including commencement speakers and multiple candidates for honorary degrees.

Upon a motion made by Trustee Peterson and seconded by Trustee Aryitey, it was unanimously,

VOTED:

to approve the following nominees for inclusion in the Speaker/Awards pool:

Commencement Speaker Candidates

Ken Carter
Deborah Hall
Jerome Hewlett
James Robilotta

el

Honorary Degree Candidates

1. John & Jeanne Esler
2. Deborah Hall
3. Jerome Hewlett

President Maloney then discussed the Brown University situation and what we are doing on campus. We have
been trying, culturally, to talk with our campus community about campus safety in a more pronounced way.
Everyone is expected to play a role in campus safety, and we need to talk about it more openly.

We will pledge to all board members today to continue incorporating safety conversations into future board
meetings and to have a more in-depth conversation about campus safety. The chair of the board felt it was
important to introduce this topic today.

President Maloney then introduced Matthew Bosselait, the new Executive Director for Emergency
Management & Institutional Safety. He has been with the institution since April 2025. Matt provided an
overview of some of the safety and security projects they are currently working on. Working on camera
coverage in some of the residential spaces, conducting an assessment of all doors on campus, and evaluating

our door security system.



WSU Board of Trustees
January 8, 2026

The Governor's budget will be released later this month, providing insight into the FY27 budget outlook and
federal government changes. We will keep all board members informed.

With there being no further business, the WSU Board of Trustees meeting was adjourned.
Upon a motion made by Trustee Dunn and seconded by Trustee Brissettee, it was unanimously
VOTED: to adjourn the meeting at 2:22 p.m.

spegtfully sub%,
edy M c W

Secregtary, Board of Trustees




WORCESTER STATE UNIVERSITY
BOARD OF TRUSTEES

Academic and Student Development Meeting
Thursday, April 9, 2026
3:00 P.M.
Wellness Center, Room 204

Meeting Called By: Maureen Power (Chair) Minutes: Nikki Kapurch

Board Members: Maureen Power (Chair), Kelly Brissette (Vice Chair), Kristen Garvey, Brandol Ogando Saladin

WSU Staff: Lois Wims; Barry Maloney; Ashlynn Allain; Carl Herrin; Nikki Kapurch

All documents are considered to be drafts until discussed and/or approved by the Board

AGENDA

ITEM RESPONSIBLE ACTION

1. Administrative Business

A. Callto Order Maureen Power

2. Academic and Student Development Committee Report

Maureen Power
A. Approval of an AY 2026-2027 Sabbatical Leave Proposal A. vote required

Lois Wims
(4) votes required
Informational
Informational
Informational

B. Discussion Regarding Tenure and Promotion
1. Provost Wims Memo to President*
2. President Maloney Memo to Trustees*
3. 2025-2026 PowerPoint Presentation*

wnN e

3. Administrative Updates

’ Maureen Power
A. Other Business

4. Adjournment

Maureen Power 4. vote required

*Attachments




WORCESTER Offcs of Academic Affsrs

STATE Phone: 508-929-8038 and 8938

UNIVERSITY Fax: 508-929-8187

TO: President Barry Malom'ay:7 P ,‘4////;/'7;////%“1/
FROM: Lois A. Wims, Provo:/sﬁ —34/(«5// o

DATE: March 5, 2026 i / (_/
RE: Sabbatical application for Riley McGuire

I am recommending to you the sabbatical application for Dr. Riley McGuire for Fall of
2026 for his sabbatical project “How to be (In)Visible: Kate Bush and the Paradox of
Cultural Endurance.” Dr. McGuire’s sabbatical application was submitted on time to his
Department Chair, who recommended it in a timely manner. The documents were not
uploaded to the electronic files for this purpose, and the error was not discovered until
recently after the Board had approved the slate of sabbaticals for the 2026/2027
Academic Year. At the time, we were in a staff transition period in our office and the
email was missed.

[ apologize for the error and will incorporate materials to fully familiarize all applicants
and department chairs with the electronic submission for materials.

486 Chandler Street « Worcester, Massachusetts 01602-2597 « 508-929-8000 » www.worcester.edu



WORCESTER Office of Academic Affairs

STATE Phone: 508-929-8038/8938

UNIVERSITY Fax: 508-929-8187

FY 26 Sabbatical Application and Proposal Form

The purpose of this form is to manage sabbatical requests and ensure compliance with the stipulations for
sabbaticals established in Article XV (D) of the MSCA collective bargaining agreement. Applicants must submit
(i.e., “share™) this form no later than October 1, 2025.

INSTRUCTIONS

1. By request, a copy of this form will be emailed to your WSU email address.

2. Complete Parts I and II of this form and select “Share” in the top right-hand corner of the screen.

3. Enter the WSU email address of your department chair or library director in the box titled “Add people and
groups.”

4. Click “Send.”

5. Upon the completion of all sections, the Provost and VP for Academic Affairs will review and make a
recommendation to the President.

PART I
(to be completed by applicant)

Faculty name: Riley McGuire
Faculty department:

English
Requested sabbatical

semester(s) and year(s):  Fall 2026

Title of sabbatical
project: How to be (In)Visible: Kate Bush and the Paradox of Cultural Endurance

Date of last sabbatical (if
applicable): N/A

Date of last unpaid
leave(s) (if applicable): N/A

486 Chandler Street Worcester, MA 01602 @ 508-929-8000 @© www.worcester.edu



PART I (continued)

Agreement with the Board of Trustees
Upon termination of this sabbatical leave, should it be granted, I agree to return to Worcester State University and
serve in a position designated by the President upon returning for a period equal to twice the length of such leave

and that in default of completing such service, I will refund to the Commonwealth, unless excused there from by the
Board of Trustees, for reasons satisfactory to it, an amount equivalent to such proportion of the salary received

while on leave as the amount of service rendered.

I have read and will agree to all of the terms above.

46 VL P A September 17, 2025

Date

Signature



Department of FEnglish

> WORCESTER Sullivan Academic Center

STATE 486 Chandler Street

UNIVERSITY Worcester, MA 01609

September 17, 2025
Part II: FA26 Sabbatical Application and Proposal
Dear Dr. Ortoleva, Dr. Pottle, Dr. Wims, and members of the Board of Trustees,

I write to apply for a sabbatical leave for the fall semester of 2026. Following the publication of
my first book earlier this year, I plan to use my sabbatical to conceptualize, research, and begin
drafting my next major research endeavor. Specifically, I am proposing a literary analysis of
English singer-songwriter Kate Bush’s music and legacy — tentatively titled “How to be
(In)Visible: Kate Bush and the Paradox of Cultural Endurance” — that builds on my prior
scholarship on British culture and sound studies. In what follows, I will outline Bush’s artistic
import, extant writing on her life and songs, and my initial vision for disseminating my work
with both academic and general audiences. Ultimately, the project would be a critical exploration
of Bush’s durable and tentacular impact on various facets of contemporary culture.

After being discovered by Pink Floyd guitarist David Gilmour, Bush rose to prominence in the
United Kingdom with the release of her debut single “Wuthering Heights” in 1978. Inspired by
the novel of the same name by Emily Bronté, with whom Bush shares a birthday, the song
became the first penned solely by a woman to reach number one on the UK charts. From the start
of her public career at the age of 19, Bush was noted for her unconventionality: her voice,
performance style, lyrics, cultural referents, and aesthetic were all united in their eccentricity.
Artistic innovation and eclecticism have remained hallmarks of her career, which has now
spanned decades, ten studio albums, and countless awards. Admired by her contemporaries and
successors in pop music alike, Bush counts Prince, Elton John, and Peter Gabriel among her
collaborators, while her songs have been covered by musicians ranging from Placebo to
Maxwell, from Tori Amos to Lady Gaga. Even more varied has been the content of her
songwriting, which takes her listeners from sweepingly global concerns — Indigenous
dispossession, nuclear disarmament — to achingly quotidian acts like washing laundry or
watching clouds. As put by prominent author David Mitchell, “It’s hard to think of a novelist, let
alone another singer-songwriter, who takes on such diverse narrative viewpoints with Bush’s
aplomb.”

An exploration of Bush’s significance is timely, and not only because her career is nearing a
half-century span. Her music also provides generative insights into some of the most pressing
issues of our current moment. Take, for instance, the chillingly prescient opening lines of
“Deeper Understanding” from 1989: “As the people here grow colder / I turn to my computer /
And spend my evenings with it / Like a friend.” Released years before the public availability of
the internet, the song now conjures the rising popularization of Generative Artificial Intelligence
as a substitute for human connection, as Al is touted as a potential therapist, teacher, or even
romantic partner.



Perhaps most notable, though, is the recent resurgence of interest in her work, despite her
notoriously reclusive persona. To the chagrin of her fans, Bush went on one live tour in 1979,
followed by a concert residency in 2014, otherwise largely avoiding live performance. In an age
wherein public accessibility and virality are key ingredients to the recipe of stardom, Bush’s
deliberate avoidance of the limelight can seem quaint. Despite her eschewal of fame and the fact
that she hasn’t released new music in nearly 15 years, Bush has reached new levels of cultural
saturation in the 2020s, especially in North America. This is attributable to the appearance of her
music in popular streaming series including The Handmaid’s Tale (2017-2025), and, especially,
multiple uses of “Running Up That Hill (A Deal With God)” in the nostalgia-laden Stranger
Things (2016-); the song subsequently reached number three on the Billboard Hot 100 chart 35
years after its release. With new generations discovering Bush’s music, it is an auspicious
moment to analyze the contours of her career.

My project aims to bridge popular and academic works on Bush, which have thus far remained
discrete. Biographers have stitched together engaging accounts of the reciprocal influence
between Bush’s life and music, though have not delved into the sonic and lyrical nuances that
make her a compelling artist to begin with (Doyle, Jovanovic, Thomson, and Vermorel).
Conversely, musicologists and other academics have done justice to the complexity of Bush’s
musicality, but in a way that alienates many readers. For instance, D. M. Withers’s fascinating
examination of Bush’s two most recent albums asserts that her “temporal-aesthetic unity is
compromised by contemporary structures of listening. .. within which the consumption of popular
music has become multiple, heterogeneous and fragmented” (“Playing with Time” 2). As a
corrective, I plan to blend sophisticated analysis with accessible writing in the spirit of Jordan
Alexander Stein’s recent monograph on Nina Simone, which strikes a balance for the
“uninitiated and the connoisseur, including fans [and] researchers” (3).

Turning to concrete logistics, I would spend the summer of 2026 researching Bush and relevant
contexts around her career — reading through the “Working Bibliography” below and other
germane sources — and coming up with pitches for two articles, one for a general readership, the
other for a scholarly audience. I would then devote the fall of 2026 to writing these two pieces as
a foray into what could eventually coalesce into a second book project focused on the sources of
Bush’s longevity across five decades, despite her consistent flouting of the script for popular
success. The broader piece would tackle fan culture, whereas the more specialized article would
focus on intertextuality.

In terms of fan culture, I envision writing a 2,500-word article for potential publication in Public
Books, an online magazine for work by public intellectuals that is “erudite without being
esoteric” (“About”). The magazine provides a midtempo between the often-glacial pace of
academic publishing and the comparative rapidity of mainstream journalism. They recently
launched a “Music” section, edited by Drs. Gustavus Stadler and Gayle Wald, who I would
propose the piece to during my leave. The basic contention is that Bush’s disinterest in publicity
_ distilled in the title of her compilation book of lyrics, How to be Invisible (2019) —is
paradoxically a key source of her enduring fame. For decades, Bush has opted out of the
expected routines of a pop star, avoiding live performances, ample interviews, social media
presence, and more. This vacuum of content has been fertile for her fans, leaving them creative
agency over how to interpret, celebrate, and promote Bush’s work.



As a centerpiece to the article, I would profile the popular event “The Night of 1,000 Kates,”
held annually in Philadelphia for over a decade. It brings together “hundreds of dancers,
musicians, magicians, storytellers, performance artists, and freaks” to celebrate Bush’s creative
legacy (“Home”). The event is also a bastion of inclusivity: it supports local activist efforts to
resist the ongoing gentrification of Philadelphia, is committed to tenets of disability justice, and
was founded by members of the LGBTQ+ community. Combining interviews with event
organizers and performers with reflections on Bush’s elusiveness, the article would argue that
Bush’s invisibility is a surprising condition of possibility for her visibility in socially
empowering ways. In other words, her public insubstantiality makes the one Kate readily
available for creative refracting into 1,000 other Kates.

As a potential follow-up, I would contact the influential music publication Pitchfork about
contributing a freelance album review. Pitchfork has a Sunday series that features a review of a
significant past album not represented in their archives. Two of Bush’s albums have not been
covered by the magazine, and I would propose reviewing her third offering, Never for Ever
(1980). Specifically, I would position the album as a crucial pivot point for both Bush and for
pop music. Never for Ever marks a transition between her early work and her later, more
experimental music as she gained more control over the production and timeline of her career,
while also helping to popularize the use of digital synthesizers in mainstream music.

I would also draft a second article for consideration in Victorian Literature and Culture, a peer-
reviewed academic journal published by Cambridge University Press that I've previously
contributed to. Taking the forthcoming release of Emerald Fennell’s film adaptation of
Wuthering Heights (2026) as my launching point, this 9,000-word piece would explore the
importance of intertextuality to Bush’s music. Literary references, from James Joyce’s modernist
magnum opus Ulysses (1922) to Peter Reich’s experimental memoir 4 Book of Dreams (1973),
have long been essential to Bush’s songwriting. She often resists the biographical imperative to
write from personal experience common in pop music and instead transforms unexpected source
materials into captivating lyrics. This article would trace the adaptation of Wuthering Heights
from Victorian novel to 1970s hit song to contemporary film as a way to begin analyzing this
component of her artistic practice.

I can imagine a larger, book-length project emerging from these initial engagements with the
subject matter. Each chapter could focus on a different element of Bush’s sustained influence on
culture, including expanded versions of the pieces on fandom and intertextuality intended for
Public Books and Victorian Literature and Culture. Other topics — such as Bush’s experimental
production, music videos, and key collaborators — may work well as additional chapters. As a
potential coda to the project, [ may delve into the realm of memoir, weaving together some
personal anecdotes about Bush’s significance to my personal and professional life.

Ultimately, I view this project as a way to build upon my past scholarly expertise while also
pushing my work in new directions. My last book project explored representations of vocal
disability in nineteenth-century literature and my resulting expertise in the field of sound studies
will be crucial to my musical analyses; relatedly, much of Bush’s music is inspired by Victorian
novels. However, I welcome the challenge of researching more contemporary cultural objects
and delving into new genres of writing outside the strictures of academic prose. As I enter the



next phase of my career, I feel strongly about creating work for audiences beyond other
academics with similarly specialized knowledge and interests. A sabbatical leave would be
instrumental in providing the time and focus to begin a novel project grounded in this desire to
create more public scholarship.

I appreciate your time and look forward to hearing back from you.

Sincerely,

AL SNl Tin

Riley McGuire, Ph.D.
(he/him/his)

Associate Professor of English
Worcester State University
rmeguire(@worcester.edu
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FY 26 Sabbatical Application and Proposal Form
Part IIT

(to be completed by department chair or library director)
INSTRUCTIONS

1. Complete this form and select “Share” in the top right-hand corner of the screen.

2. Enter the WSU email address of Provost Lois Wims: lwims@worcester.edu in the box titled “Add people
and groups.”

3. Click “Send.” This form must be submitted (i.e., “shared”) no later than October 13, 2025.

4. The Provost Wims will review and make a recommendation to the President.

I have reviewed the
sabbatical proposal of: . Riley McGuire

In addition to the academic merits of the proposal, chairs and directors must give careful consideration to the needs
of both students and the department or library during the time of applicant’s requested sabbatical leave. Please list
below all courses and delineate all responsibilities that must be covered should the sabbatical request be approved.

Essential Courses Other Duties

EN-101, EN-221, EN-115, Dr. McGuire is editor of Currents in Teaching and Learning.

Tla: HH HY H LFY pu | 'y tal ol 4 log & Lol al
EN_338 O TCOPUTTSIVITILY TolTT U a-uTpartaireTiar Uty vut WwuUulu TIcTuU

to be addressed.

I recommend this
proposal be approved: [ XYes [ ]No

Comments: Dr. McGuire's research project is timely and wonderfully engaging.

[T will unquestionably find a audience hungry for such smart cultural
commentary. In addition, his reserarch always informs his teaching.

Signature Date



WO RC E STER Associate Vice President for Academic Affairs

STATE Phone: 508-929-8038

UNIVERSITY

TO: President Barry Maloney

FROM: Lois A. Wims, Provos

DATE: March 11, 2026

RE: Recommendation for Promotion

The following tenure-track faculty are recommended for promotion to Associate

Professor:
Abir Bukhatwa Business Administration and Economics
Carter Hardy Philosophy
Maxim Lavrentovich Earth, Environment, and Physics

The following tenure-track faculty are recommended for promotion to Full Professor:

Elizabeth Osborne World Languages
Naida Saavedra World Languages
Marc Wagoner Psychology

The following tenure-track faculty are not recommended for promotion to Associate
Professor:

Noa Shaindlinger History and Political Science

CC: Sathi Mitra
Charlotte Haller

486 Chandler Street © Worcester, Massachusetts 01602-2597 ¢ 508-929-8000 ¢ www.worcester.edu



WO RC E STER Associate Vice President for Academic Affairs

STATE Phone: 508-929-8038

TO:

FROM:

DATE:

RE:

UNIVERSITY

APPROVED

President Barry Maloney V. / 1/, 4
7

Lois A. Wims, Provost ‘ 4%/;

March 11, 2026

Recommendation for Tenure with Promotion

The following

tenure-track faculty are recommended for tenure with promotion to

Associate Professor:

Kyle Allaire

Mathematics

Kristine Camacho Education

Sarah DiMeo

Occupational Therapy

Bo Fan Business Administration and Economics
Laura Reynolds Earth, Environment, and Physics

Luis Rosado Biology

Heidi Wojcik Education

CC: Sathi Mitra
Charlotte Haller

486 Chandler Street ®* Worcester, Massachusetts 01602-2597 = 508-929-8000 * www.worcester.edu



WO RC E STER Associate Vice President for Academic Affairs

STATE Phone: 508-929-8038

UNIVERSITY

APPROVED

TO: President Barry Maloney 7, 4
I

7 . y;
/
FROM: Lois A. Wims, Provost j~§4
//
DATE: March 11, 2026 /,
RE: Recommendation for Tenure

The following tenure-track faculty are recommended for tenure:

Nada Alsallami Computer Science

Mark Beaudry Criminal Justice

Siri Colom Sociology

William Deane Nursing

Laura Kane Philosophy

Riley McGuire English

lan Stephens Earth, Environment, and Physics

The following tenure-track faculty are not recommended for tenure:

Rita Mookerjee Interdisciplinary Studies

CC: Sathi Mitra
Charlotte Haller

486 Chandler Street ® Worcester, Massachusetts 01602-2597 = 508-929-8000 ¢ www.worcester.edu



WORCESTER President’s Offc

ST ATE Phone: 508-929-8020

Fax: 508-929-8191
UNIVERSITY Eamxail: bmaloney@worcester.edu

TO: Members, WSU Boar Trustees

FROM: Barry M. Maloney, P
RE: Tenure/Promotion Recogmfmendations

DATE: March 25, 2026

Following the recommendation of Dr. Lois Wims, Provost and Vice President for Academic Affairs, [ am
pleased to submit for your consideration and approval the following faculty members to be promoted
and/or awarded tenure, cffective September 1, 2026:

Recommendation for Promotion

The following tenure-track faculty are recommended for promotion to Associate Professor:

Abir Bukhatwa Business Administration and Economics
Carter Hardy Philosophy
Maxim Lavrentovich Earth, Environment, and Physics

The following tenure-track faculty are recommended for promotion to Full Professor:

Elizabeth Osborne World Languages
Naida Saavedra World Languages
Marc Wagoner Psychology

Recommendation for Tenure with Promotion
The following tenure-track faculty are recommended for tenure with promotion to Associate

Professor:

Kyle Allaire Mathematics

Kristine Camacho Education

Sarah DiMeo Occupational Therapy

Bo Fan Business Administration and Economics
Laura Reynolds Earth, Environment, and Physics

Luis Rosado Biology

Heidi Wojcik Education

486 Chandler Street * Worcester, Massachusetts 01602-2597 » 508-929-8000 * www.worcester.edu



Recommendation for Tenure

The following tenure-track faculty are recommended for tenure:

Nada Alsallami Computer Science

Mark Beaudry Criminal Justice

Siri Colom Sociology

William Deane Nursing

Laura Kane Philosophy

Riley McGuire English

[an Stephens Earth, Environment, and Physics

In making the recommendations, cach applicant was given due and serious consideration as
required under the provisions of the collective bargaining agreement.

cc: L. Wims
C. Haller
S. Mitra



Tenure & Promotion Process
2025-2026




TENURE PROCESS AT WSU

* Tenure is a serious commitment by the University for
continuing employment in accordance with the MSCA CBA. It
doesnot increase the salary for the faculty member unless a
promotion 1s also obtained.

« Each tenure-track faculty member i1s evaluated every year for
the first five years.

e During the sixth year, candidates must come up for tenure.

« Each tenure candidate produces an extensive portfolio of
accomplishments in:
o Teaching Excellence
o Scholarship / Creative Activity
o Professional Service
o Alternative Assignm ents

Worcester State University



TENURE PROCESS AT WSU

Process 1s governed by the MSCA Contract and
includes:

e Classroom Observation

e Peer Evaluation

e Chair Evaluation

e Dean Evaluation and Recommendation

e Campus Tenure Comm ittee Recomm endation
* Provost Recommendation

* President Recommendation and Approval

Worcester State University



TENURE PROCESS AT WSU

*Those who were granted an initial appointment at
the rank of Associate Professor apply for tenure 1n
their third year.

* Anegative tenure decision requires a term inal
contract to the faculty member for the following
year.

*Individuals come up for tenure once.

Worcester State University



FACULTY MEMBERS
RECOMMENDED FOR TENURE

Worcester State University



FACULTY MEMBER FOR TENURE
Nada Alsallam 1

. Computer Science Departm ent

- Ph.D.in Com puter Science; University of
Technology, Baghdad

. Published 17 articles while at W SU
. Advises over 60 students

. Co-organizer of the Shared Scholarship Com m ittee
- Forensic Sciences Advisory Board member
- Member of the first WSU panel on Women in Science

Worcester State University



FACULTY MEMBER FOR TENURE
Mark Beaudry

. Criminal Justice Department

. Ph.D.1in Hum an Services with Crim inal Justice

Concentration, Capella University

. Coordinates Forensics and Hom eland Security
minors and developed Cybersecurity minor

. Editor and reviewer for the Journal of Applied Security
Research Security Journal , and the International Journal
of Cybersecurity Intelligence and Cybercrime

. Senior Chair of Academy of Crim inal Justice Sciences

Worcester State University



FACULTY MEMBER FOR TENURE
Sir1 Colom

. Sociology Department

- Ph.D.1n Sociology, University of California Berkeley

- Twice nominated for George I. Alden Teaching
Award

. Produced 10 episode audio docum entary, When We All
Get fo Heaven, for Slate Magazine

. Published two journal articles, one public report, and
one book review

. Serves on Sociology Curriculum Com m ittee

. Serves on Board of Comm issioners for Providence

Public Housing

Worcester State University



FACULTY MEMBER FOR TENURE
William Deane

- Nursing Department
- Ph.D.1n Nursing, University of Massachusetts

Dartm outh

. Chair of System ic Plan Evaluation Perform ance and
Readm ission Com m ittees

- Published two articles and presented a scholarly
poster for the Massachusetts Rhode Island League for

Nursing conference
- Volunteers at Community Health Board, a food

pantry, and the Salvation Army

Worcester State University



FACULTY MEMBER FOR TENURE
[Laura Kane

. Philosophy Department

- Ph.D.1in Philosophy, City University of New York

- Nominated for the George I. Alden Teaching Award
. Faculty Fellow for Equity on cam pus

. Academic Director of the Clem ente Course in the
Hum anities in W orcester

- Published 5 peer-reviewed articles while at W SU

. Presented at national and international conferences,

such asthe 2023 Beijing Forum Inheritance and
Mutual Learning Conference

Worcester State University



FACULTY MEMBER FOR TENURE
Riley M cGuire

English Department

Ph.D.1in English, University of Pennsylvania

2023 Recipient of the George I. Alden Excellence 1n
Teaching Award and the Diversity & Inclusion Award
Editor of Currents in Teaching and Learning

Published five articles/book chapters and one monograph
while at W SU

Advisor for Sigma Tau Delta English Honor Society and
Co-Chair for LGBTQ+ Advisory Group

Worcester State University



FACULTY MEMBER FOR TENURE
[an Stephens

- Earth, Environment, and Physics Department

- Ph.D.1n Astronomy, University of Illinois Urbana-
Cham paign

- Presented at international conferences including

Institute of Space Sciences and SOFIA Teletalks

- Published 28 peer-reviewed articles while at W SU

- Developed WSU’s astrology program/m inor

. Secured ~$1 million from 8 external grants, including
funding to finance installation of telescope at WSU

Worcester State University
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PROMOTION PROCESS AT WSU

 After a contractual time period, Assistant Professors

may apply for prom otion-
oCandidates may request consideration for
promotion early.

* Associate Professors, after a contractual time period,
may apply for promotion to Professor.

* Promotion to Professor requires a higher level of
m erit.

Worcester State University



PROMOTION PROCESS AT WSU

*The promotion processrequires:
oClassroom Observation
oPeer Evaluation (Department)
oChair Evaluation
oUniversity-Wide Prom otion Com m ittee Vote
oDean Evaluation and Recommendation
oProvost Recommendation
oPresident Recommendation
oBoard of Trustees Decision

Worcester State University



PROMOTION PROCESS AT WSU

* Each promotion increases the base salary by academ ic
rank by whichever is the greater amount equal to 5%of
the current salary or to the corresponding rate below:

Academic Ranking Base Salary Increase Faculty Candidates Annual Cost to WSU

Associate $49,643
4,462 =

Worcester State University



FACULTY MEMBERS RECOMMENDED
FOR TENURE WITH PROMOTION

Business Administration and Economics

Worcester State University




FACULTY MEMBER FOR
TENURE WITH PROMOTION
Kyle Allaire

- Mathem atics Department

- Ph.D.1n Mathem atics, University of Connecticut
- Twice nominated for George I. Alden Teaching
Award

. Delivered nine scholarly talks

. Has coordinated three m ath courses while at W SU
. Serves on Academic Policies Com m ittee and M ath

Placement Com m ittee

. Organized sessions and presented at Joint
Mathem atics Meetings (2023-2025)

Worcester State University



FACULTY MEMBER FOR
TENURE WITH PROMOTION
Kristine Cam acho

- Education Department

- Ph.D.Philosophy in Education, University of

M assachusetts, Am herst

- Nom inated for George I. Alden Teaching Award

. 2025 Massachusetts School Psychology Association
Trammer of the Year

. Serves on Program Approval Board for the National
Association of School Psychologists

- Published 8 peer-reviewed articles and presented at 13
conferences while at WSU

Worcester State University



FACULTY MEMBER FOR
TENURE WITH PROMOTION
Sarah DiMeo

- Occupational Therapy Department

- Ph.D.1n Occupational Therapy, Texas Wom an'’s
University

. Developed five-week experiential learning sequence
for WSU students

. Published five articles while at W SU

. Presented at MA Occupational Therapy Association
Conference in 2023

. Advises between 60-70 undergraduate and graduate
students

- Volunteers at Special Olympics of M A

Worcester State University



FACULTY MEMBER FOR
TENURE WITH PROMOTION
Bo Fan

- Business Adm inistration and Economics Department
. Ph.D.1n International Business, Southern New

Ham pshire University
. Advises over 90 m ajors and minors

. Leads the finance track for the Master’s in

Management Program

- Board member of MA Beijing Chinese Language

School
- Phi1 Eta Sigm a National Honor Society Chapter
Advisor

Worcester State University



. Published two articles and subm itted a third

FACULTY MEMBER FOR
TENURE WITH PROMOTION
Laura Reynolds

. Earth, Environment, and Physics Department

- Ph.D.1n Geological Sciences, University of California
Santa Barbara

. 2025 Recipient of the George I. Alden Excellence 1in
Teaching Award

m anuscript during review period at W SU

- Serveson Environm ental Sustainability Studies
Advisor Board

- Serves as WSU’s Mass. Undergraduate Research

Conference Campus Liaison

Worcester State University



FACULTY MEMBER FOR
TENURE WITH PROMOTION
LLuis Rosado

- Biology Department

- Ph.D.1n Motor Control, University of Massachusetts
Am herst

- Nominated for George.I Alden Excellence in
Teaching Award during second year

. Presented at four conference and published two peer-
reviewed papers while at WSU

. Course coordinator for Anatomy and Physiology

. Faculty Advisor to Tri-Beta Honors Society and the
Student Veterans Association

Worcester State University



FACULTY MEMBER FOR
TENURE WITH PROMOTION
Heid1 Wojcik

. Education Department
- Ph.D.1n Educational Leadership, Lesley University
. Twice nominated for George I. Alden Excellence 1n

Teaching Award

- Helped the Department of Elem entary and Secondary

Education (DESE)develop observation tool for
teacher candidates

. Served as DESE consultant on Early Literacy grant
. Faculty Advisor for Phi-Delta Kappa Honor Society

Worcester State University



FACULTY MEMBERS
RECOMMENDED FOR
PROMOTION TO FULL PROFESSOR

Elizabeth Osborne Ph.D. World Languages

Naida Saavedra Ph.D. World Languages

Worcester State University




FACULTY MEMBER FOR PROMOTION
TO FULL PROFESSOR
Elizabeth Osborne

* World Languages Department

 Ph.D.in Hispanic Languages and Literature, Stony Brook
University

 Nominated for George I. Alden Excellence in Teaching Award

* Published a peer-reviewed book chapter, co-edited a major
scholarly volum e on Chilean cinem a, and presented work at
national and international conference all during review period

e Developed peer-mentoring structure as Director of the
Spanish Clinic

e Serves as Sexual and Reproductive Health Com m unity
Advisory Board Mem ber at MA Department of Health

Worcester State University



FACULTY MEMBER FOR PROMOTION
TO FULL PROFESSOR
Naida Saavedra

 World Languages Department

« Ph.D.in Spanish, Florida State University

« Published anovel, co-edited issue of Hispanofila journal, and
co-edited volume of fiction

« Presented academic paper at 33rd Annual Conference on
Am erican Literature of the American Literature Association

e Created and m aintains digital database on the New Latino
Boom

e Faculty Advisor for Theta Rho Honor Society

e Serves as Spanish Graduate Program Coordinator and member
of WSU Multicultural Programming Com m ittee

Worcester State University



FACULTY MEMBER FOR PROMOTION

TO FULL PROFESSOR
Marc Wagoner

Psychology Department

Ph.D.1n Social Psychology, University of Minnesota
Faculty Advisor for Social Justice Com m ittee
Presented at four conferences during review period
2025 Session Chair for the Popular Culture Association
National Conference

Serves on WSU Hum an Subjects Review Board

Worcester State University
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FACULTY MEMBERS
RECOMMENDED FOR PROMOTION
TO ASSOCIATE PROFESSOR

Faculty Member Department
Abir Bukhatwa Ph.D. Business Administration and
Economics

Carter Hardy Philosophy
Ph.D. Earth, Environment, and Physics




FACULTY MEMBER FOR PROMOTION
TO ASSOCIATE PROFESSOR
Abir Bukhatwa

* Business Adm inistration and Economics Departm ent

e Ph.D.in Economics, Clark University

« Serves as Graduate Program Coordinator for Master’s in
Management Program

e Advises over 90 undergraduate and graduate students

« Presented three papers atregional and national conferences
and published two articles

e Co-organized Shared Scholarship Program at WSU for two
years

Worcester State University



FACULTY MEMBER FOR PROMOTION

TO ASSOCIATE PROFESSOR
Carter Hardy

Philosophy Department

Ph.D.1n Philosophy, University of South Florida
Chair of Philosophy Dept. Assessment Com m ittee
Published journal article and one book chapter
Presented scholarship at regional and national
conferences

Faculty member of the Clemente Course in the
Hum anities

Coach for W SU Bioethics Bowl Debate Team

Worcester State University



FACULTY MEMBER FOR PROMOTION
TO ASSOCIATE PROFESSOR
Maxim Lavrentovich

« Earth, Environment,and Physics Department

« Ph.D.in Physics, Harvard University

« Published seven peer-reviewed articles, has two
m anuscriptsunder review, and gave five invited talks
during review period at WSU

« Earned two national awards from the Am erican Physical
Society

« Received two W SU-based research awards including the
Rosen Cancer Awareness Sum m er Research Award

Worcester State University
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Separate Voting Item:
Fall 2026 Sabbatical
Riley M cGuire

Department: English

Sabbatical Term : Fall 2026

Project: How to Be (In)Visible: Kate Bush and the Paradox of

Cultural Endurance

e Develop a literary analysis of music of Kate Bush that builds
on scholarship of British culture and sound studies
Propose and write research-related articles for magazines
such as Public Books and Pitchfork

Potentially author a larger, book-length project

Worcester State University
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WORCESTER

STATE

UNIVERSITY

Updates from the LGBTQIA+
Advisory Board

Sarah Eagan (she/her)
Assistant Professor of Psychology

Steven Edwards (he/him)
Assistant Director of LGBTQIA+ Outreach and Title IX Confidential Resource Provider

April 9th, 2026




The LGBTQIA+ Advisory Board

Mission

Advocate for the needs of the LGBTQIA+ community at
WSU and work towards a culture where members of the
LGBTQIA+ community feel like they belong as an equal,
valued, and supported part of our campus.

e First established in 2019.

e There is a faculty co-chair and a staff co-chair.

Worcester State University Updates from the LGBTQIA+ Advisory Board




Big Changes in 2025!

e Changed the name from the LGBTQIA+ Resource
Center to the LGBTQIA+ Community Center!
e The Community Center moved to a new space!
e Hired a new staff member, Steven Edwards!
o Heis also a Title IX Confidential Resource
Provider
e Updated the Allyship Training curriculum!

e Started many new events!

Worcester State University Updates from the LGBTQIA+ Advisory Board




The LGBTQIA+ Community Center

Mission

The LGBTQIA+ Community Center works to be an
inclusive space and programming hub where everyone is
welcome. We support students, faculty, and staff of all
gender identities, sexual orientations, and gender
expressions through programming, education, and

advocacy.

Worcester State University Updates from the LGBTQIA+ Advisory Board




The LGBTQIA+ Community Center

Vision

The LGBTQIA+ Community Center is committed to the
vision of collective liberation for all marginalized peoples.
We hope to make our campus a more supportive

environment for the LGBTQIA+ community and a more

inclusive home for every Lancer.

May we thrive, love, and celebrate together.

Worcester State University Updates from the LGBTQIA+ Advisory Board




Resources and Services

e Lounge Space e Microwave

e Study and Meeting Space e LGBTQIA+ Library

e Safer Sex Supplies e Lists of Local Resources

e Printing e Board Game Library

e (Coffee, Tea, and Hot e Access to Digital
Chocolate Resources

e Refrigerator

Worcester State University Updates from the LGBTQIA+ Advisory Board




Year in Review

Worcester State University Updates from the LGBTQIA+ Advisory Board




By the Numbers

1,468 63 26

Visits to the Successful Workshops and
Center Programs Presentations

Worcester State University Updates from the LGBTQIA+ Advisory Board




By the Numbers

Top Three Reasons to

Visit the Center

To hang out with friends
(85.7%)

To rest between classes or

meetings
(85.7%)

To meet new people
(71.4%)

Worcester State University

How They Heard about
the Center

Friends
(57.1%)

Staff
(42.9%)

Social Media
(28.6%)

How Visitors Identify

Member of LGBTQIA+
Community
(85.7%)

Ally to LGBTQIA+ Community
(28.6%)

Updates from the LGBTQIA+ Advisory Board




Past Programs

B-B-QUEBER
Cook OuT

W NE77//
IMAWIFEST
———

Everyone is welcome to
this outdoors celebration
of the new semester! C‘_‘

If inclement weather occurs,
the event will be moved
inside the LGBTQIA+
Community Center.

Perform or share a piece of art with Create a vision board
the Worcester State University § with friends in a
community and serve on a panel to . relaxed environment!

TueSday, Sept_ Oth share your experiences! APPLY All m‘a)’;iczl:;nll be

++++ +

Thursday, October 2™
9:00am - 5:00pm
LGBTQIA+ Community Center
Student Center 104

LGBTQIA+ Community Center Patio

Student Center 104 EE@J&EI
3 SR
; ; . — | — . ' i
fo— S |f you require reasonable accommodations for If you require reasonable accommodations for participation L L TQ I A"' If you require reasonable alccommodailons for
L TQIA+ paricipation and access, please contact and access, please contact sedwards3@worcester.edu. COMMUNITY CENTER woncesren sar vavesss .’ o e participation and access, please contact
Colmunr e v sedwards3@worcester.edu. — — — —— €0 orcester.edu. All are welcome.
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Past Programs

Come learn at an

Allyship Workshop

An educational 1-hour introduction to the
LGBTQIA+ community for faculty, staff, and
students. Everyone is welcome!

Spring Dates

Register at
Thur.12/12]12p-1p ﬁ 48
Wed. |3/25| 10a-11a 4 @
Located in the Foster Room E Py

Student Center, 3 Floor

If you require reasonable
accommodations for

participation and access,
please contact i
sedwards3@worcester.edu.

Worcester State University

TRANSGENDER

DAY OF REMEMBRANCE

Thurs Nov. 20th | 10:00am to 4:00pm

LGBTQJA+ Community Center
Student Center 104

Come pay respects to those lost to transphobic
violence in the past year and learn how to build a
more inclusive community.

If you require reasonable accommodations
for participation and access, please contact

oy |

@8

at the

me

P qermff

COMMUNIT! CENTER w
—

TQ l A.|. If you require reasonable accommodations for participation

t ‘ g‘] cente\'

com\“"u“‘

Come play current and
popular board games with
friends! Everyone is
welcome to play.

Tuesday, March 3rd
5:00pm-7:30pm

LGBTQIA+ Community Center

Student Center 104
coo-
FFL
By Sauest

and access, please contact sedwards3@worcester.edu.
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LGBTQIA+ COMMUNITY CENTER PRESENTS:

Past Programs

MARCH 31 ,

APRIL 2

Worcester State University



Impact
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Meaningful Work

e Based on the 2023 Campus Sexual Misconduct Climate Survey, almost 30% of students
are LGBTQIA+ identifying.
e Current national political climate is hostile and unwelcoming.
o Many institutions across the country have rolled back their protections and services
to LGBTQIA+ students.
e We persisted with our Worcester State values.
o Hosted a Lavender Graduation Celebration in 2025.
o Dedicated funds to open the LGBTQIA+ Community Center in a new, more

prominent space and hired a staff member to run the Center.

Worcester State University Updates from the LGBTQIA+ Advisory Board
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-

“The most welcoming place on campus.”

O

“Incredible, very welcoming and comfortable environment.” “It's fabulous!”

Worcester State University Updates from the LGBTQIA+ Advisory Board



Looking Ahead

Worcester State University Updates from the LGBTQIA+ Advisory Board




Growing Stronger - Goals

e Increase tabling and outreach opportunities.

e Build relationships with other departments.

e Engage with more faculty and staff.

e Collect more data with surveys and focus groups.

e Decorate the Center walls with queer art and
representation.

e Streamline name change process and other

practices impacting LGBTQIA+ students.

Worcester State University Updates from the LGBTQIA+ Advisory Board




2026 - 2027 Sneak Preview

e New events!

o

o

o

o

Build-Your-Own Pride Keychain
Paint and Scare Event
Dungeons & Dragons Group

And more!

e Graduate Assistant Position!

e Expanding Workshop Offerings!

o

More topics, more discussions

Worcester State University

VISIT THE

LGBTRIAT

LOUNGE SPACE
PROGRAMS
RESOURCES
MICROWAVE

FRIDGE

STUDENT CENTER RM 104
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Coming Soon
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Upcoming Programs

‘«—'A-I-

RT

Tuesdays
3p-4p

Starting:

January 27th \;::&E:g:;s b
3-4PM ¥ A Thursdays
A e LGBTQIA+ COMMUNITY CENTER ‘ == 2-30pm-3:30pm:i
Meeting in the | 'FIRST FLOOR STUDENT CENTER - PITe Bl g
LGBTQIA+ L&BTQ+ Community Center. .

Community - N \ Stqdent;Center R@om 104 :

TO REQUEST AN ACCOMMODATION FOR A PROGRAM OR : g LA X e e
EVENT, PLEASE CONTACT STUDENT ACCESSIBILITY To request an accornmodation for. u’progrl’!;?n orevent,
SERVICES AT SAS@WORCESTER.EDU. TWO WEEKS i please contact Student. Accessibility Sepvices at -
NOTICE-IS APPRECIATED. IF YOU HAVE ANY-CONCERNS sas@worcester.edu. TWo:weeks notice is dppreciated, = 7.+
OR QUESTIONS YOU CAN EMAIL If you have any questions or cencerns you can emdil:
i LGBTQALLIANCE@WORCESTER.EDU Dragclub@worcestér.edu -
oins@worcester.edu) g
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Ath Annual

Lavender
- Celebration .

Wednesday, May 6th / [&]:
2:30p I”
Eager Auditorium
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Join the
Newsletter!

+4+
+

444444 44
+4+4

Worcester State University

Follow us on
Instagram!
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Contact Information

e Sarah Eagan (she/her)

o seagan@worcester.edu
e Steven Edwards (he/him)

o sedwards3@worcester.edu
e General Email

o Igbtgia@worcester.edu

Worcester State University Updates from the LGBTQIA+ Advisory Board
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Questions?
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WORCESTER STATE UNIVERSITY
BOARD OF TRUSTEES
FINANCE & FACILITIES MEETING

Thursday, April 9, 2026

2:00 P.M.

Wellness Center, Room 204

Meeting Called By: Lawrence Sasso (Chair)

Minutes: Nikki Kapurch

Board Members: Dr. Lawrence Sasso (Chair), Amy Peterson (Vice Chair), Monica Aryitey, Esq., Darnell Dunn,

Jacob Sanders

WSU Staff: Barry Maloney; Ashlynn Allain; Kathy Eichelroth; Carl Herrin; Nikki Kapurch; Lois Wims

All documents are considered to be drafts until discussed and/or approved by the Board

AGENDA

ITEM

RESPONSIBLE

ACTIO

Administrative Business
A. Call to Order

Dr. Lawrence Sasso

Finance & Facilities Committee Report
A. FY 2027 Budget Resource Discussion
B. FY 2025 Federal Funds Supplemental Audit Report*

Kathy Eichelroth

A. informational
B. Informational

Administrative Updates
A. Other Business

Dr. Lawrence Sasso

Adjournment

Dr. Lawrence Sasso

4, vote required

*Attachments




WORCESTER STATE UNIVERSITY

(AN AGENCY OF THE COMMONWEALTH OF
MASSACHUSETTS)

FINANCIAL STATEMENTS
AND MANAGEMENT’S DISCUSSION AND ANALYSIS
WITH SUPPLEMENTARY INFORMATION AND
OTHER REPORTS

YEARS ENDED JUNE 30, 2025°AND-2024
AND
INDEPENDENT AUDITOR’S(REPORT



WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

FINANCIAL STATEMENTS
AND MANAGEMENT’S DISCUSSION AND ANALYSIS
WITH SUPPLEMENTARY INFORMATION AND OTHER REPORTS
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=lo)MEUICE LYNCH

CERTIFIED PUBLIC ACCOUNTANTS & CONSULTANTS

INDEPENDENT AUDITOR’S REPORT

Board of Trustees
Worcester State University

Report on the Audit of the Financial Statements
Opinions

We have audited the financial statements of the business-type activities and the discretely presented component unit of
Worcester State University (an agency of the Commonwealth of Massachusetts) (the “University?), as of and for the
years ended June 30, 2025 and 2024 and the related notes to the financial statementsfwhich'collectively comprise the
University’s basic financial statements as listed in the table of contents.

In our opinion, the accompanying financial statements referred to above present fairly, in all material respects, the
respective financial position of the business-type activities and discretely présented'eomponent unit of Worcester State
University, as of June 30, 2025 and 2024, and the respective changes in finané€ial position, and, where applicable, cash
flows thereof for the years then ended in accordance with accountingprinciples generally accepted in the United States
of America.

Basis for Opinions

We conducted our audit in accordance with auditing standafds gencrally accepted in the United States of America (GAAS)
and the standards applicable to financial audits contained¥in Government Auditing Standards, issued by the Comptroller
General of the United States (Government Auditing Standards). Our responsibilities under those standards are further
described in the Auditor’s Responsibilities for the Audit,of the Financial Statements section of our report. We are required
to be independent of the University and to meet our other ethical responsibilities, in accordance with the relevant ethical
requirements relating to our audit. We believe that'the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our audit opinions.

Responsibilities of Management for the Financial Statements

Management is responsible for“the preparation and fair presentation of the financial statements in accordance with
accounting principles generally®aceepted in the United States of America, and for the design, implementation, and
maintenance of internal control relevant to the preparation and fair presentation of financial statements that are free from
material misstatement, wWhether due to fraud or error.

In preparing the(financial statements, management is required to evaluate whether there are conditions or events,
considered inthe aggregate, that raise substantial doubt about the University’s ability to continue as a going concern for
12 months beyofidythe financial statement date, including any currently known information that may raise substantial
doubt shortly thereafter.

BoLLUS LYNCH, LLP
AN INDEPENDENT MEMBER OF THE BDO ALLIANCE USA
89 SHREWSBURY STREET * WORCESTER, MA 01604
P-508.755.7107 * F-508.755.3896
BOLLUSLYNCH.COM



INDEPENDENT AUDITOR’S REPORT
(Continued)

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinions. Reasonable
assurance is a high level of assurance but is not absolute assurance and therefore is not a guarantee that an audit ¢onducted
in accordance with GAAS and Government Auditing Standards will always detect a material misstatement when it exists.
The risk of not detecting a material misstatement resulting from fraud is higher than for one resulting from error, as.fraud
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.
Misstatements are considered material if there is a substantial likelihood that, individually or in thed@ggregate, they would
influence the judgment made by a reasonable user based on the financial statements.

In performing an audit in accordance with GAAS and Government Auditing Standards, we:
e  Exercise professional judgment and maintain professional skepticism throughout the audit.

e Identify and assess the risks of material misstatement of the financial statemefts, whether due to fraud or error, and
design and perform audit procedures responsive to those risks. Such proc€dutes include examining, on a test basis,
evidence regarding the amounts and disclosures in the financial statements.

e Obtain an understanding of internal control relevant to the audit in ‘order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of exptressing an opinion on the effectiveness of the
University’s internal control. Accordingly, no such opinion is_expresséd.

e Evaluate the appropriateness of accounting policies used and the,reasonableness of significant accounting estimates
made by management, as well as evaluate the overall presentation of the financial statements.

e  Conclude whether, in our judgment, there are conditions or gvents, considered in the aggregate, that raise substantial
doubt about the University’s ability to continueas a goingjconcern for a reasonable period of time.

We are required to communicate with those charged With. governance regarding, among other matters, the planned scope
and timing of the audit, significant audit findingsy and certain internal control-related matters that we identified during the
audit.

Required Supplementary Information

Accounting principles generally.accepted in the United States of America require that the Management’s Discussion
and Analysis on pages 4, thteughnl2”and certain information pertaining to liabilities recorded in accordance with
Government Accounting Standards Board (GASB) Statement No. 68, Accounting and Financial Reporting for
Pensions and GASB - Statement No. 75, Accounting and Financial Reporting for Postemployment Benefits Other than
Pensions on pages 45 through 53 be presented to supplement the basic financial statements. Such information is the
responsibility | ofl\management and, although not a part of the basic financial statements, is required by the
Governmental Accounting Standards Board who considers it to be an essential part of financial reporting for placing
the basicgfinancial statements in an appropriate operational, economic, or historical context. We have applied certain
limited procedures to the required supplementary information in accordance with GAAS, which consisted of inquiries
of shanagement about the methods of preparing the information and comparing the information for consistency with
management’s responses to our inquiries, the basic financial statements, and other knowledge we obtained during our
audit ofithe basic financial statements. We do not express an opinion or provide any assurance on the information
because the limited procedures do not provide us with sufficient evidence to express an opinion or provide any
assurance.



INDEPENDENT AUDITOR’S REPORT
(Continued)

Supplementary Information

Our audit was conducted for the purpose of forming opinions on the financial statements that collectively comprise the
University’s basic financial statements. The accompanying Schedule of Expenditures of Federal Awards, as required by
Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards, is presented for purposes of additional analysis and is not a required part of\the‘basic
financial statements. Such information is the responsibility of management and was derived from and relates directly to
the underlying accounting and other records used to prepare the basic financial statements. The information has been
subjected to the auditing procedures applied in the audit of the basic financial statements and certaindadditional procedures,
including comparing and reconciling such information directly to the underlying accounting and other reeords used to
prepare the basic financial statements or to the basic financial statements themselves, and other ‘additional procedures in
accordance with auditing standards generally accepted in the United States of America. In ounopinion, the information is
fairly stated, in all material respects, in relation to the basic financial statements as a whole.

Other Reporting Required by Government Auditing Standards

In accordance with Government Auditing Standards, we have also issued our report dated , 2026, on
our consideration of the University’s internal control over financial reporting”and on our tests of its compliance with
certain provisions of laws, regulations, contracts, and grant agreements and other matters. The purpose of that report is
solely to describe the scope of our testing of internal control over financial feporting and compliance and the results of that
testing, and not to provide an opinion on the effectiveness of thesniversity’s internal control over financial reporting or
on compliance. That report is an integral part of an audit performed in accordance with Government Auditing
Standards in considering the University’s internal control ovefifinangial reporting and compliance.

Worcester, Massachusetts
, 2026







WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

MANAGEMENT’S DISCUSSION AND ANALYSIS

As management of Worcester State University, we offer readers of Worcester State University’s financial statements
this narrative overview and analysis of the financial activities of Worcester State University for the fiscal year ended
June 30, 2025 This discussion is provided by management and should be read in conjunction with the financial
statements and notes thereto.

Worcester State University was founded in 1871 and is one of nine comprehensive public colleges/universities in the
Commonwealth of Massachusetts. The University affirms the principles of liberal learning as the foundation for all
advanced programs of study and offers programs in the traditional liberal arts and science disciplines,=while
maintaining its historical focus on teacher education. The University offers 102 undergraduate majors\and minors, 29
graduate programs, 82 study abroad programs, and a student-to-faculty ratio of 14:1. The Univessity, currently has
4,892 full and part-time undergraduate students and 880 full and part-time graduate and professional students.

Financial Highlights

e The assets and deferred outflows of resources of Worcester State University |exceeded its liabilities and
deferred inflows of resources at the close of the most recent fiscal year’by $93,046,408 inclusive of year end
accruals related to the Commonwealth of Massachusetts Pension and‘Other Postemployment Benefits (OPEB)
(net position) of $33,825,261.

e  The University’s total net position increased by $14,611,931. Pension and insurance expense decreased by
$7,914,663, as a result of recording the University’s portiongof the Commonwealth’s postretirement
obligations. When the Commonwealth’s postreticement obligation adjustments are removed from the
University’s operating expenses, “Pension and “insuramee”’ costs as reported on Schedule 6 of the
accompanying supplementary information, incréases,to$21,627,281 in FY 2025, and $20,314,141 in FY
2024. In addition, the University’s total changein netposition at June 30, 2025 is reduced to $6,697,268, and
at June 30, 2024 is reduced to $1,446,706.

e  The University’s Net Position as Jun€ 3072025, was $93,046,408. Unrestricted Net Position from Operations
as of June 30, 2025 was $76,112,578%The healthy operational reserves is offset by the University’s allocation
of the Commonwealth’s accumulated Net Retirement Obligations of $12,192,620 related to Pensions and
$21,632,641 related to OPEB;xesultingin Net Unrestricted Reserves of $42,287,317.

e Residence Life and Housingsexperienced a $1,827,391 reduction in Net Position in FY 2025. The adoption of
GASB Statement No. 87, . Leases (GASB 87), requires the reclassification of remitted MSCBA annual
assessments to inferest expense and a reduction of the accumulated outstanding lease liability for contracted
use of the facilities. \In addition, the value of the leased facilities are reported as assets on the Statement of Net
Position and require an annual posting to amortize those assets. The value of the assets at June 30, 2025 is
$70,635/390 and the outstanding lease obligations related to the assets as of June 30, 2025 is $86,230,450.

e Regidence Bife and Housing Net position as of June 30, 2025 was ($13,118,256). Further analysis of Net
Position identifies the value of designated net future lease payments of ($15,595,060) and accumulated
operating reserves of $2,476,804, at June 30, 2025.



WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

MANAGEMENT’S DISCUSSION AND ANALYSIS
(Continued)

Overview of the Financial Statements

This discussion and analysis is intended to serve as an introduction to Worcester State University’s basic financial
statements. Worcester State University’s basic financial statements comprise two components: 1) the financial
statements and 2) the notes to the financial statements. This report also contains other supplementary information in
addition to the basic financial statements themselves.

The Financial Statements are designed to provide readers with a broad overview of Worcester State Wniversity’s
finances in a manner similar to a private sector college. The Statement of Net Position presents information on all of
the University’s assets and deferred outflows of resources, as well as liabilities and deferred inflows,of resources, with
the difference between these reported as net position. Over time, increases or decreases in net position may serve as a
useful indicator of whether the financial position of the University is improving or deteriorating’

The Statement of Revenues, Expenses and Changes in Net Position presents informatign'showing how the University’s
net position changed during the most recent fiscal year. All changes in net position are, reported as soon as the
underlying event giving rise to the change occurs, regardless of the timing of related cashsflows. Thus, revenues and
expenses are reported in this statement for some items that will only result in cashflows in future fiscal periods (e.g. the
accrual for compensated absences).

The Statement of Cash Flows is reported on the direct method. The direct method of cash flow reporting portrays net
cash flows from operations as major classes of operating receipts (e.g. twition and fees) and disbursements (e.g. cash
paid to employees for services). The Government Accounting/Standards Board (GASB) Statements 34 and 35 require
this method to be used.

The financial statements and related footnotes are presefited separately from this Management Discussion and Analysis.

The University reports its activity as a business-type activity using the full accrual measurement focus and basis of
accounting. The University is a component unitsofithésxCommonwealth of Massachusetts. Therefore, the results of the
University’s operations, its net position and=eash\flows are also summarized in the Commonwealth’s Comprehensive
Annual Financial Report in its government-wide financial statements.

Notes to the financial statements: The netes provide additional information that is essential to a full understanding of
the data provided in the financial Statementsyand are presented separately.

Other information: In addition teytherfinancial statements and accompanying notes, this report also contains certain
required supplementary information/concerning Worcester State University.

Financial Analysis

As noted earlier, net position may serve overtime as a useful indication of Worcester State University’s financial
position. In the case"of Worcester State University, assets and deferred outflows of resources exceeded liabilities and
deferred‘inflows ofiresources by $93,046,408 at the close of Fiscal Year 2025.

Bygfar thejlargest portion of the Worcester State University’s net position reflects its investment in capital assets (e.g.
land;%buildings, machinery, and equipment), less any related debt used to acquire those assets that are still outstanding,
including capital leases. Worcester State University uses these capital assets to provide services to students, faculty and
administration; consequently, these assets are not available for future spending. Worcester State University’s
investment in its capital assets is reported net of related debt and lease obligations.



WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

MANAGEMENT’S DISCUSSION AND ANALYSIS
(Continued)

Worcester State University’s Net Position as of
June 30, 2025, with comparative data as of June 30, 2024

2025 2024

Current and other assets $ 102,837,739 $ 92,339,555
Capital assets 164,077,712 170,5775248

Total assets 266,915,451 262,916,803
Deferred outflows of resources 3,673,068 4,194,610
Non-current outstanding liabilities 134,733,359 141,463,390
Other liabilities 24,571,395 20,738,703

Total liabilities 159,304,754 162,202,093
Deferred inflows of resources 18,237,357 26,474,843
Net position

Invested in capital assets, net of related debt 48,751,029 49,253,033

Restricted 2,008,062 1,573,680

Unrestricted 42,287,317 27,607,764

Total net position $ 93,046,408 $ 78,434,477

The following schedule presents an analysis of Worcester State,University’s net position as of June 30, 2025 and 2024,
respectively:

2025 2024
Invested in capital assets, net $ 48,751,029 $ 49,253,033
Restricted reserves, expendable for:
Other 2,008,062 1,662,590
Capital projects - (88,910)
Total restricted reserves, expendable 2,008,062 1,573,680
Unrestricted net position
Unrestricted resery€sifrom operations 76,112,578 69,347,687
Accumulated Commonwealth of Massachusetts retirement obligations -
Pension (12,192,620) (14,186,711)
Accumulated Commenwealth of Massachusetts retirement obligations -
OREB (21,632,641) (27,553,212)
Total'net unrestricted reserves 42,287,317 27,607,764
Total net position $ 93,046,408 $ 78,434,477




WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

MANAGEMENT’S DISCUSSION AND ANALYSIS
(Continued)

A portion of the Worcester State University’s net position (2.16 %) as of June 30, 2025, represent funds that are subject
to external restrictions on how they must be used. Unrestricted net reserves from operations of $76,112,578 at June 30,
2025 may be used to meet the University’s ongoing obligations to its stakeholders. The University’s net position
increased by $14,611,931 during the year ended June 30, 2025. At the end of the current fiscal year, Worcester State
University reports a positive balance in restricted reserves, a positive balance in unrestricted reserves from operations
and accumulated net negative obligations for the allocated share of the Commonwealth of Massachusetts pension and
OPEB plans.

The University’s primary reserve ratio, calculated as expendable net position divided by total expenses, is 62.44% and
56.23%, respectively, for the years ended June 30, 2025 and June 30, 2024. This ratio provides & snapshot of financial
strength and flexibility by indicating the percent of operating expenses that could be funded by expendable reserves
without relying on additional net position generated by operations.

The implementation of GASB 68 and GASB 75 requires the annual accrual of the University’s allocation of the
Commonwealth’s Net Pension and OPEB Liability. The University had a reduction of 87,914,663 in accrual of
pension and insurance expense in FY 2025 and a reduction of $7,435,204 in, FY 2024"to reflect the University’s
allocation of the Commonwealth’s accrued obligation of Pension and OPEB Jliabilities.

The application of GASB 68 and GASB 75 requires certain reporting and disClosures with regard to the Massachusetts
State Employees’ Retirement System (MSERS) and the Commonwealth of‘Massachusetts Other Post-Employment
Benefit (OPEB) Plan. The authority for establishing and amending\ these”provisions rests with the Massachusetts
Legislature, Chapter 32A of the General Laws of the Commonwealth of\Massachusetts. The allocation provided to the
University from the Commonwealth of Massachusetts Comptreller’s”Office reflects the University’s proportionate
share of the net pension and OPEB liability related to” its participation in MSERS and OPEB. The University’s
participation in MSERS and OPEB is directly related toithe share of annual payroll subject to retirement assessment
that is funded from campus-based resources in centrast toypayroll expended from annual operating appropriations
allocated to the University from Commonwealth resources. In FY 2025 annual payroll subject to retirement assessment
that was funded from campus-based resources was $5,900,631, total payroll costs subject to retirement assessment for
FY 2024 was $39,646,841.

The University’s return on net position ratio,iealculated as the change in total net position divided by total net position -
beginning of the year, is 18.63% and 12.79%, respectively, for the years ended June 30, 2025 and June 30, 2024. This
ratio measures total economicreturn including capital investment and positive operating results. An improving trend
indicates increasing net positionmwhich provides for increased financial flexibility. Annual fluctuations in the
Commonwealth’s pension and QPEB accruals can significantly impact the return on net position ratio. In FY 2025 the
pension and OPEB aéeruals decreased by $7,914,663 contributing to the $14,611,931 increase in net position. An
adjusted calculatipn of the,retirn on net position ratio, excluding pension and OPEB adjustments, reflects a ratios of
8.54% and 2.09%. respectively, for the years ended June 30, 2025 and June 30, 2024.

The net operatingmevenue ratio is 7.39% and 1.91%, respectively, for the years ended June 30, 2025 and June 30, 2024.
The ratio ‘measures whether an institution is living within its available resources, however the calculation as defined
does/niotiinclude capital appropriations as an available operating resource. Capital appropriations in FY 2025 and FY
2024 provided the resources for expenses reported in the Operations and Maintenance of Plant expenditure category.
The revised ratios, inclusive of capital appropriations, are 10.81% and 6.91%, respectively, for the year ended June 30,
2025 and June 30, 2024. Worcester State University strives to achieve an annual operating surplus as measured by this
ratio as part of its long-term plan to improve its primary reserve ratio and maintain a healthy annual return on net
position.



WORCESTER STATE UNIVERSITY

(An Agency of the Commonwealth of Massachusetts)

MANAGEMENT’S DISCUSSION AND ANALYSIS

(Continued)

Worcester State University’s Statement of Revenues, Expenses and Changes in Net Position for the year ended June 30,

2025 with comparative data for the year ended June 30, 2024.

2025 2024
Operating Revenues
Tuition and fees, net of scholarships discounts and allowances $ 46,257,756 45,774418
Operating grants and contributions 27,880,263 25,369,972
Sales and services of auxiliary enterprises and other sources 171,046 608,397
Total operating revenues 74,309,065 71,752,787
Operating Expenses
Instruction 45,823,935 44,244,040
Public Service 746210 -
Academic support 6,328,625 6,622,501
Student service 12,872,499 11,459,354
Institutional support 15,792,638 14,858,730
Operations and maintenance of plant 15,681,762 19,566,291
Scholarships 5,000,095 5,417,650
Depreciation 7,618,507 7,906,221
Debt service 775,858 587,539
Auxiliary enterprises 14,469,410 15,475,270
Total operating expense 125,109,539 126,137,596
Net operating loss (50,800,474) (54,384,809)
Non-operating revenues
State appropriation, including fringe benefits provided'to employees by
the Commonwealth, net of tuition remitted to, the, Commonwealth 58,195,227 55,212,761
Investment income 2,591,025 1,565,922
Other and transfers - 64,265
Total non-operating revenues 60,786,252 56,842,948
Income before other revenuesy@Xpenses, gains or losses 9,985,778 2,458,139
Capital appropriations 4,626,153 6,423,771
Change in net position 14,611,931 8,881,910
Net position~July:l 78,434,477 69,552,567
Net positien - June 30 $ 93,046,408 78,434,477




WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

MANAGEMENT’S DISCUSSION AND ANALYSIS
(Continued)

Capital appropriations in FY 2025 included funding for the second year of the second five-year allotment of critical
repair funds from the Commonwealth, in addition to DCAMM direct funding for the multiyear project to relocate
underground electrical infrastructure. FY 2025 projects included the Learning Resource Center data Center AC
replacement and the Sullivan Building air handling units. The nature of the majority of the work was for repair and
rehabilitation of existing infrastructure and did not increase the value of those assets.

State appropriations are reported net of the amount of in-state day school tuition collected by the University ‘on behalf
of the Commonwealth. The in-state day tuition collected is remitted back to the Commonwealth{as dictated by
Massachusetts General Law. Included in State appropriations are the fringe benefit costs for University\employees paid
by the Commonwealth. Capital appropriations are funded by Massachusetts General Obligation\Bonds "which are
issued to fund Commonwealth infrastructure improvements. The funds are provided to thejcampusiin the form of a
capital grant and as such the University is not responsible for repayment of the funds.

The following schedule details the Commonwealth appropriations received by the University for the years ending June
30, 2025 and 2024, respectively.

2025 2024

State Appropriations $~ 41,183,568 $ 38,924,137
Appropriations to cover fringe benefits provided to employees of the

Commonwealth 17,423,938 16,668,157
Tuition remitted back to the State (412,279) (379,533)
Net appropriations 58,195,227 55,212,761
Additional State capital appropriations 4,626,153 6,423,771
Total appropriations $ 62,821,380 $ 61,636,532

Loss from Operations

State appropriations are a significant, source of) funding for the University. Under GASB 35, appropriations are
considered non-operating revenue. ASsuchpatheUniversity incurs a loss from operations. The Commonwealth’s Board
of Higher Education sets tuition for the day,division. The University’s Board of Trustees sets all fees and tuition of the
Division of Graduate and Continuifig Education. The University’s Board of Trustees approves the annual budget with
the intention of mitigating losses.aftereonsideration of Commonwealth appropriations while balancing educational and
operational needs. The following schedule presents Worcester State University’s incurred losses from operations for
the fiscal years endeddune 3032025 and 2024, respectively.

2025 2024 Change

Net Tuitionfand FeexReVenue $ 46,257,756 $ 45,774,418 $ 483,338
Other Revenue, net of Student Financial Aid 28,051,309 25,978,369 2,072,940
Operational,Expenses (125,109,539) (126,137,596) 1,028,057

Operating loss (50,800,474) (54,384,809) 3,584,335
Direct'State appropriations, fringe benefits for

employees on the Commonwealth’s payroll, net

of remitted tuition to the Commonwealth 58,195,227 55,212,761 2,982,466
Federal assistance - - -
Investment and non-operating income 2,591,025 1,630,187 960,838
Capital appropriations 4,626,153 6,423,771 (1,797,618)

Change in net position $ 14,611,931 $ 8,881,910 $ 5,730,021



WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

MANAGEMENT’S DISCUSSION AND ANALYSIS
(Continued)

Capital Assets and Debts of the University

Capital Assets: Worcester State University’s investment in capital assets as of June 30, 2025 amounts to $164,077,712
net of accumulated depreciation, compared to $170,577,248 net of accumulated depreciation and amortization as of
June 30, 2024. The University’s investment in capital assets includes, land (including improvements), building
(including improvements,) furnishings and equipment, and books, in addition to capital leases and subscription based
IT arrangements.

Capital assets are defined by the University and the Commonwealth of Massachusetts as assets\with|an initial,
individual cost of $50,000 or greater. Information about Worcester State University’s capital asset§ ¢an be found in the
notes to the financial statements.

In FY 2025 the University capitalized equipment leases at a cost of $956,499 and capitalized, direct purchases of
equipment at a cost of $63,583. New subscription based IT arrangements valued at $69,314 were brought on as assets,
while $115,486 worth of subscriptions have been removed as fully depreciated.

Long-Term Debt
Compensated Absences

The accrual for compensated absences consists of the long-term portienivef sick’and vacation pay relating to employees
on the University’s payroll and is anticipated to be funded by future state”appropriations.

MHEFA Financing

On December 4, 2002, the University entered into a“financing agreement with MHEFA to receive $14,000,000 for
renovations to the Sullivan and Administration Buildings:% A/ call provision became available on this bond issue in
December 2012. As a result, the issue was refunded on December 18, 2012, with $10,585,000 MDFA Revenue Bonds,
Worcester State University Series 2012. There_is no~debt service reserve related to this issue. Annual principal
payments range from $665,000 to $875,000 through\November of 2032.

Massachusetts State College Building Authority (MSCBA) WSU Student Life Project

MSCBA issued revenue bonds_forvarious projects on December 20, 2012. Included in the issue was a component to
provide $15,000,000 of debt financing to Worcester State University’s Wellness Center in accordance with the
Memorandum of Agreement between the Commonwealth, MSCBA and the University. The proceeds from the bond
issue, combined with/funds\eammarked by the University and General Obligation bond funds earmarked by the
Commonwealth, provided the resources for construction of a new Wellness Center at WSU. The Wellness Center is an
asset of the Commonwealth”and recorded as a fixed asset on the University’s financial records. On July 1, 2020,
MSCBA closed ona restructuring of outstanding debt from a multiple series of bonds including those issued to finance
the Wellness Center. “The restructuring provided for debt service relief in FY 2023 with interest only payments during
the year‘and a 50% reduction in principal payment in FY 2023. On February 15, 2023, MSCBA initiated another
restrueturingyof outstanding debt, including the last series of bonds issued to finance the Wellness Center. This final
piece of debt restructuring for the Wellness Center defers future principal payments to May of 2025. In addition, the
previously held Debt Service Reserve Funds of $249,214, were released to facilitate funding of the debt restructuring.
The project debt remains on schedule to be extinguished in May 2042 with annual principal payments ranging from
$342,496 to $742,778. Campus trust funds provide the revenue source for the annual debt service.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

MANAGEMENT’S DISCUSSION AND ANALYSIS
(Continued)

Right of Use Assets

GASB Statement No. 87 Leases is effective July 1, 2021. The statement requires leases previously recorded as
operating leases to be recognized as a right-to-use lease asset and related lease liability for the term of the lease in
accordance with the payment terms of the contract. GASB Summary - Statement 87 states “A lease is defined as a
contract that conveys control of the right to use another entity’s nonfinancial asset (the underlying asset) as specified in
the contract for a period of time in an exchange or exchange-like transaction.”

This change in presentation has a significant impact on the University’s financial statements when recording the long-
term lease agreements with the MSCBA. The University has long-term lease agreements with the MSEBAfor use of
all of its residence halls; Chandler Village, Dowden Hall, Wasylean Hall and Sheechan Hall, in addition to the parking
garage on lower campus.

The University has other leases also affected by this change in presentation. Other leased assets requiring a change in
presentation include various information technology devices.

GASB Statement No. 96, Subscription-Based Information Technology Arrafigements (SBITA), effective for periods
after June 15, 2023. The objective of this Statement is to provide accounting and, financial reporting guidance for
transactions in which a governmental entity contracts with another partyyfor the right to use their software. This
Statement established requirements for subscription-based information technology agreements based on the GASB
Statement No. 87 lease accounting standard, based on the foundational pringiple that IT subscription arrangements are
financings of the underlying asset. The adoption of this statefient requires the University to recognize right to use
subscription assets as capital assets and related subscription liabilities,on’'the Statement of Net Position.

Economic Factors that will affect the Future
Financial Resources
Operations

The operating budget gap identified for FY 2025 was $9,491,900. Resources to fill the gap included the performance
based formula funds from FY 2024 ‘that hadu.been added to the base appropriation, in addition to an increase in the
General Fee for all undergraduate day ‘courses and an increase to tuition/fees for courses offered through the
Department of Graduate and Coentinuing Education. Budgeted resources include a $500 annual increase to the General
Fee that is assessed to all undergraduate students on a per credit basis. This was a 5% increase in mandatory
undergraduate student feées\bringing the total annual cost to $10,816. The Division of Graduate and Continuing
Education had requested a 12% increase in tuition and fees to offset an anticipated increase in contract faculty costs in
the coming year and“to alleviate financial constraints. The remainder of the budget gap was filled by deferring a
substantial number of vacant positions and a budgeted draw from reserves of $2,702,204.

As in recentyyearsy despite relying on reserve draws to balance the operating budget, FY 2025 will be closed without
experiencing a draw on reserves to fund an operating deficit. To reconcile the increase in net assets of $14,611,931 as
reportediin the Statement of Changes in Net assets, we remove the effects of various GASB Pension and OPEB
acCruals, resulting in a $7,914,663 adjustment bringing the increase down to $6,697,268. This figure can be further
reduced by $1,589,155 of information technology costs that have been recorded as an asset per GASB, in addition to
campus’infrastructure expenses and other capitalized purchases of $4,377,016 that have been moved to the statement of
net assets as an increase to assets. $731,097 is the remaining reconciled increase in net assets as of June 30, 2025. The
results of FY2025 operations are further demonstrated in the Net Position Analysis on Schedule 5.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

MANAGEMENT’S DISCUSSION AND ANALYSIS
(Continued)

Economic Factors that will affect the Future (continued)

The FY 2025 budget for the Residence Halls reflected a 2-4% increase in room rental rates, an increase in direct labor
costs as collective bargaining agreements were funded and a decrease in operating expenses in an attempt to reduce the
reliance of drawing from reserves to balance the budget. The residence halls blended occupancy rate during FY 2025
was 80.6%, less than anticipated occupancy budgeted at 87% for the year. Rental income was up over the prior year
due to the increase in rental rates, however there was a substantial decline in other income as we did not have/any,use
agreements in place with any other colleges or universities during the year. Loss from operations at June 30, 2025/was
$1,827,391, resulted in unrestricted net assets of ($13,118,256) as of June 30, 2025. Of this balance, the present value
of future lease obligations is ($15,595,060) and an accumulated operating reserve of $2,476,804.

In FY 2026 total operating resources are budgeted at $107,425,297, with 59% funded by State resources and 41% from
General fund revenue, specifically student fees. A budget gap analysis identifies a $2,965,983 budget shortfall between
revenue and expenses in FY 2026. The budget plan identifies the revenue generated from ‘a $500 year General Fee
increase and a budgeted drawn on reserve of $1,348,983 as the means to bridge this gap. /While we have budgeted
reserve draws over the past few fiscal years, we have not had to draw on them for real time’spending. The General Fee
increase will serve to partially fill the gap in a permanent way going forwarda. As we look towards FY 2027, the budget
gap may be eliminated with sustained formula funding from the Comfnonwealth, cost reductions and operational
efficiencies achieved through Operational Excellence initiatives, and potentially, increased revenue achieved through
gains in new enrollment and student retention.

Professional development was identified as a cross-campus priority during the FY 2025 budget process. Resources are
being provided in FY 2026 for plans that are in the developmental*stage. The initiative includes funds to be managed
by the Center for Teaching and Learning to enhance professienalydevelopment opportunities for faculty. Employee
Services will receive funds to roll out a professional development program available to all employees. Resources have
also been set aside for investments in university safety and seetrity and to assess information technology infrastructure.

Campus Infrastructure

In June of 2022 the Commonwealth announced a‘'second, five year-round of Critical Repair funds for the Massachusetts
Higher Education Campuses. Critical Repairs projects are smaller scale, building-specific, and involve renewal, repair
and replacement of equipment and systems;, Critical Repairs projects are managed directly by the individual campuses.
The five-year allocation represents a mew approach that provides predictable discretionary funds, allows more
autonomy in campus prioritization, over five years, and addresses the highest priority needs as identified through an
independent facility condition assessment.

Worcester State University will receive $12.1 million of the second round of critical repair funds through 2028. When
combined with the campus funded match, resources dedicated to infrastructure repair for FY 2024 through FY 2028
will be $20,8xmillion. Projects accomplished during FY 2025 included the Sullivan Building mechanical system
replacement, andslearning Resource Center data center AC replacement at a combined cost of $3,327,43. There is
$6.5M rémaining in critical repair funds committed to projects from 2026 through 2028.

This finaneialreport is designed to provide a general overview of Worcester State University’s finances for all those
with an interest in the University’s finances. Questions concerning any of the information provided in this report or
requests for additional financial information should be addressed to the Office of the Vice President of Administration
and Finance, 486 Chandler Street, Worcester, MA 01602-2597.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

STATEMENTS OF NET POSITION

JUNE 30, 2025 AND 2024

Component Unit

Worcester State University Worcester StatesFoundation
2025 2024 2025 2024
ASSETS
Current assets:
Cash and cash equivalents $ 40,103,488 $ 34,902,397 $ 6,241,637 $ 4,775,905
Cash held by State Treasurer 4,385,266 9,047,320 - -
Accounts receivable, net 3,014,222 4,486,610 - 90,000
Current portion of loans receivable 2,350 14,000 2 -
Current portion of contributions receivable - - 927,304 1,333,553
Inventories 161,173 169,644 114,987 113,798
Prepaid expenses and other current assets 320,774 1614518 31,831 31,050
Total current assets 47,987,273 48,781,489 7,315,759 6,344,306
Non-current assets:
Investments 48,542,767 37,0365643 49,426,759 43,404,669
Loans receivable, less current portion 258,911 256,825 - -
Contributions receivable, less current portion P - 3,695,677 3,614,996
Other non-current assets 6,048,788 6,264,598 150,533 150,533
Capital assets, net of accumulated depreciation 164,077,712 170,577,248 3,772,475 3,811,414
Total non-current assets 218,928,178 214,135,314 57,045,444 50,981,612
Total assets 266,915,451 262,916,803 64,361,203 57,325,918
DEFERRED OUTFLOWS OF RESOURCES
Resources related to pension and OPEB obligations 3,372,530 3,868,705 - -
Loss on refunding of bonds payable 300,538 325,905 - -
Total deferred outflows of resources 3,673,068 4,194,610 - -

See accompanying independent auditor’s report and notes to financial statements.

13



WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

STATEMENTS OF NET POSITION

JUNE 30, 2025 AND 2024

(Continued)
Component Unit
Worcester State University Worcester StatesFoundation
2025 2024 2025 2024
LIABILITIES
Current liabilities:
Current portion of bonds payable $ 1,080,221 $ 1,037,496 $ 23,564 $ 22,595
Current portion of lease obligations 4,659,152 4,382,533 - -
Current portion of subscription-based IT arrangements 887,390 1,063,775 - -
Accounts payable 3,508,954 2,143,345 277,589 865,824
Accrued payroll and fringe benefits 7,413,503 4,807,102 - -
Accrued interest and other liabilities 75,333 88,910 126,433 111,850
Funds held for others - - 5,509 5,509
Student deposits and unearned revenue 2,804,872 3,238,840 156,305 126,372
Current portion of split-interest agreements - - 2,380 20,223
Current portion of accrued workers' compensation 220,455 204,543 - -
Current portion of accrued compensated absences 3,921,515 3,772,159 - -
Total current liabilities 24,571,395 20,738,703 591,780 1,152,373
Long-term liabilities:
Bonds payable, less current portion 16,791,222 18,052,584 360,049 383,700
Lease obligations, less current portion 90,808,376 94,770,472 - -
Subscription-based IT arrangements, less current portion 978,311 1,869,537 - -
Split-interest agreements, less current portion ; - 10,373 32,002
Accrued workers' compensation, less current portion 1,466,118 1,474,684 - -
Accrued compensated absences, less current portion 2,703,691 2,689,275 - -
Accrued pension and OPEB obligations 21,677,468 22,300,193 - -
Refundable grant - federal financial assistance program 308,173 306,645 - -
Total liabilities 159,304,754 162,202,093 962,202 1,568,075
DEFERRED INFLOWS OF RESOURCES
Resources related to pension and OPEB obligations; 15,520,323 23,308,436 - -
Deferred service concession arrangemients 2,369,818 2,781,594 - -
Gain on refunding of bonds payable 347,216 384,813 - -
Total deferred inflows of tesourees 18,237,357 26,474,843 - -
NET POSITION
Invested in capital assets, net 48,751,029 49,253,033 - -
Restricted - nonexpendable - - 27,824,386 25,642,341
Restricted - €xpendable 2,008,062 1,573,680 26,394,138 22,184,063
Unrestri¢ted 42,287,317 27,607,764 9,180,477 7,931,439
Total net position $ 93,046,408 S 78,434,477 $ 63,399,001 $ 55,757,843

See accompanying independent auditor’s report and notes to financial statements.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

STATEMENTS OF REVENUES, EXPENSES AND CHANGES IN NET POSITION

YEARS ENDED JUNE 30, 2025 AND 2024

Component Unit

Worcester State University Worcester StatesFoundation
2025 2024 2025 2024
REVENUES
Operating revenues:
Student tuition and fees $ 49,271,832 $ 47,092,996 $ 661,528 $ 611,879
Auxiliary enterprises, student housing 12,826,905 12,177,425 - -
Less: Scholarship discounts and allowance 15,840,981 13,496,003 - -
Net student tuition and fees 46,257,756 45,774,418 661,528 611,879
Contributions - - 4,220,555 1,749,764
Federal grants and contracts 10,902,010 8,921,497 - -
State and local grants and contracts 10,452,329 11,153,952 - -
Nongovernmental grants and contracts 5,075,221 3,998,879 - -
Auxiliary enterprises, other 171,046 608,397 223,576 223,476
Other operating revenues 1,450,703 1,2957644 250,315 420,065
Total operating revenues 74,309,065 71,752,787 5,355,974 3,005,184
EXPENSES
Operating expenses:
Instruction 45,823,935 44,244,040 - -
Public service 746,210 - - -
Academic support 6,328,625 6,622,501 - -
Student services 12,872,499 11,459,354 - -
Institutional support 15,792,638 14,858,730 1,467,659 1,309,546
Operation and maintenance of plant 15,681,762 19,566,291 72,747 138,050
Scholarship 5,000,095 5,417,650 1,022,182 1,059,135
Depreciation 7,618,507 7,906,221 191,625 188,966
Debt service 775,858 587,539 44,757 40,854
Auxiliary enterprises 14,469,410 15,475,270 - -
Total operating expenses 125,109,539 126,137,596 2,798,970 2,736,551
Operating income (loss) (50,800,474) (54,384,809) 2,557,004 268,633

See accompanying independent auditor’s report and notes to financial statements.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

STATEMENTS OF REVENUES, EXPENSES AND CHANGES IN NET POSITION

YEARS ENDED JUNE 30, 2025 AND 2024

(Continued)
Component Unit
Worcester State University Worcester StatesFoundation
2025 2024 2025 2024
NON-OPERATING REVENUES (EXPENSES)
State appropriations 58,195,227 55,212,761 - -
Interest and investment income 2,591,025 1,565,922 4,907,253 5,037,397
Other payments to Worcester State University - - (17938,154) (1,641,957)
Other non-operating income - 64,265 - -
Net non-operating revenues 60,786,252 56,842,948 2,969,099 3,395,440
Income before other revenues,
expenses, gains, or losses 9,985,778 2,458,139 5,526,103 3,664,073
Capital appropriations 4,626,153 6,423,771 - -
Additions to permanent endowments - - 2,115,055 1,341,541
Change in net position 14,611,931 8;881,910 7,641,158 5,005,614
NET POSITION
Beginning of year 78,434,477 69,552,567 55,757,843 50,752,229
End of year $70, 93,046,408 $ 78,434,477 $ 63,399,001 $§ 55,757,843

See accompanying independent auditor’s report and notes to financial statements.
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WORCESTER STATE UNIVERSITY

(An Agency of the Commonwealth of Massachusetts)

STATEMENTS OF CASH FLOWS

YEARS ENDED JUNE 30, 2025 AND 2024

Cash flows from operating activities:
Student tuition, fees and charges
Federal grants and contracts
State and local grants and contracts
Nongovernmental grants and contracts
Auxiliary enterprise charges
Employee compensation and fringe benefit payments
Payments to suppliers
Interest paid
Loans repaid by students
Other receipts (payments)

Net cash used in operating activities

Cash flows from noncapital financing activities:
State appropriations
Net deposits

Net cash provided by noncapital financing activities

Cash flows from capital and related financing actiVities:
Capital appropriations
Purchases of capital assets
Principal payments of bonds payable
Principal payments on lease obligations
Principal payments on subsefiption-based/IT arrangements
Perkins loan program, net funds paid
Other activities

Net cash used in‘eapital and related financing activities
Cash flows from investing-ctivities:
Proceédsfrom sales and maturities of investments
Purchases ofiinvestments
Interest andyinvestment income
Net cash provided by (used in) investing activities
Net change in cash and cash equivalents

Cash and cash equivalents, beginning of year

Cash and cash equivalents, end of year

See accompanying independent auditor’s report and notes to financial statements.
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Primary Government

2025 2024
$ 40,887,723 $ 41,192,347
10,902,010 8,921,497
10,452,329 11,153,952
5,075,221 3,998,879
171,046 608,397
(76,6704008) (76,065,120)
(34,998,090) (38,480,788)
(982,806) (1,008,929)
9,564 14,304
2,531,884 (820,173)

(42,621,127)

(50,485,634)

58,195,227 55,212,761
(84,596) (8,723)
58,110,631 55,204,038
4,626,153 6,423,771
(3,687,396) (1,801,420)
(1,037,496) (665,000)
(4,641,976) (3,199,084)
(1,136,925) (1,083,904)
1,528 (39)
- 64,265
(5,876,112) (261,411)
62,053,831 48,593,794
(72,690,641) (49,462,993)
1,562,455 1,071,054
(9,074,355) 201,855
539,037 4,658,848
43,949,717 39,290,869
$ 44,488,754 $ 43,949,717




WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

STATEMENTS OF CASH FLOWS

YEARS ENDED JUNE 30, 2025 AND 2024
(Continued)

Primary Government

2025

2024

Reconciliation of operating loss to
net cash used in operating activities:
Operating loss $ (50,800,474)
Adjustments to reconcile operating loss to net cash
used in operating activities:

Depreciation expense 5,800,600
Amortization of leased assets 4,388828
Amortization on subscription-based IT arrangements 1,073,317
Amortization of other assets 215,810
Accretion of deferred service concession arrangements (411,776)
Decrease in deferred loss on refunding of bonds payable 25,367
Decrease in deferred gain on refunding of bonds payable (37,597)
Decrease in bond premium (181,141)

(Increase) decrease in operating assets and
deferred outflows:

Accounts receivable, net 1,472,388
Loans receivable 9,564
Inventories 8,471
Resources related to pension and OPEB obligations 496,175

Increase (decrease) in operating liabilities and
deferred inflows:

$ (54,384,809)

6,084,475
5,960,905
1,077,156
215,810
(411,775)
25,367
(58,503)
(381,599)

(1,963,381)
14,304
46,511

1,740,555

(1,258,169)
108,412
(6,654)
182,696
1,094,917
603,906
(8,011,034)
(1,164,724)

Accounts payable 1,365,609
Accrued payroll and fringe befiefits 2,606,401
Accrued interest and otherliabilities (13,577)
Accrued workers' compensatiof 7,346
Student deposits and unearned revenue (349,372)
Accrued compensatediabsences 163,772
Accrued pension and OREB obligations (622,725)
Resources related to pension and OPEB obligations (7,788,113)
Net cash used in operating activities $ (42,621,127)

$ (50,485,634)

See accompanying independent auditor’s report and notes to financial statements.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

NOTES TO FINANCIAL STATEMENTS

1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Organization

Worcester State University (the “University”) is a public, state-supported University, located in Worcester,
Massachusetts. The University is governed by a local Board of Trustees under the discretion of the Massachusetts
Department of Higher Education. As one of nine four-year, state-supported colleges and universities, the University
is empowered to award baccalaureate and masters’ degrees in education and in the arts and sciences, asywell as
programs of continuing education.

The University is an agency of the Commonwealth of Massachusetts (the “State”, the “Commonwealth”).
Accordingly, the accompanying financial statements may not necessarily be indicative of the conditions that would
have existed if the University had been operated as an independent institution.

Component units

Worcester State Foundation, Inc. (the “Foundation™) is a legally separat€, tax-exempt component unit of the
University. The Foundation’s primary role is to prudently manage and(steward privately contributed resources
meant to supplement the resources that are available to the University 4h supportiof its programs. The board of the
Foundation is self-perpetuating and consists of graduates and friends ofthe University. Although the University
does not control the timing or amount of receipts from the Foundation, the majority of resources, or income thereon,
that the Foundation holds and invests are restricted to the activities\of the-University by the donors. Because these
restricted resources held by the Foundation can only be usedby, or for the benefit of, the University, the Foundation
is considered a component unit of the University and is disctetely.presented in the University’s financial statements.

During the years ended June 30, 2025 and 2024, the)\Foundation distributed $2,960,336 and $2,701,092,
respectively, to the University for both restricted and unresfricted purposes. Complete financial statements for the
Foundation can be obtained from the Worcester State University Business Office at 486 Chandler Street, Worcester,
MA 01602.

Basis of presentation

The accompanying financial statéments-have been prepared using the economic resources measurement focus and
the accrual basis of accountigg in accerdance with U.S. generally accepted accounting principles (U.S. GAAP).
The Governmental Accounting“Standards Board (GASB) is responsible for establishing U.S. GAAP for state and
local governments through its pronguncements (Statements and Interpretations).

The University hasc determined”that it functions as a business-type activity, as defined by GASB. The effect of
interfund activity.has,beeneliminated from these financial statements. The basic financial statements for general
purpose governments consist of management’s discussion and analysis, basic financial statements including the
University}s discretely presented component unit, and required supplementary information. The University presents
statements of net¥position, revenues, expenses, and changes in net position and cash flows on a University-wide
basis:

Revenues are recorded when earned and expenses are recorded when a liability is incurred, regardless of the timing
of the related cash flows. Grants and similar items are recognized as revenue as soon as all eligibility requirements
have,been met. The accompanying statement of revenues, expenses, and changes in net position demonstrates the
degree to which the direct expenses of a given function are offset by program revenues. Direct expenses are those
that are clearly identifiable within a specific function. Program revenues primarily include charges to students or
others who enroll or directly benefit from services that are provided by a particular function. Items not meeting the
definition of program revenues are instead reported as general revenue.

19



WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

NOTES TO FINANCIAL STATEMENTS
(Continued)

1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

Basis of presentation (continued)

The University’s policies for defining operating activities in the Statement of Revenues, Expenses and Changes in
Net Position are those that generally result from exchange transactions such as the payment received for services
and payment made for the purchase of goods and services. Certain other transactions are reported as non-opesating
activities in accordance with GASB accounting standards. These non-operating activities include the"Uniyersity’s
operating and capital appropriations from the Commonwealth of Massachusetts, and net investment\income.

Net position

GASB establishes accounting and financial reporting standards for public colleges and universities. These
standards require that, for accounting and reporting purposes, resources be classified inte- four net position
categories, described as follows:

Invested in capital assets, net of related debt - Includes all capital assets, net of accumulated
depreciation and the principal balances of any outstanding debt on, other obligations used to
construct, acquire or improve the assets.

Restricted net position - These resources are further, differentiated between those that are
nonexpendable and expendable.

Nonexpendable resources are those that are subjeét to externally imposed constraints that they be
maintained permanently.

Expendable resources are those whose use isisubject to externally imposed constraints that can be
satisfied by specific actions or by the passage ofitime.

Unrestricted - These resources aré not"subject to any externally imposed constraints. Such net
position may be designated fopSpeeific\purposes by action of the governing Board.

Accounting estimates

The preparation of financial statementsjin conformity with accounting principles generally accepted in the United
States of America requirgs ‘management to make estimates and assumptions that affect the reported amounts of
assets and liabilities and diselosuré™of contingent assets and liabilities at the date of the financial statements and the
reported amounts of revenue.and expenses. Actual results could differ from those estimates.

Subsequent events

The Univessityyhas eyaluated the financial statement impact of subsequent events occurring through ,
2026, the date.that'the financial statements were available to be issued.

Cash, temporary investments, and investments

The University considers its cash on hand, cash held by both the State Treasurer and Worcester State Foundation,
Inciyfor the benefit of the University and all debt securities with a maturity of three months or less to be cash
equivalents.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

NOTES TO FINANCIAL STATEMENTS
(Continued)

1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

Cash, temporary investments, and investments (continued)

The University’s investments are recorded at fair value. Realized and unrealized gains and losses are included in
non-operating revenues. Realized gains and losses are determined based on the specific identification of the
securities sold. Investment income is recognized when earned. The method of allocated interest earned onspeoled
cash and investments among fund types provides that, unless otherwise restricted, all interest is yé€orded in) the
unrestricted current fund. All gains and losses arising from the sale, maturity, or other disposition ‘of investments
are accounted for in the trust fund which owns the related asset. Ordinary income derived ftom\investments is
accounted for in the trust fund owning such assets.

The Governmental Accounting Standards Board requires government entities to categorize investments to give an
indication of the level of credit risk assumed by the University at year end. Category,l includesiinvestments that are
insured or registered, or for which securities are held by the University or its agent in the\name of the University.
Category 2 includes uninsured and unregistered investments for which securities are held by a trust department in
the name of the University. Category 3 includes uninsured and unregistered/nyvestments for which the securities are
held by a trust department but not in the University’s name.

Fair value measurements

The University follows the provisions of GASB Statement No.\72,%air Value Measurement and Application
(GASB 72). This Statement defines fair value, establishes a“framework for measuring fair value in accordance with
generally accepted accounting principles, and expands disclosutres,about fair value measurements.

The University uses fair value measurements to record fair'value adjustments to certain assets and liabilities and to
determine fair value disclosures. In accordance with GASB 72, the fair value of a financial instrument is the price
that would be received to sell an asset or paidi\to transfer a liability in an orderly transaction between market
participants at the measurement date. Faireyalue.is best determined based on quoted market prices. However, in
many instances, there may be no quoted-market prices for the University’s various financial instruments. In cases
where quoted market prices are not favailable, fair values are based on estimates using present value or other
valuation techniques. Those techniques, are significantly affected by the assumptions used, including the discount
rate and estimates of future caghnflows. Accordingly, the fair value estimates may not be realized in an immediate
settlement of the instrument.

In accordance with GASB. 72atheWniversity groups its financial assets and financial liabilities generally measured
at fair value in three levels, based on the markets in which the assets and liabilities are traded and the reliability of
the assumptions uséd to determine fair value.

Level 1:/ Valuation'is based on quoted prices in active markets for identical assets or liabilities that the
reporting entity has the ability to access at the measurement date.

Level 2: Valuation is based on observable inputs other than Level 1 prices, such as quoted prices for
similarvassets or liabilities; quoted prices in markets that are not active; or other inputs that are
obsepvable or can be corroborated by observable market data for substantially the full term of the
assets or liabilities.

Level 3: Valuation is based on unobservable inputs that are supported by little or no market activity
and that are significant to the fair value of the assets or liabilities. Level 3 assets and liabilities include
financial instruments whose value is determined using pricing models, discounted cash flow
methodologies, or similar techniques, as well as instruments for which the determination of fair value
requires significant management judgment or estimation.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

NOTES TO FINANCIAL STATEMENTS
(Continued)

1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

Fair value measurements (continued)

The asset’s or liability’s fair value measurement level within the fair value hierarchy is based on the lowest level of
any input that is significant to the fair value measurement. Valuation techniques used need to maximize the use of
observable inputs and minimize the use of unobservable inputs. The University’s component unit utilizes, assimilar
market approach which uses prices and other relevant information generated by market transactions imyvolying
identical or comparable assets, liabilities or a group of assets and liabilities.

Allowance for doubtful accounts

Accounts receivable are reported at the amount management expects to collect in the future on balances outstanding
at year end. Management estimates allowances for losses based on the history of collectionsyand the knowledge
acquired about specific items. Adjustments to the allowance are charged to bad debt ‘expense. Interest is not
charged on accounts receivable. Uncollectible amounts are written off against |the 'reserve when deemed
uncollectible; recoveries are recorded when received. An amount is considered uncollectible when reasonable
efforts to collect the account have been exhausted.

Inventories

The University’s inventories consist primarily of operating supplies whigh are valued at the lower of cost or market.
Cost is determined by the first-in, first-out (FIFO) method.

Loans receivable and payable

Loans receivable consist of the Federal Perkins Loan‘Rrogram (“Perkins”). The federal government provides 90%
of the funds to support this program. The 90% portion/of the Perkins Loan Program provided by the federal
government is refundable back to the federal government upon the termination of the University’s participation in
the program.

The prescribed practices for the Perkins program’do not provide for accrual of interest on student loans receivable or
for the provision of an allowance fordoubtful/loans. Accordingly, interest on loans is recorded as received and loan
balances are reduced subsequent to theydetermination of their uncollectibility and have been accepted (assigned) by
the Department of Education.

Capital assets

Capital assets are“controlled, but not owned by the University. The University is not able to sell or otherwise
encumber these assetsisinee they are owned by the Commonwealth. All capital assets acquired prior to June 30,
1990 are stated at cost or estimated historical cost. Capital assets acquired subsequent to June 30, 1990 are stated at
cost. Alladditiens of individual capital assets greater than or equal to $50,000 are capitalized, in accordance with
the Commonwealth’s capitalization policy. Donated capital assets are recorded at the estimated fair value at the
date of'the donation.

Capital assets, with the exception of land, are depreciated using the straight-line method over the estimated useful
lifeyof the asset, which range from 3 to 40 years.
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1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

Student deposits and unearned revenue

Deposits and advance payments received for tuition and fees related to the University’s Summer Session II program
are deferred and are recorded as unrestricted current funds unearned revenue.

Bond premiums

Bond premiums are being amortized on a straight-line basis, which approximates the effective interest method, over
the terms of the related debt agreements.

Funds held for others

Funds held for others are agency funds consisting of resources held by the Universityaas custodian or fiscal agent of
student organizations, the State Treasurer and others. Transactions are recorded to assets and liability accounts.

State appropriations

The University’s unrestricted State appropriations amounted to $58,607,506 and’$55,592,294 for the years ended
June 30, 2025 and 2024, respectively. State supported tuition, in the amounts of $412,279 and $379,533 for the
years ended June 30, 2025 and 2024, respectively, were remitted™te,the State and have been offset against these
appropriations. State supported tuition receipts and transfers have beén récorded in an agency fund during the year
with a net amount due from the Commonwealth of $1,496 .ahd $51,891 as of June 30, 2025 and 2024, respectively.

Pension plan

For purposes of measuring the net pension liability;ydeferred outflows of resources and deferred inflows of
resources related to pensions, and pension expense, information about the fiduciary net position of the
Massachusetts State Employee’s RetirementmSystem (MSERS) and additions to/deductions from MSERS’s
fiduciary net position have been determined on, the same basis as they are reported by MSERS. For this purpose,
benefit payments (including refunds of employee’contributions) are recognized when due and payable in accordance
with the benefit terms. Investment§,arexeported at fair value.

Other postemployment benefits plan.(OREB)

For purposes of measuring the;net@PEB liability, deferred outflows of resources and deferred inflows of resources
related to OPEB, and“QPEB expense, information about the fiduciary net position of the Commonwealth of
Massachusetts Postemployment Benefits Other Than Pensions Plan and additions to/deductions from this plan’s
fiduciary net positionyhave been determined on the same basis as they are reported by the Commonwealth of
Massachusetts. For this purpose, benefit payments are recognized when due and payable in accordance with the
benefit terms. Investments are reported at fair value.

Compensated absences

Employees’earn the right to be compensated during absences for vacation leave and sick leave. Accrued vacation
leave is the amount earned by all eligible employees through June 30, 2025. Pursuant to statewide experience on sick
pay buy-back agreements applicable to state employees, the University accrues sick leave to a level representing 20%
of amounts earned by those University employees with ten or more years of State service at the end of the fiscal year.
Upon retirement, these employees are entitled to receive payment for this accrued balance.
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SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued)

Fringe benefits

The University participates in the Commonwealth’s fringe benefit programs, including health insurance, pension
and workers’ compensation benefits. Health insurance, pension and administrative costs are billed through a fringe
benefit rate charged to the University. The University’s workers’ compensation program is administeted=by the
Commonwealth’s Division of Public Employee Retirement Administration. Workers’ compensation cests) are
assessed separately based on the University’s actual experience.

Trust funds

The University’s operations are accounted for in different trust funds. All of these “trust funds have been
consolidated and are included in these financial statements.

Tax status

The University is an agency of the Commonwealth of Massachusetts and ig"therefore exempt from federal and state
income taxes under Code Section 115 of the Internal Revenue Code. THe Foundation is exempt from income taxes
under the provisions of section 501(c)(3) of the Internal Revenue Code.

New government accounting pronouncements

GASB Statement No. 103, Financial Reporting Model Improyvemenis is effective for reporting periods beginning
after June 15, 2025. The objective of this Statement is to improveskey components of the GASB financial reporting
model to enhance its effectiveness in providing informatien that is essential for decision making and assessing
accountability. Management has not completed its review of the requirements of this Standard and its applicability.

GASB Statement No. 104, Disclosure of CertaimmCapital Assets is effective for reporting periods beginning after
June 15, 2025. The objective of this Statement iS*to'provide users of government financial statements with essential
information about certain types of capital assets, Management has not completed its review of the requirements of
this Standard and its applicability.

CASH AND CASH EQUIVALENTIS

The University’s cash and temporary investments are as follows as of June 30, 2025 and 2024:

2025 2024
Carrying amount $ 40,103,488 $ 34,902,397
Bank balance $ 42,525,342 $ 36,272,588
Less amounts
Covered.by depository insurance 819,850 820,280
Collateralized repurchase agreements 34,869,401 32,687,748
Remaining bank balance $ 6,836,091 $ 2,764,560
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NOTES TO FINANCIAL STATEMENTS
(Continued)

CASH AND CASH EQUIVALENTS (Continued)

The differences between the carrying amounts and the bank balances are attributable to deposits-in-transit and
outstanding checks. While the remaining bank balance is uninsured and uncollateralized, the University has
lowered its risk of loss by maintaining these funds in high quality financial institutions. Further, as of June 30, 2025
and 2024, the University held $953,669 and $158,304, respectively, in money market funds maintained by its
investment custodian.

As of June 30, 2025 and 2024, the University was party to a repurchase agreement with a bank. The valug of this
agreement was $34,869,401 and $32,687,748 as of June 30, 2025 and 2024, respectively.

The money market mutual funds constitute a Category 2 investment and the repurchasg,agreements constitute a
Category 3 investment, as defined under GASB accounting standards.

CASH HELD BY STATE TREASURER

The University has recorded cash held for the benefit of the University by the State Treasurer in the amounts of
$2,102,478 and $1,932,782 as of June 30, 2025 and 2024, respectivelys” In addition, the State Treasurer held cash
for certain University trust funds in the amounts of $2,282,788 and“$7,114,538 as of June 30, 2025 and 2024,
respectively. None of these cash balances are insured or collateralized.

INVESTMENTS

The University maintains pooled investments in longsermyU.Sy Treasury and Agency Securities. The fair value of
these investments as of June 30, 2025 are as follows:

Investment Maturities (in years)

Fair Less Greater
June 30, 2025 Value Than 1 1to5 than 5
Investment type
U.S. Treasuries $.43,472,682 $ 21,749,723 $ 12,953,093 $ 8,769,866
U.S. Agencies 5,070,085 - 5,070,085 -
Total $ 48,542,767 $ 21,749,723 $ 18,023,178 $ 8,769,866

The fair value of these investments as of June 30, 2024 are as follows:

Investment Maturities (in years)

Fair Less Greater
June 30,2024 Value Than 1 1to5 than 5
Investment type
U.S. Treasufties $ 33,729,238 $ 16,665,252 $ 10,204,636 $ 6,859,350
U.S:Agencies 3,307,405 2,526,929 780,476 -
Total $ 37,036,643 $ 19,192,181 $ 10,985,112 $ 6,859,350
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4 - INVESTMENTS (Continued)
Interest Rate Risk

The University does not have a formal investment policy that limits investment maturities as a means of managing
its exposure to fair value losses arising from increasing interest rates. The weighted average life of the maturities is
evaluated regularly with the weighted average life of the portfolio being limited to five years or less, whenever
possible. The weighted average life of the portfolio as of June 30, 2025 was 2.40 years.

Credit Risk
The University manages its exposure to credit risk by investing solely in U.S. Treasury and,U.S. Agency securities.

Concentration of Credit Risk

The University places no limit on the amount that may be invested in one issuer, maintaining its cash in bank
deposit accounts which, at times, may exceed federally insured limits.

Custodial Credit Risk

For an investment, custodial credit risk is the risk that, in the event of theffailure of the counterparty, the University
will not be able to recover the value of its investments or collateral securitics'that are in the possession of an outside
party. The University controls this risk by placing its securities in a” trust account with a safekeeping agent other
than the counterparty.

The components of investment income are as follows;

2025 2024
Interest $ 1,721,710 $ 1,133,819
Realized gain (loss) on investments (90,163) 83,914
Unrealized gain on investments 959,478 348,189

$ 2,591,025 $ 1,565,922

Component Unit

Investments of the componentunit are stated at fair value and are composed of the following:

2025 2024
Carrying Fair Carrying Fair
Value Value Value Value
Money market funds $ 492,769 $ 492,769 $ 122,390 $ 122,390
Mutwal, funds 44,305,789 47,304,083 34,125,493 42,091,811
Limited partnership interest 1,105,500 1,629,907 812,500 1,190,468

§ 45,904,058 $ 49,426,759 $ 35,060,383 $ 43,404,669
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FAIR VALUE MEASUREMENTS

Following is a description of the valuation methodologies used for assets measured at fair value. There have been
no changes in the methodologies used as of June 30, 2025 and 2024.

U.S. treasury securities and U.S. agency securities: Valued at the closing price reported in the market
in which the individual securities are traded. Fair value hierarchy for each is based on the level of:
active trading within the respective markets for each asset or liability.

The preceding methods described may produce a fair value calculation that may not be indicative of net réalizable
value or reflective of future fair values. Furthermore, although the University believes its yaluation methods are
appropriate and consistent with other market participants, the use of different methodologies or, assumptions to
determine the fair value of certain financial instruments could result in a different fait value measurement at the
reporting date.

The University’s financial assets that are measured at fair value on a recurring basis wete recorded using the fair
value hierarchy as of June 30, 2025 as follows:

Level 1 Level 2 Level 3 Total
Investments
U.S. Treasuries $ - $ 43,472,682 $ - $ 43,472,682
U.S. Agencies - 5,070/085 - 5,070,085
Total investments, at fair value $ - $ 48,542,767 $ - $ 48,542,767

The University’s financial assets that are measured€at fair value on a recurring basis were recorded using the fair
value hierarchy as of June 30, 2024 as follows:

Level 1 Level 2 Level 3 Total
Investments
U.S. Treasuries $ - $ 33,729,238 $ - $ 33,729,238
U.S. Agencies - 3,307,405 - 3,307,405
Total investments, at fair valué $ - $ 37,036,643 $ - $ 37,036,643

The University does not measuse ‘any liabilities at fair value on a recurring or non-recurring basis on the statement
of net position.

ACCOUNTS RECEIVABLE

Accountg receivableConsist of the following as of June 30, 2025 and 2024:

2025 2024
Students $ 1,774,450 $ 1,644,317
Other 1,859,209 3,352,165
3,633,659 4,996,482
Less: Allowance for uncollectible accounts 619,437 509,872

$ 3,014,222 $ 4,486,610
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7 - CONTRIBUTIONS RECEIVABLE - COMPONENT UNIT

Contributions receivable are unconditional promises to give that are recognized as contributions when the promise
is received. Contributions receivable that are expected to be collected in less than one year are reported at net
realizable value. Contributions receivable that are expected to be collected in more than one year are recorded at
fair value at the date of promise. That fair value is computed using a present value technique applied to anticipated
cash flows. Amortization of the resulting discount is recognized as additional contribution revenue.

Payments of contributions receivable as of June 30, 2025 are expected to be received as follows:

2026 $ 927,304
2027 239196
2028 857,000
2029 838,000
2030 810,500
Thereafter 1,602,000

5,274,000
Less: Discount on contributions receivable 651,019

$ 4622981

8 - LOANS RECEIVABLE

The University participates in the Federal Perkins Loafi Program, This program is funded through a combination of
Federal and institutional resources. The portion”of, this program that has been funded with Federal funds is
ultimately refundable to the U.S. government upon the termination of the University’s participation in the program.
The loans receivable balance of $261,261 and $270,825 as of June 30, 2025 and 2024, respectively, represents
student loans issued through the Perkins Loans program and consists of the following:

2025 2024
Enrolled students $ - $ 4,325
Repayment on schedule 2,350 4,383
In default 258,911 262,117

§ 261,261 § 270,825
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9 - CAPITAL ASSETS

Capital assets activity for the year ended June 30, 2025 was as follows:

Beginning Ending
Balance Increases Decreases Balance

Capital assets, not being depreciated

Land $ 188,650 $ - $ - $ 188,650

Construction in process 8,495,842 2,715,225 - 11,211,067
Capital assets, being depreciated

Land improvements 9,965,277 691,100 - 10,656,377

Buildings, including improvements 155,173,706 - - 155,173,706

Furnishings and equipment 14,951,447 358,062 - 15,309,509

Leased buildings 105,648,491 - - 105,648,491

Leased furnishings and equipment 3,865,393 956,499 - 4,821,892

Subscription-based IT arrangements 4,722,518 69,314 115,486 4,676,346
Total capital assets 303,011,324 4,790,200 115,486 307,686,038
Less accumulated depreciation for

Land improvements 7,011,094 567,401 - 7,578,495

Buildings, including improvements 82,147,770 4,168,444 - 86,316,214

Furnishings and equipment 14,140,959 157,858 - 14,298,817
Less accumulated amortization for

Leased assets 27,331,057 5,245,725 - 32,576,782

Subscription-based IT arrangements 1,803,196 1,073,317 38,495 2,838,018
Total accumulated depreciation and

amortization 132,434,076 11,212,745 38,495 143,608,326

Capital assets, net $170,577,248 $ (6,422,545) $ 76,991 $164,077,712
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9 - CAPITAL ASSETS (Continued)

Capital assets activity for the year ended June 30, 2024 was as follows:

Beginning Ending
Balance Increases Decreases Balance

Capital assets, not being depreciated

Land $ 188,650 $ - $ - $ 188,650

Construction in process 7,074,942 1,420,900 - 8,495,842
Capital assets, being depreciated

Land improvements 9,965,277 - - 9,965,277

Buildings, including improvements 155,173,706 - - 155,173,706

Furnishings and equipment 14,570,926 380,521 - 14,951,447

Leased buildings 109,250,877 - 3,602,386 105,648,491

Leased furnishings and equipment 3,256,459 608,934 - 3,865,393

Subscription-based IT arrangements 3,848,732 1,643,487 769,701 4,722,518
Total capital assets 303,329,569 4,053,842 4,372,087 303,011,324
Less accumulated depreciation for

Land improvements 6,494,388 516,706 - 7,011,094

Buildings, including improvements 77,945,982 4,201,788 - 82,147,770

Furnishings and equipment 13,923,912 217,047 - 14,140,959
Less accumulated amortization for

Leased assets 20,221,2¥7 7,109,840 - 27,331,057

Subscription-based IT arrangements 1,495,741 1,077,156 769,701 1,803,196
Total accumulated depreciation and

amortization 120,081,240 13,122,537 769,701 132,434,076

Capital assets, net $183,248,329 $ (9,068,695) $ 3,602,386 $170,577,248

10 - MASSACHUSETTS STATE COLLEGE BUILDING AUTHORITY

The land on which the dormitory residence halls are located is leased by the Massachusetts State College Building
Authority (MSCBA) fromsthelCommonwealth of Massachusetts. The Commonwealth of Massachusetts also
executed a lease with MSCBA for land on which a parking garage is located. MSCBA owns the residence halls and
parking garage andyhas entered into long-term lease agreements with the University to occupy and operate the
facilities.

The UniyeTsity,under the terms of a management and service agreement between MSCBA and the Commonwealth,
is chargedsa’semi-annual revenue assessment which is based on the certified occupancy report, the current rent
schedule, and the design capacity for each of the residence halls. This revenue assessment is used by MSCBA to
pdy principal and interest due on its long-term debt obligations. These obligations are guaranteed by the
Commonwealth. The assessments charged for the years ended June 30, 2025 and 2024, in the amounts of
$1,913/572 and $1,865,188, respectively, and have been recorded as auxiliary enterprise expenditures.
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11 - DEFERRED SERVICE CONCESSION ARRANGEMENTS

Deferred service concession arrangements as of June 30, 2025 and 2024 in the amounts of $2,369,818 and
$2,781,594, respectively, consist of the unamortized balances of multiple food service agreements with an outside
party. This outside party contributed multiple payments since 2004 totaling $8,788,017, to upgrade the food service
facilities. The contributions are being amortized over various periods ranging from 12 to 18 years. Amortization of

these contributions was $411,776 and $411,775 for the years ended June 30, 2025 and 2024, respectively.

12 - LONG-TERM LIABILITIES

Long-term liabilities of the University as of June 30, 2025 were as follows:

Beginning Ending Current
Balance Additions Reductions Balance Portion
Bonds payable $ 19,090,080 $ - $ 1,218,637 §$ 17;871,443 $§ 1,080,221
Lease obligations 99,153,005 956,499 4,641,976 95,467,528 4,659,152
Subscription-based IT
arrangements 2,933,312 69,314 1,036,925 1,865,701 887,390
Accrued workers’ compensation 1,679,227 7,346 - 1,686,573 220,455
Accrued compensated absences 6,461,434 163,772 - 6,625,206 3,921,515
Accrued pension and OPEB
obligations 22,300,193 - 622,725 21,677,468 -
Refundable grant 306,645 1,528 - 308,173 -
$151,923,806 "%~ 1,198,459 $§ 7,620,263  $145,502,092 $ 10,768,733
Long-term liabilities of the University as of June 30, 2024 were as follows:
Beginning Ending Current
Balance Additions Reductions Balance Portion
Bonds payable $720,136,679 $ - $ 1,046,599 $ 19,090,080 $ 1,037,496
Lease obligations 105,345,541 608,934 6,801,470 99,153,005 4,382,533
Subscription-based IT
arrangements 2,373,729 1,643,487 1,083,904 2,933,312 1,063,775
Accrued workers*€ompensation 1,496,531 182,696 - 1,679,227 204,543
Accrued,compensated absences 5,857,528 603,906 - 6,461,434 3,772,159
‘Accrued pension and OPEB
obligations 30,311,227 - 8,011,034 22,300,193 -
Refundable grant 306,684 - 39 306,645 -
$165,827,919 § 3,039,023 $ 16,943,046 $151,923,896 $ 10,460,506
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13 - BONDS PAYABLE

(A) On December 4, 2002, the University signed a financing agreement used for the renovation of the Sullivan and

(B)

©

Administration Buildings, which was completed in 2009. A call provision became available on this bond issue
and the issue was refunded on December 18, 2012, with $10,585,000 of Massachusetts Development Financing
Agency (MDFA) Revenue Bonds. The obligation is being repaid solely by the University through frevenues.
Interest on the MDFA bonds is due in semi-annual installments at varying rates ranging from 2.00% to"4700%.
Annual principal installments ranging from $255,000 to $875,000 are due through November 2032, JThe
refunding of the MHEFA bonds resulted in a loss, which is included in deferred outflows of resources and will
be amortized over the term of the bond. Amortization of this loss for the year endedsJune'\30, 2025, was
$5,847. The remaining loss to be amortized as June 30, 2025 is $46,779.

On July 1, 2020, the University signed a financing agreement to receive $681,052 from the MSCBA 2020
Series revenue bond in a partial refunding of the 2012 Series revenue bond. gdnterést on’the bonds is due in
semi-annual installments at varying rates ranging from 1.044% to 3.072%. Annual principal installments
ranging from $69,460 to $117,000 are due May 2032 through May 2039#The refunding of the MSCBA 2012
Series bonds resulted in a loss, which is included in deferred outflows/ofiresources and will be amortized over
the term of the bond. Amortization of this loss for the year ended June 30,2025, was $19,520. The remaining
loss to be amortized as June 30, 2025 is $253,759.

On February 15, 2022, the University signed a financing agreement to receive $9,509,327 from the MSCBA
2022 Series revenue bond in a partial refunding of the 2012 Serits revenue bond. Interest on the bonds is due
in semi-annual installments at varying rates ranging{from 4.00% to 5.00%. Annual principal installments
ranging from $342,496 to $742,778 are due May 2025 through"May 2042. The refunding of the MSCBA 2012
Series bonds resulted in a gain, which is included in deferred inflows of resources and will be amortized over
the term of the bond. Amortization of this gain for the year ended June 30, 2025, was $37,597. The remaining
gain to be amortized as June 30, 2025 is $347,216.

The composition of the University’s Bonds payabletas of June 30, 2025 and 2024 is as follows:

2025 2024
(A) Bond payable, MDFA 2012,Series $ 6,494,983 $ 7,205,605
(B) Bond payable, MSCBA 2020 Series 681,052 681,052
(C) Bond payable, MSCBA2022 Series 10,695,408 11,203,423
17,871,443 19,090,080
Less: Current maturities 1,080,221 1,037,496

§ 16,791,222 $ 18,052,584
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13 - BONDS PAYABLE (Continued)

Debt service requirements as of June 30, 2025 are as follows:

Year Ended June 30 Principal Interest
2026 $ 1,080,221 $ 606,081
2027 1,117,432 566,458
2028 1,161,604 5265892
2029 1,196,284 484,843
2030 1,241,498 440,254
2031 - 2035 5,502,491 1,509,547
2036 - 2040 3,459,105 706,791
2041 - 2042 1,459,248 88,081

16,217,383 4,928,947

Unamortized premium 1,653,560 -

$ 17,871,443 $ 4,928,947

14 - LEASE OBLIGATIONS

The University leases its residence halls and parking garage from MSCBA, as well as other furnishings and
equipment under various lease agreements.

Future minimum lease payments as of June 30, 2025¢are as follows:

Year Ended June 30 Principal Interest
2026 $ 4,659,152 $ 3,890,255
2027 4,641,355 3,722,737
2028 4,346,615 3,742,273
2029 4,728,400 3,021,464
2030 5,003,905 2,847,762
2031 - 2035 28,298,714 11,239,787
2036 - 2040 30,924,016 5,733,455
2041 - 2043 12,865,371 950,845

§ 95,467,528 $ 35,148,578

15 - SUBSCRIPTION-BASED IT ARRANGEMENTS

The Wniversity licenses various software under various subscription-based IT agreements.

Future minimum payments on these arrangements as of June 30, 2025 are as follows:

Year Ended June 30 Principal Interest
2026 $ 887,390 $ 36,971
2027 742,779 19,565
2028 235,532 4,835

$ 1,865,701 $ 61,371
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16 - NET POSITION

Unrestricted net position from operations is not subject to externally imposed stipulations; however, it may be
subject to internal restrictions. For example, unrestricted net position from operations may be designated for
specific purposes by action of management or the Board of Trustees or may otherwise be limited by contractual
agreements with outside parties. As of June 30, 2025 and 2024, unrestricted net position from operations of
$33,737,496 and $32,145,916, respectively, has been internally designated by the University for future”Capital
investments. The remaining undesignated unrestricted net position from operations was $42,375,082 jand
$37,201,771 as of June 30, 2025 and 2024, respectively.

The University is the recipient of funds that are subject to various external constraints upon|their use, either as to
purpose or time. These funds are comprised of the following as of June 30:

2025 2024
Restricted - expendable
Capital projects $ - $ (88,910)
Scholarships and other grants 2,008,062 1,662,590

$7 2,008,062 $ 1,573,680

The component unit’s restricted - expendable net position consists,of funds whose income is mainly used for
scholarships and grants. The component unit’s restricted - nonexpendablé net position consists of investments to be
held in perpetuity and the income is restricted for the purpose of providing scholarships and other activities that
benefit the University.

17 - FACULTY COMPENSATION

Contracts for full-time faculty begin on.September 1, and end May 31 of any given academic year. The
Commonwealth of Massachusetts and the University pay all faculty members over the twelve-month period of
September 1 through August 31. Consequentlyy’on June 30 of each year there is a balance due on each faculty
contract which is to be paid from the'subsequent year’s appropriation. The balance due as of June 30, 2025 and
2024 of $2,951,834 and $2,402;748 \espectively, has been included in accrued payroll and fringe benefits in the
statement of net position.

18 - ACCRUED WORKERS’ COMPENSATION

Independent actuarial reviews of the outstanding loss reserve requirements for the Commonwealth of
Massachusetts’ self-insured Workers’ Compensation program were conducted as of June 30, 2025 and 2024. Based
upon the Commonwealth’s analyses, accrued workers’ compensation in the amount of $1,686,573 and $1,679,227
as of June 30,2025 and 2024, respectively, have been recorded in the unrestricted current fund. Workers’
compénsation expense charged to operations was $367,338 and $514,280 in 2025 and 2024, respectively. The
actual workers” compensation paid by the University was $359,992 and $331,584 in 2025 and 2024, respectively.
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19 - ACCRUED COMPENSTATED ABSENCES

Included in accrued compensated absences are $3,235,320 for accrued vacation time and $3,389,886 for accrued
sick time as of June 30, 2025 and $3,218,466 for accrued vacation time and $3,242,968 for accrued sick time as of
June 30, 2024. Of these balances, $898,484 and $508,587 for June 30, 2025 and 2024, respectively, represent
obligations due to employees funded through sources other than State appropriations, and $5,726,722 and
$5,952,847 as of June 30, 2025 and 2024, respectively, represent obligations to employees funded through®State
appropriations. The University anticipates that the obligations due to employees funded by State appfoptiations will
be discharged through future State appropriations.

20 - FRINGE BENEFIT CHARGES

Certain fringe benefit costs associated with University staff, compensated through State appropuiations, are paid out
of non-University State budget line items. The University is required to reimbtirse\the\State for such costs for
employees funded from other than State appropriations, based on a percentage,of payroll.h For 2025, the University
reimbursed the State a total of $1,909,882 ($819,148 for pensions and $1,090,734 for lhealth care premiums). For
2024, the University reimbursed the State a total of $4,342,525 ($1,836,454 forpensions and $2,506,071 for health
care premiums).

21 - RETIREMENT PLAN

The University reports a liability, deferred outflows and inflows of resources, and expense as a result of its statutory
requirement to contribute to the Massachusetts State_ Employee’s Retirement System (MSERS). The following
information is about MSERS:

Plan Description

The Massachusetts State Employees’ Retirement'System (MSERS) is a public employee retirement system (PERS),
covering substantially all of the University’s\non-student full-time employees. It is a cost-sharing multiple-
employer defined benefit pension plan.administered by the Massachusetts State Retirement Board. Under the cost-
sharing plan, pension obligations for,employees of all employers are pooled and plan assets are available to pay the
benefits through the plan, regardless ofithe status of the employers’ payment of its pension obligations to the plan.

Benefit Provisions

MSERS provides retirement, disability, survivor and death benefits to plan members and their beneficiaries.
Massachusetts General Laws (MGL) establishes uniform benefit and contribution requirements for all contributory
PERS. These yéquirements provide for superannuation retirement allowance benefits up to a maximum of 80% of a
member’s highest three-year average annual rate of regular compensation. For employees hired after April 1, 2012,
retirement allowances are calculated on the basis of the last five years or any five consecutive years, whichever is
greater inutefms, of compensation. Benefit payments are based upon a member’s age, length of creditable service,
group ereditable service and group classification. The authority for establishing and amending these provisions
rests Wwithy the Massachusetts Legislature, Chapter 32A of the General Laws of the Commonwealth of
Massachusetts.

Members become vested after ten years of creditable service. A superannuation retirement allowance may be
received upon the completion of twenty years of credible service or upon reaching the age of 55 with ten years of
service. Normal retirement for most employees occurs at age 65; for certain hazardous duty and public safety
positions, normal retirement is at age 55. Most employees who joined the system after April 1, 2012 are not eligible
for retirement prior to age 60.
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21 - RETIREMENT PLAN (Continued)

Contributions

The MSERS’s funding policies have been established by Chapter 32 of the MGL. The Legislature has the authority
to amend these policies. The annuity portion of the MSERS retirement allowance is funded by employees, who
contribute a percentage of their regular compensation. Costs of administering the plan are funded out of plan-assets.

Member contributions for MSERS vary depending on the most recent date of membership:

Hire Date Percentage of Compensation
Prior to 1975 5% of regular compensation
1975 to 1983 7% of regular compensation
1984 to June 30, 1996 8% of regular compensation
July 1, 1996 to present 9% of regular compensation
11% of regular compensation (for teacher hired after July 1, 2001 and those
July 1, 2001 to present accepting provisions of Chapter 114 ¢f the Acts of 2000)
An additional 2% of regular compénsation‘inexcess of $30,000 except for
1979 to present teachers subject to Chapter 114°0fithe"Acts of 2000

In addition, members of Group 1 who join the system after April 25,2021 will have their withholding rate reduced to
6% after achieving 30 years of creditable service.

The University is not required to contribute from its appropuiationallocation or other University funds to MSERS
for employees compensated from State appropriations. ) Fop” University employees covered by MSERS but
compensated from a trust fund or other source, the University is required to contribute an amount determined as a
percentage of compensation in accordance with{a fringe benefit rate determined by the State. The rate was 18.63%
and 16.69% of annual covered payroll for the fiscal,years’ended June 30, 2025 and June 30, 2024, respectively. The
University contributed $1,101,403 and $1,090,146 for the fiscal years ended June 30, 2025 and June 30, 2024, equal
to 100% of the required contributions for theyear,

Pension Liabilities, Pension Experise, and.Deferred Outflows and Inflows of Resources

As of June 30, 2025 and 2024, the,University reported a net pension liability of $10,190,978 and $10,806,543,
respectively, for its propoftionate_share of the net pension liability related to its participation in MSERS. The net
pension liability was measured as of June 30, 2024, the measurement date, as determined by an actuarial valuation.
The University’s proportion,ef the net pension liability was based on its share of the Commonwealth of
Massachusetts’ collective pension amounts allocated on the basis of actual fringe benefit charges assessed the
University for'the fiscal=years 2024 and 2023. The Commonwealth’s proportionate share was based on actual
employer contributions to the MSERS for fiscal years 2024 and 2023 relative to total contributions of all
participating empleyers for each respective fiscal year. As of June 30, 2024 and 2023, the University’s proportion
was 0(08%. For the years ended June 30, 2025 and 2024, the University recognized pension benefit of $892,691
and $1,029,443, respectively.
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Pension Liabilities, Pension Expense, and Deferred Outflows and Inflows of Resources (continued)

As of June 30, 2025 and 2024, the University reported in the statement of net position deferred outflows and

deferred inflows of resources related to pensions from the following sources:

2025 2024
Deferred outflows of resources:
Change in plan actuarial assumptions $ 73,134 $ /181,622
Differences between expected and actual experience 510,767 383,880
Differences between projected and actual earnings on plan investments 4 290,836
Changes in proportion from Commonwealth due to internal allocation 13,740 82,531
Contributions subsequent to the measurement date 151014402 1,090,146
$ 1,699,043 $ 2,029,015
Deferred inflows of resources:
Differences between expected and actual experience $ 130,565 $ 267,029
Differences between projected and actual earnings on plan investments 132,508 -
Changes in proportion from Commonwealth due to internal allocation 3,437,612 5,142,155

$ 3,700,685 $ 5,409,184

Contributions of $1,101,402 and $1,090,146, respectively, ate reported as deferred outflows of resources related to
pensions resulting from the University contributionsqn fiscal yedrs 2025 and 2024 subsequent to the measurement
date, which will be recognized as a reduction of thewnet pension liability for the years ended June 30, 2026 and
2025. Other amounts reported as deferred outflows offesources and deferred inflows of resources related to
pensions will be recognized as an addition to (reduetion in) pension expense as follows:

2026 $ (2,360,582)
2027 (82,762)
2028 (565,139)
2029 (94,561)

$ (3,103,044)

Actuarial Assumptions

The total pension-liability/at the measurement dates was determined using the following actuarial assumptions,
applied to all periods included in the measurement:

2024 2023
Cost of living increases (on the first $13,000 per year for 2024 and 2023) 3.00% 3.00%
Salarypincreases 4.00 to 9.00% 4.00 to 9.00%
Investment rate of return 7.00% 7.00%
Interest rate credit to the annuity savings fund 4.76% 3.50%
Inflation rate 2.50% 2.50%

Pre-retirement mortality rates reflect the RP-2014 Blue Collar Employees Table, projected generationally with Scale
MP-2021 and set forward one year for females. Post-retirement mortality rates reflect the RP-2014 Blue Collar
Healthy Annuitant Table projected generationally with Scale MP-2021 and set forward one year for females.
Mortality rates for disability reflect the RP-2014 Blue Collar Healthy Annuitant Table projected generationally with
Scale MP-2021 and set forward one year.
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Actuarial Assumptions (continued)

Experience studies were performed as of February 27, 2014, encompassing the period January 1, 2006 to December
31, 2011, updated to reflect actual experience from 2012 through 2020 for post-retirement mortality.

Investment assets of MSERS are with the Pension Reserves Investment Trust (PRIT) Fund. The long<term expected
rate of return on pension plan investments was determined using a building-block method in which best-gstimate
ranges of expected future rates of return are developed for each major asset class. These ranges are comibined to
produce the long-term expected rate of return by weighting the expected future rates of retdrn by the target asset
allocation percentage. Best estimates of geometric rates of return for each major asset class included in the PRIT
Fund’s target assets allocation as of June 30, 2024 and 2023 are summarized in the following'table:

Long-Term Expected Real

Target Allocation Rate of Return

Asset Class 2024 2023 2024 2023
Global equity 36% 37% 4.60% 4.90%
Core fixed income 15% 15% 2.10% . 1.90%
Private equity 16% 16% 7.40% 7.40%
Real estate 10% 10% 3.90% 3.00%
Value added fixed income 9% 8% 5.10% 5.10%
Portfolio completion strategies 10% 10% 3.70% 3.80%
Timber/natural resources 4% 4% 4.40% 4.30%
Total 100% 100%

Discount Rate

The discount rate used to measure the total¥pension liability was 7.00% for 2024 and 2023. The projection of cash
flows used to determine the discount\rate assumed that plan member contributions will be made at the current
contribution rates and the Commonwealth’s/contributions will be made at rates equal to the difference between
actuarially determined contribution rates and the member rates. Based on those assumptions, the net position was
projected to be available to makeall, projected future benefit payments of current plan members. Therefore, the
long-term expected rate (of return_enh pension plan investments was applied to all periods of projected benefit
payments to determine‘the total pension liability.

Sensitivity Analysis

The following,illustrates the sensitivity of the net pension liability to changes in the discount rate as of June 30,
2024 and” 20234y, In/particular, the table presents the MSERS collective net pension liability assuming it was
calculatedmuising a single discount rate that is one-percentage-point lower or one percentage-point higher than the
current'discount rate:

2024 2023
1% decrease to 6.00% for 2024 and 2023 $ 14,317,006 $ 14,852,136
Current discount rate 7.00% for 2024 and 2023 10,190,978 10,806,543
1% increase to 8.00% for 2024 and 2023 6,700,365 7,382,908
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22 - POSTEMPLOYMENT BENEFITS OTHER THAN PENSIONS

The University reports a liability, deferred outflows and inflows of resources, and expense as a result of its statutory
requirement to contribute to the Commonwealth of Massachusetts Postemployment Benefits Other than Pensions
(OPEB) Plan. The following information is about the OPEB Plan:

Plan Description

The Commonwealth of Massachusetts Postemployment Benefits Other than Pensions (OPEB) Plan covers
substantially all of the University’s non-student full-time employees. It’s a single-employer defined\benefit pension
plan administered by the Commonwealth of Massachusetts. Under the cost-sharing plan, certain benefits for retired
employees of all employers are pooled and plan assets are available to pay the benefits through the,plan, regardless
of the status of the employers’ payment of its obligations to the plan. The plan provides health care and life
insurance to plan members and beneficiaries.

Benefit Provisions

Chapter 32A of the General Laws of the Commonwealth (MGL), requires(the’Commonwealth of Massachusetts to
provide certain health care and life insurance benefits for retivéd .employees.  Substantially all of the
Commonwealth’s employees may become eligible for these benefits if they reach retirement age while working for
the Commonwealth. Eligible retirees are required to contributeva,specified percentage of the health care/benefit
costs, which are compatible to contributions required from employees,

Contributions

Employer and employee contribution rates are set indMGL. The’"Commonwealth recognizes its share of the costs on
an actuarial basis. As of June 30, 2024 and 2023 andjas of the valuation date (January 1, 2024), Commonwealth
participants contributed 10% to 20% of premiufn, costs, depending on the date of hire and whether the participant is
active, retiree, or survivor status.

OPEB Liabilities, OPEB Expense, and/Deferred\Qutflows and Inflows of Resources

As of June 30, 2025 and 2024, the University reported a net OPEB liability of $11,486,490 and $11,493,650,
respectively, for its proportionate share,of the net OPEB liability related to its participation in the OPEB Plan. The
net OPEB liability was meaSured™as of June 30, 2024, the measurement date, as determined by an actuarial
valuation. The University’s proportion of the net OPEB liability was based on its share of the Commonwealth of
Massachusetts’ collective “'OPEB amounts allocated on the basis of actual fringe benefit charges assessed the
University for the fiscal‘years”2024 and 2023. The Commonwealth’s proportionate share was based on actual
employer contributions to the OPEB Plan for fiscal year 2024 relative to total contributions of all participating
employers for/each respective fiscal year. As of June 30, 2024 and 2023, the University’s proportion was 0.09%.
For the yearsyended June 30, 2025 and 2024, the University recognized OPEB benefit of $5,443,858 and
$4,746,472, respeetively.

39



WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

NOTES TO FINANCIAL STATEMENTS
(Continued)
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OPERB Liabilities, OPEB Expense, and Deferred Qutflows and Inflows of Resources (continued)

As of June 30, 2025 and 2024, the University reported in the statement of net position deferred outflows and
deferred inflows of resources related to postemployment benefits other than pensions from the following sources:

2025 2024
Deferred outflows of resources:
Changes in proportion from Commonwealth due to internal allocation $ 687,388 $ 1818,320
Changes in plan actuarial assumption 223,940 504,922
Differences between expected and actual experience 319,276 467,479
Differences between projected and actual earnings on plan investments - 37,568
Contributions subsequent to the measurement date 442,883 511,401

$  1,6073:487 $ 1,839,690

Deferred inflows of resources:

Changes in proportion from Commonwealth due to internal allocation $. 8,364,969 $ 13,643,603
Change in plan actuarial assumptions 2,562,792 2,964,626
Differences between expected and actual experience 887,310 1,291,023
Differences between projected and actual earnings on plan investments 4,567 -

$ 11,819,638 $ 17,899,252

Contributions of $442,883 and $511,041, respectively are,reported as deferred outflows of resources related to
OPEB resulting from the University contributions inyfiscalyears 2025 and 2024 subsequent to the measurement
date, which will be recognized as a reduction ofithe net OPEB liability for the years ended June 30, 2026 and 2025.
Other amounts reported as deferred outflows of resources and deferred inflows of resources related to pensions will
be recognized as a reduction in OPEB expense, as follows:

2026 $ (4,842,040)
2027 (3,230,942)
2028 (1,697,224)
2029 (766,142)
2030 (52,686)

$(10,589,034)
Actuarial Assumptions

The totalLlOPEB, liability for the June 30, 2024 measurement date was determined by an actuarial valuation as of
January 1,,2024 rolled forward to June 30, 2024. The total OPEB liability for the June 30, 2023 measurement date
was determined’by an actuarial valuation as of January 1, 2023 rolled forward to June 30, 2023. This valuation used
thefollowing ‘assumptions:

Iy, For 2024, the annual healthcare cost trend rates were developed based on the SOA-Getzen trend rate model,
version 2024 1b. The healthcare cost trend rate changed from 5.79% in 2023 to 5.35% for Medicare benefits
and from 7.50% to 7.42% for non-Medicare benefits, then increasing in 2025 before decreasing in 2026, 2027
and 2028 to a blended rate of 4.87% in 2033 and additional decrease in 2043, 2053, 2063, 2073, and 2075.
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Actuarial Assumptions (continued)

2. For 2023, the annual healthcare cost trend rates were developed based on the Getzen trend rate model, version
2023 _1f. The healthcare cost trend rate changed from 5.00% in 2022 to 5.79% for Medicare benefits/and from
7.60% to 7.50% for non-Medicare benefits, then increasing in 2024 before decreasing in 2025, 2026 andy2027
to a blended rate of 4.77% in 2032 and additional decrease in 2042, 2052, 2062, 2072, and 2075¢

3. For 2024 and 2023, the mortality rate was in accordance with RP 2014 Blue Collar Mortality Table projected
with scale MP-2021, with females set forward one year.

4. Participation rates, for 2024 and 2023:

100% of employees currently electing health care coverage are assumed tojelect coverage at retirement.

a.

b. 35% of employees currently opting out of active employee health coverage are assumed to elect to
enroll in retiree coverage.

c. 85% of current and future vested terminated participants-will elect health care benefits at age 55, or if
later, the participant’s current age.

d. Retirees who currently elect to waive their coverage are\assumed to remain uncovered in the future.

e. 100% of spouses are assumed to elect to continue coverage after the retiree’s death.

f. Current non-Medicare eligible retirees-and spouses (if covered) under age 65 who are in a POS/PPO
plan are assumed to move to a Medicare Supplement plan if they are Medicare eligible at 65. All others
are assumed to remain in their currently elected product type.

g. Future retirees are assumed.te,entell in the existing plans in the same proportion as the current retiree
mix, as shown in the tabl¢ below. These proportions are established separately for non-Medicare and
Medicare coverage forg€ach,product type and reflect the migration of members to new plans.

2024 2023
Retirement Age Retirement Age
Under 65 Age 65+ Under 65 Age 65+
Indemnity 18% 0% 27% 0%
POS/PPO 72% 0% 63% . 0%
HMO 10% 0% 10% 0%
Medicare Supplement 0% 96% 0% 96%
Medicar¢ Advantage 0% 4% 0% 4%
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Actuarial Assumptions (continued)

Investment assets of the Plan are with the Pension Reserves Investment Trust (PRIT) Fund. The long-term expected
rate of return on OPEB plan investments was determined using a building-block method in which best-estimate
ranges of expected future rates of return are developed for each major asset class. These ranges are combined to
produce the long-term expected rate of return by weighting the expected future rates of return by theytarget asset
allocation percentage. Best estimates of geometric rates of return for each major asset class included in the PRIT
Fund’s target asset allocation as of June 30, 2024 and 2023 are summarized in the following table:

Long-Term\Expected Real

Target Allocation Rate of Return

Asset Class 2024 2023 2024 2023
Global equity 36% 37% 4:90% 4.90%
Portfolio completion strategies 10% 10% 3.90% . 3.80%
Core fixed income 15% 15% 2.10% 1.90%
Private equity 16% 16% 7.40% 7.40%
Value added fixed income 9% 8% 5.10% 5.10%
Real estate 10% 10% 3.70% 3.00%
Timber/natural resources 4% 4% 4.40% 4.30%
Total 100% 100%

Discount Rate

The discount rates used to measure the OPEB_ liabilitypds of June 30, 2024 and 2023 was 4.61% and 4.34%,
respectively. This rate was based on a blend of the Bond Buyer Index rates of 3.93% and 3.65% as of the
measurement date of June 30, 2024 and 2023, respectively, and the expected rates of return. The plan's fiduciary
net position was not projected to be/availableyto make all projected future benefit payments for current plan
members. Therefore, the long-tetm ‘expected rate of return on plan investments of 7.00% per annum was not
applied to all periods of projected bencfitspayments to determine the total OPEB liability as of June 30, 2024 and
2023, respectively.

Sensitivity Analysis

The following presents the net-OPEB liability of the University, as well as what the net OPEB liability would be if
it were calculated using a discount rate that is one-percentage-point lower or one percentage-point higher than the
current discoufit rate:

2024 2023
1%, decrease to 3.61% for 2024 and 3.34% for 2023 $ 13,378,026 $ 13,429,202
Current discount rate 4.61% for 2024 and 4.34% for 2023 11,486,490 11,493,650
1% increase to 5.61% for 2024 and 5.34% for 2023 9,925,346 9,905,419
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Sensitivity Analysis (continued)

The following presents the net OPEB liability of the University, as well as what the net OPEB liability would be if
it were calculated using a healthcare cost trend rate that is one-percentage-point lower or one-percentage-point
higher than the current healthcare cost trend rate:

2024 2023
1% decrease for Medical and EGWP and Administrative costs $ 9,642,710 $ 9,630,806
Current cost trend rate as described on page 40 11,486,490 11,493,650
1% increase for Medical and EGWP and Administrative costs 13,805,743 13,850,033

23 - STATE CONTROLLED ACCOUNTS

Certain significant costs and benefits associated with the operations of the/AUniversity 'are appropriated, expended,
controlled and reported by the State through non-University line itemsein theyState’s budget. Under accounting
principles generally accepted in the United States of America such transactions must be recorded in the financial
statements of the University. These transactions include payments by the State for the employer’s share of funding
the Massachusetts State Employee’s Retirement System and for the®employet’s share of health care premiums. The
estimated amounts of funding attributable for the State retirement syStem contribution and the employer’s share of
health care premiums for 2025 were $7,473,127 and $9,950,812, respectively. The estimated amounts of funding
attributable for the State retirement system contribution and the €mployer’s share of health care premiums for 2024
were $7,048,966 and $9,619,196, respectively.

24 - MANAGEMENT ACCOUNTING AND REPORTING SYSTEM - (UNAUDITED)

Section 15C of Chapter 15A of the Massachusetts General Law requires Commonwealth colleges and universities
report activity of campus-based funds to theyComptroller of the Commonwealth’s Statewide Accounting System,
Massachusetts Management Accoufiting and Reporting System (MMARS) using the statutory basis of accounting.
The statutory basis of accounting is,a modified accrual basis of accounting and differs from the information
included in these financial statements. The amounts reported on MMARS meet the guidelines of the Comptroller’s
Guide for Higher Educatipn*Audited Financial Statements.

The University’s Stat€ appropriations are composed of the following for the years ended June 30:

2025 2024
Direct unrestricted appropriations $ 41,183,568 $ 38,924,137
Fringe benefits for.benefitted employees on state payroll 17,423,938 16,668,157
Tuition remitted (412,279) (379,533)
Tetahappropriations $ 58,195,227 $ 55,212,761

A'teconciliation between the University and MMARS fund 901 activity as of June 30, 2025 is as follows:

Revenue per MMARS $ 92,126,375
Revenue per University 92,126,454
Net reporting classification and differences $ 79
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25 -RELATED PARTY TRANSACTIONS

The University provided, at no cost, office space and certain personnel services to the Worcester State Foundation,
Inc. (the “Foundation”). The value of this support is estimated to be $291,031 and $210,262 for the years ended
June 30, 2025 and 2024, respectively.

Worcester State Foundation, Inc. acts as an agent for the University by periodically accepting grants on litssbehalf.
The proceeds of the grants are recorded as an asset of the Foundation until remitted to the University,

The University and the Foundation have entered into an affiliation agreement with the Worcester Center|for Crafts,
Inc. to collaboratively offer venues for teaching and learning in the arts, exhibition space, safe, well-equipped
studios for community-based programs as well as undergraduate visual and performing att classes, As part of the
agreement, the University provides various forms of support to the Crafts Center including ‘annual service fees for
allowing the University to use the facilities. Service agreement fees were $250,000 fon the years ended June 30,
2025 and 2024.

The University provides certain operating costs for WSF Real Estate, Inc. indxchange for the use property adjacent
to the University campus for various purposes. WSF Real Estate, Inc. is“under the control and holds property on
behalf of the Foundation. Operating costs provided by the University{were $10,697 and $85,497 during the years
ended June 30, 2025 and 2024, respectively.

26 - AUXILIARY ENTERPRISES

The University’s auxiliary enterprises consist of residenceflife ‘and housing and health services. The related
revenues and expenses for the years ended June 30, 2025 and 2024 are as follows:

2025 2024
Residence Life Health Residence Life Health
and Housing Services and Housing Services
Total revenue $ 12,019,176 $ 978,775 $ 11,792,367 $ 993,455
Total expenses 13,846,567 622,843 14,983,314 491,956
Increase (decrease) in net position before
transfers $ (1,827,391) $ 355,932 $ (3,190,947) $ 501,499

27 - COMMITMENTS AND €ONFINGENCIES

Litigation

Pending ot threatened lawsuits against governmental agencies arise in the ordinary course of operations. In the
opinion ‘ofsthéyUniversity’s administration, the ultimate resolution of any pending legal actions involving the
University willbnot have a material adverse effect on the financial position of the University.

Grants and entitlements

The Wniversity receives financial assistance from federal and state agencies in the form of grants and entitlements.
Expenditures of funds under these programs require compliance with the grant agreements and are subject to audit
by the granting agency. Any disallowed expenditures resulting from such audits become a liability of the
University. In the opinion of the University’s administration, the outcome of any findings with respect to
disallowed expenditures will not have a material adverse effect on the financial position of the University.
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SCHEDULE OF THE UNIVERSITY'S PROPORTIONATE SHARE OF THE NET PENSION LRIABILITY

University's proportion of the net pension liability
University's proportion of the net pension liability
University's covered-employee payroll

University's proportionate share of the net pension liability
as a percentage of its covered employee payroll

Plan fiduciary net position as a percentage of the total
pension liability

University's proportion of the net pension liability

University's proportion of the net pension liability,
University's covered-employee payroll

University's proportionate share of the petpension liability
as a percentage of its covered employeespayroll

Plan fiduciary net position as apeteentage of the total
pension liability

Massachusetts State Employees' Retirement Plan

YEAR ENDED JUNE 30, 2025

(With Comparative Totals for 2016 through 2024)

Schedule 1

2025 2024 2023 2022 2021
0.08% 0.08% 0.11% 0.15% 0.15%
$ 10,190,978 $,10,806,543 $ 13,421,011 $ 11,319,876 $ 23,033,837
$ 5,900,631 $ 6,936,263 $ 8,039,088 $ 9,176,617 $ 10,458,847
1727 1% 155.80% 166.95% 123.36% 220.23%
72.90% 70.71% 71.05% 77.54% 62.48%

2020 2019 2018 2017 2016
0.14% 0.17% 0.15% 0.15% 0.18%
$ 19,332,813 $ 20,564,468 $ 18,014,320 $ 18,674,184 $ 18,901,770
$ 12,561,991 $ 12,922,066 $ 11,336,488 $ 11,331,835 $ 11,013,323
153.90% 159.14% 158.91% 164.79% 171.63%
66.28% 67.91% 67.21% 63.48% 67.87%

See accompanying independent auditor's report.
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SCHEDULE OF UNIVERSITY PENSION CONTRIBUTIONS
Massachusetts State Employees' Retirement Plan

YEAR ENDED JUNE 30, 2025
(With Comparative Totals for 2016 through 2024)

Schedule 2

2025 2024 2023 2022 2021
Statutorily required contribution* $ 1,090,146 $ 4,087,817 $ 1,290,957 1,290,289 $ 1,450,748
Contributions in relation to the statutorily required contribution* 1,090,146 1,087;817 1,290,957 1,290,289 1,450,748
Annual contribution deficiency (excess) $ - $ - $ - - $ -
University's covered-employee payroll $ 5,900,631 $ 6,936,263 $ 8,039,088 9,176,617 $ 10,458,847
Contributions as a percentage of covered-employee payroll 18:48% 15.68% 16.06% 14.06% 13.87%

2020 2019 2018 2017 2016
Statutorily required contribution* $ 1,315,547 $ 1,421,424 $ 1,098,173 972,477 $ 1,039,592
Contributions in relation to the statutorily required contribution* 1,315,547 1,421,424 1,098,173 972,477 1,039,592
Annual contribution deficiency (excess) $ - $ - $ - - $ -
University's covered-employee payroll $ 12,561,991 $ 12,922,066 $ 11,336,488 11,331,835 $ 11,013,323
Contributions as a percentage of covered-employee payroll 10.47% 11.00% 9.69% 8.58% 9.44%

* Annual contributions are reported,onegyear in arrears
as required by GASB®8

See accompanying independent auditor's report.



WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

NOTES TO SCHEDULE OF THE UNIVERSITY’S PROPORTIONATE SHARE OF THE
NET PENSION LIABILITY AND SCHEDULE OF UNIVERSITY CONTRIBUTIONS

JUNE 30, 2016 THROUGH 2025

1 - CHANGES IN ACTUARIAL ASSUMPTIONS

The actuarial assumptions used as of the June 30, 2024 measurement date included a change in the interest rate
credit to the annuity savings fund from 3.50% in 2023 to 4.76% for 2024.

The actuarial assumptions used as of the June 30, 2023 measurement date included a change in mortality rates. As
of this date, pre-retirement mortality rates reflect the RP-2014 Blue Collar Employees Table\projected
generationally with Scale MP-2021 and set forward one year for females. Post-retirement mortality rates reflect the
RP-2014 Blue Collar Healthy Annuitant Table projected generationally with Scale MP3202] and set forward one
year for females. Mortality rates for disability reflect the RP-2014 Blue Collar Healthy |Annuitant Table projected
generationally with Scale MP-2021 and set forward one year.

The actuarial assumptions used as of the June 30, 2022 measurement date includedra change in the inflation rate
from 0.00% in 2021 to 2.50% for 2022.

The actuarial assumptions used as of the June 30, 2021 measurement date included a change in mortality rates. As
of this date, pre-retirement mortality rates reflect the RP-20 L4sBlue €ollar Employees Table, projected
generationally with Scale MP-2020 and set forward one year for females. Post-retirement mortality rates reflect the
RP-2014 Blue Collar Healthy Annuitant Table projectedsgencrationally with Scale MP-2020 and set forward one
year for females. Mortality rates for disability reflectthe RP~2014 Blue Collar Healthy Annuitant Table projected
generationally with Scale MP-2020 and set forward oneyyear.

The actuarial assumptions used as of the June,30, 2021 measurement date included a change in the investment rate
of return from 7.15% in 2020 to 7.00% for 202].

The actuarial assumptions used as of the June'30, 2020 measurement date included a change in the investment rate
of return from 7.25% in 2019 to 7:15% for.2020.

The actuarial assumptions usedvas®ofithe June 30, 2019 measurement date included a change in the investment rate
of return from 7.35% in 2018 to 7.25% for 2019.

The actuarial assumptions, used-as of the June 30, 2018 measurement date included a change in mortality rates for
disability. As of thisidate, mortality rates for disability reflect the RP-2014 Blue Collar Healthy Annuitant Table
projected genefationallymwith Scale MP-2016 and set forward one year.

The actuarial assumptions used as of the June 30, 2017 measurement date included a change cost of living increases
whereby ‘suchfincreases are on only the first $13,000 per year.

Thewactuarial assumptions used as of the June 30, 2017 measurement date included a change in mortality rates. As
of this date, pre-retirement mortality rates reflect the RP-2014 Blue Collar Employees Table, projected
generationally with Scale MP-2016 and set forward one year for females. Post-retirement mortality rates reflect the
RP-2014 Blue Collar Healthy Annuitant Table projected generationally with Scale MP-2016 and set forward one
year for females. Mortality rates for disability were assumed to be in accordance with the RP-2000 Healthy
Annuitant Table projected generationally with Scale BB and a base year of 2015 (gender distinct).

The actuarial assumptions used as of the June 30, 2016 measurement date included a change in the range of
assumed salary increases from 3.5% to 9.0% in 2015 to 4.0% to 9.0%.

See accompanying independent auditor's report.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

NOTES TO SCHEDULE OF THE UNIVERSITY’S PROPORTIONATE SHARE OF THE
NET PENSION LIABILITY AND SCHEDULE OF UNIVERSITY CONTRIBUTIONS

JUNE 30, 2016 THROUGH 2025
(Continued)

1. CHANGES IN ACTUARIAL ASSUMPTIONS (Continued)

Chapter 176 of the Acts of 2011 created a one-time election for eligible members of the Optional\Retirement Plan
(ORP) to transfer to the State Employees' Retirement System (SERB) and purchase service fof the\period while
members of the ORP. As a result, the total pension liability of SERB has increased by approximately $400 million
as of June 30, 2016.

The actuarial assumptions used as of the June 30, 2015 measurement date included(a change in the investment rate
of return and discount rate from 8.0% to 7.5%. The projection of cash flows used to determine the investment rate
of return and discount rate assumed that plan member contributions will be miade at the current contributions rates
and the members rates.

In May 2015, an early retirement incentive (ERI) was created for certain‘miembers MSERS who upon election of the
ERI retired effective June 30, 2015. As a result, the total pension liability o6 MSERS has increased by
approximately $230 million as of the June 30, 2015 measurement date:

The Actuarial assumptions used as of the June 30, 2015 measurement date included a change in mortality rates. As
of this date, pre-retirement mortality rates reflect the RP<20000Employees table projected generationally with Scale
BB and a base year of 2009 (gender district). Post-fetirement mortality rates reflect the RP-2000 Healthy Annuitant
table projected generationally with Scan BB (gender distinct). Disability rates were assumed to be in accordance
with the RP-2000 Healthy Annuitant table projected generationally with Scale BB and a base year of 2015 (gender
distinct).

See accompanying independent auditor's report.
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WORCESTER STATE UNIVERSITY

(An Agency of the Commonwealth of Massachusetts)

SCHEDULE OF THE UNIVERSITY'S PROPORTIONATE SHARE OF THE NET OPEB RIABILITY

Commonwealth of Massachusetts Postemployment Benefits Other Than Pensions (OPEB)\Plan

University's proportion of the net OPEB liability
University's proportion of the net OPEB liability
University's covered-employee payroll

University's proportionate share of the net OPEB
liability as a percentage of its covered employee

payroll

Plan fiduciary net position as a percentage of the
total OPEB liability

University's proportion of the net OPEB liability
University's proportion of the net OPEB liability
University's covered-employee payroll

University's proportionate share of the net OPEB
liability as a percentage of its covered employee

payroll

Plan fiduciary net position ag@ percentage€ of the
total OPEB liability

YEAR ENDED JUNE 30, 2025

(With Comparative Totals for 2017 through 2024)

Schedule 3

2025 2024 2023 2022 2021
0.09% 0.09% 0.13% 0.13% 0.15%
$ 11,486,490 $,.11,493:650 $ 16,890,216 $ 19,875,075 $ 29,639,150
$ 5,900,631 $% 6,936,263 $ 8,039,088 $ 9,176,617 $ 10,458,847
194:67% 165.70% 210.10% 216.58% 283.39%
15.60% 13.80% 13.00% 10.70% 6.40%
2020 2019 2018 2017
0.21% 0.25% 0.21% 0.18%
§ 36,445,632 $ 44,998,975 $ 35,037,942 $ 33,225,679
$§ 12,561,991 § 12,922,066 $ 11,336,488 $ 11,331,835
290.13% 348.23% 309.07% 293.21%
6.96% 7.38% 5.39% 4.37%

See accompanying independent auditor's report.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

SCHEDULE OF UNIVERSITY OPEB CONTRIBUTIONS
Commonwealth of Massachusetts Postemployment Benefits Other Than Pensions (OPEB) ‘Plan

YEAR ENDED JUNE 30, 2025
(With Comparative Totals for 2017 through 2024)

Schedule 4

2025 2024 2023 2022 2021
Statutorily required contribution* $ 511,401 $ 474,061 $ 644,941 $ 677,546 $ 751,524
Contributions in relation to the statutorily required contribution* 511,401 4747061 644,941 677,546 751,524
Annual contribution deficiency (excess) $ - $ - $ - $ - $ -
University's covered-employee payroll $ 5,900,631 $ 6,936,263 $ 8,039,088 $ 9,176,617 $ 10,458,847
Contributions as a percentage of covered-employee payroll 8.67% 6.83% 8.02% 7.38% 7.19%
2020 2019 2018 2017
Statutorily required contribution* $ 959,290 $ 1,076,188 $ 882,031 $ 745,202
Contributions in relation to the statutorily required contribution™® 959,290 1,076,188 882,031 745,202
Annual contribution deficiency (excess) $ - $ - $ - $ -
University's covered-employee payroll $ 12,561,991 $ 12,922,066 $ 11,336,488 $ 11,331,835
Contributions as a percentage of covered-employee payxoll 7.64% 8.33% 7.78% 6.58%

* Annual contributions are reported/0ne year in/arrears
as required by GASB 75

See accompanying independent auditor's report.



WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

NOTES TO SCHEDULE OF THE UNIVERSITY’S PROPORTIONATE SHARE OF THE
NET OPEB LIABILITY AND SCHEDULE OF UNIVERSITY OPEB CONTRIBUTIONS

JUNE 30, 2017 THROUGH 2025

1 - CHANGES IN ACTUARIAL ASSUMPTIONS

The actuarial assumptions used as of the June 30, 2024 measurement date included a change in the annual
healthcare cost trend rates used to measure the OPEB liability, developing such rates based on the SQA-Getzen
trend rate model, version 2024 1b. The healthcare cost trend rate changed from 5.79% in 2023 t015.35% for
Medicare benefits and from 7.50% to 7.42% for non-Medicare benefits, then increasing in 2025 before decreasing
in 2026, 2027 and 2028 to a blended rate of 4.87% in 2033 and additional decrease in 2043, 2053, 2063, 2073, and
2075.

The actuarial assumptions used as of the June 30, 2024 measurement date included a change'in participant rates
whereby in 2023 actives under age 65 taking coverage were assumed to havedndemnity(27%), POS/PPO (63%) or
HMO (10%) have been adjusted in 2024 to indemnity (18%), POS/PPO (72%) or HMO (10%).

The actuarial assumptions used as of the June 30, 2023 measurement datedncluded a change in the annual
healthcare cost trend rates used to measure the OPEB liability, developing such rates based on the Getzen trend rate
model, version 2023 _1f. The healthcare cost trend rate changed from,5700% in 2022 to 5.79% in 2023 for Medicare
benefits and from 7.60% in 2022 to 7.50% in 2023 for non-Medicare\benefits, then increasing in 2024 before
decreasing in 2025, 2026 and 2027 to a blended rate of 4.77% in:2032 and additional decrease in 2042, 2052, 2062,
2072, and 2075.

The actuarial assumptions used as of the June 30, 2023 “measurement date included a change in mortality rates. As
of this date, mortality rates reflect the RP-2014"Blue Collat Employees Table, projected generationally with Scale
MP-2021 and set forward one year for femaless

The actuarial assumptions used as of the June)30)2023 measurement date included a change in participant rates
whereby in 2022 actives under age 65 taking coverage were assumed to have indemnity (28%), POS/PPO (62%) or
HMO (10%) have been adjusted,in 2023 terindemnity (27%), POS/PPO (63%) or HMO (10%).

The actuarial assumptions usedas of the June 30, 2023 measurement date included a change in participant rates
whereby in 2022 actives Qver.age 657taking coverage were assumed to have indemnity (96%) or HMO (4%) have
been adjusted in 202340, Medicare Supplement (96%) or Medicare Advantage (4%).

The actuarial assumptions used as of the June 30, 2022 measurement date included a change in the annual
healthcare cost trend rates“used to measure the OPEB liability, developing such rates based on the Getzen trend rate
model, versioni2022 f4. The healthcare cost trend rate changed from 4.40% in 2021 to 5.00% in 2022 for Medicare
benefits @and from*723% in 2021 to 7.60% in 2022 for non-Medicare benefits, then increasing in 2023 and 2024
beforé decreasing in 2025 and 2026 to a blended rate of 4.97% in 2031 and additional decrease in 2041, 2051, 2061,
2071, and 2075. The Getzen trend rate model also assumes inflation of 2.5%, real GDP growth of 1.4% and excess
fnedical growth of 1.1%.

Theyactuarial assumptions used as of the June 30, 2022 measurement date included a change in participant rates
whereby in 2021 actives under age 65 taking coverage were assumed to have indemnity (28%), POS/PPO (60%) or
HMO (12%) have been adjusted in 2022 to indemnity (28%), POS/PPO (62%) or HMO (10%).

See accompanying independent auditor's report.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

NOTES TO SCHEDULE OF THE UNIVERSITY’S PROPORTIONATE SHARE OF THE
NET OPEB LIABILITY AND SCHEDULE OF UNIVERSITY OPEB CONTRIBUTIONS

JUNE 30, 2017 THROUGH 2025
(Continued)

1 - CHANGES IN ACTUARIAL ASSUMPTIONS (Continued)

The actuarial assumptions used as of the June 30, 2021 measurement date included a change, in the annual
healthcare cost trend rates used to measure the OPEB liability, developing such rates based on the\Getzen trend rate
model, version 2021 b. The healthcare cost trend rate changed from 4.9% in 2020 to 4.4% for Medicare benefits
and from 6.7% in 2020 to 7.3% in 2021 for non-Medicare benefits, then decreasing 0.24% each year to a blended
rate of 5.18% in 2030 and additional decrease in 2060, 2070, and 2075. The Getzemstrend rate’model also assumes
inflation of 2.5%, real GDP growth of 1.5% and excess medical growth of 1.1%.

The actuarial assumptions used as of the June 30, 2021 measurement date inCluded a change in discount rate used to
measure the OPEB liability. The discount rates used to measure the OPEB liability as of June 30, 2021 and 2020
was 2.77% and 2.28%, respectively. This rate was based on a blend“of the-Bond Buyer Index rates of 2.16% and
2.21% as of the measurement date of June 30, 2021 and 2020, respectivelytand the expected rates of return.

The actuarial assumptions used as of the June 30, 2021 measurement date included a change in the long-term
expected rate of return on plan investments from 7.15% to47.00%.

The actuarial assumptions used as of the June 307 2020, medsurement date included a change in the annual
healthcare cost trend rates used to measure the OPEBliability, developing such rates based on the Getzen trend rate
model, version 2021 b. The healthcare cost trénd rate changed from 7.5% in 2019 to 4.9% for Medicare benefits
and 6.7% for non-Medicare benefits, then,decreasing 0.1% each year to a blended rate of 5.18% in 2030 and
additional decrease in 2060, 2070, and 2075. The Getzen trend rate model also assumes inflation of 2.5%, real GDP
growth of 1.5% and excess medical growth of\1.1%.

The actuarial assumptions used,as of thesJune 30, 2020 measurement date included a change in participant rates
whereby 35% of employees currently opting out of active employee health coverage are assumed to enroll in retiree
coverage. Also, 100% of speuses arejassumed to elect to continue coverage after the retiree’s death.

The actuarial assumptions used Jas of the June 30, 2020 measurement date included a change in participant rates
whereby in 2019 actives under age 65 taking coverage were assumed to have indemnity (25%), POS/PPO (60%) or
HMO (15%) have-been adjusted in 2020 to indemnity (28%), POS/PPO (60%) or HMO (12%).

The actuarial assumptions used as of the June 30, 2020 measurement date included a change in participant rates
wherebyin 2019 actives over age 65 taking coverage were assumed to have indemnity (85%), POS/PPO (0%) or
HMO'(15%) have been adjusted in 2020 to indemnity (96%), POS/PPO (0%) or HMO (4%).

The actuarial assumptions used as of the June 30, 2020 measurement date included a change in the long-term
expected rate of return on plan investments from 7.35% to 7.15%.

The actuarial assumptions used as of the June 30, 2019 measurement date included a change in the annual
healthcare cost trend rates used to measure the OPEB liability decreasing from 8.0% in 2018 to 7.5% in 2019, then
decreasing 0.5% each year to an ultimate rate of 4.5% in 2026 for medical and (2) 4.5% for administration costs.
Healthcare costs are offset by reimbursements for Employer Group Waiver Plans (EGWP), which are assumed to
increase 5.0% per year until 2025, then decrease to 4.5% in 2026.

See accompanying independent auditor's report.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

NOTES TO SCHEDULE OF THE UNIVERSITY’S PROPORTIONATE SHARE OF THE
NET OPEB LIABILITY AND SCHEDULE OF UNIVERSITY OPEB CONTRIBUTIONS

JUNE 30, 2017 THROUGH 2025
(Continued)

1 - CHANGES IN ACTUARIAL ASSUMPTIONS (Continued)

The actuarial assumptions used as of the June 30, 2019 measurement date included a changein participant rates
whereby 80% of current and future contingent eligible participants will elect health care benefits\at age 65, or
current age if later was increased to 85% in 2019.

The actuarial assumptions used as of the June 30, 2019 measurement date included a change”in participant rates
whereby in 2018 actives under age 65 taking coverage were assumed to have indemnity (40%), POS/PPO (50%) or
HMO (10%) have been adjusted in 2019 to indemnity (25%), POS/PPO (60%)er HMO|({5%).

The actuarial assumptions used as of the June 30, 2019 measurementedate included a change in the long-term
expected rate of return on plan investments from 7.35% to 7.25%.

The actuarial assumptions used as of the June 30, 2019 measurement datejincluded a change in the discount rates
used to measure the OPEB liability from 3.92% to 3.63%. This rate was/based on a blend of the Bond Buyer Index
rates of 3.51% and 3.87% as of the measurement date ofJune 30,2019 and 2018, respectively and the expected
rates of return.

The actuarial assumptions used as of the June 30, 2018 measurement date included a change in the discount rates
used to measure the OPEB liability from 3.65%to 3.92%. /This rate was based on a blend of the Bond Buyer Index
rates of 3.87% and 3.58% as of the measurement,date of June 30, 2019 and 2018, respectively and the expected
rates of return.

The actuarial assumptions used as, of the June’30, 2018 measurement date included a change in the long-term
expected rate of return on plan investments from 7.50% to 7.35%.

See accompanying independent auditor's report.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

YEAR ENDED JUNE 30, 2025

Federal Pass-through Total
Federal Grantor/Pass-Through Grantor Assistance Entity Identifying Provided to Federal
Program or Cluster Title Listing Number Number Subrecipients Bxpenditures
U. S. Department of Education:
Student Financial Assistance Cluster
Federal Supplemental Educational Opportunity Grants 84.007 N/A $ N $ 239,523
Federal Work-Study Program 84.033 N/A - 210,143
Federal Perkins Loans 84.038 N/A - 269,517
Federal Pell Grant Program 84.063 N/A - 9,734,415
Federal Direct Student Loans 84.268 N/A - 17,570,778
Teacher Education Assistance for College and Higher Education Grants 84.379 N/A - 1,886
Total Student Financial Assistance Cluster - 28,026,262
Fund for the Improvement of Postsecondary Education 84.116Z N/A - 106,490
School Safely National Activities 84.184 N/A - 2,254
Total U. S. Department of Education - 28,135,006
National Science Foundation:
Passed through Trustees of Clark University
Computer and Information Science and Engineering 47.050 2A363-7531 - 16,653
STEM Education (formerly Education and Human Resources) 47.076
Direct Award N/A - 109,557
Passed through Massachusetts Department of Higher Education ISARGT70661575WOR23A - 49,882
- 159,439
Total National Science Foundation - 176,092
National Endowment for the Humanities:
Promotion of the Humanities Teaching and Learning/Resources
and Curriculum Development 43.001 N/A - 17,895
U.S. Department of Commerce:
Congressionally Identified Awards and-Projects 11.469 N/A - 24,668
Total Expenditures of Federal Awards $ - $ 28,353,661

See accompanying independent auditor’s report and notes to schedule.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

BASIS OF PRESENTATION

The accompanying Schedule of Expenditures of Federal Awards (the “Schedule”) includes the federal award
activity of Worcester State University (the “University”’) under programs of the Federal government for the year
ended June 30, 2025. The information in this Schedule is presented in accordance with the requirements of Title 2
U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost Principles, and. Audit
Requirements for Federal Awards (Uniform Guidance). Because the Schedule presents only a seleeted portion of
the operations of the University, it is not intended to and does not present the financial position, \changes in net
position, or cash flows of the University.

For purposes of the Schedule, federal awards include all grants, contracts and similarpagreements’ entered into
directly between the University and departments of the federal government.

SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of accounting

Expenditures reported on the Schedule are reported on the accrual“basis~of accounting. Such expenditures are
recognized following the cost principles contained in the Uniform Guidanee, wherein certain types of expenditures
are not allowable or are limited as to reimbursement. NegativeJamounts shown on the Schedule represent
adjustments or credits made in the normal course of business<e,amotints reported as expenditures in prior years.

Indirect cost rate

The University has elected not to use the 10-percentide minimis indirect cost rate as allowed under the Uniform
Guidance.

FEDERAL STUDENT LOAN PROGRAMS

The federal student loan programs4istedysubsequently are administered directly by the University, and balances and
transactions relating to these~programs are included in the University’s basic financial statements. Loans
outstanding at the beginning of thewyear and loans made during the year are included in the federal expenditures
presented in the Schedule. “The_University did not make any new loans during 2025. The balance of loans
outstanding at June 3042025 consists of:

Outstanding
Balance as of
June 30, 2025

Federal Assistance Listing Number 84.038
Perkins Loan Program $ 259,954
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS
(Continued)

3 - FEDERAL STUDENT LOAN PROGRAMS (Continued)

Federally-guaranteed loans issued to students of the University during the year ended June 30, 2025 are summarized
as follows:

Disbursements for
the year/ended
June' 30,2025

Federal Assistance Listing Number 84.268
Federal Direct Student Loans $ 17,570,778

The University is only responsible for the performance of certain administrative dutiés with respect to federally-
guaranteed student loan programs and, accordingly, balances and transactions relating to these loan programs are
not included in the University’s general purpose financial statements. It is not practical to‘determine the balance of
loans outstanding to students and former students of the University as of June 30, 2025.

4 - ADMINISTRATIVE COST ALLOWANCES

The Student Financial Assistance Administrative Cost Allowancesyfor the year ended June 30, 2025 are as follows:

Federal Supplemental Educational Opportunity Grants $ 14,616
Federal Work-Study Program 13,119
Federal Pell Grant Program 9,040
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CERTIFIED PUBLIC ACCOUNTANTS & CONSULTANTS

INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING AND
ON COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS
PERFORMED IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

Board of Trustees
Worcester State University

We have audited, in accordance with the auditing standards generally accepted in the United States of Ameri€a and the
standards applicable to financial audits contained in Government Auditing Standards, issued by the, Comptroller
General of the United States (Government Auditing Standards), the financial statements of theybusiness-type activities
and discretely presented component unit of Worcester State University (an agency of the, Commonwealth of
Massachusetts) (the “University”), as of and for the year ended June 30, 2025, and fhetrelated notes to the financial
statements, which collectively comprise the University’s basic financial statements, and havejyissued our report thereon
dated , 2026.

Report on Internal Control over Financial Reporting

In planning and performing our audit of the financial statements, we,consideted the University’s internal control over
financial reporting (internal control) as a basis for designing audit procedures that are appropriate in the circumstances
for the purpose of expressing our opinions on the financial statements, but not for the purpose of expressing an opinion
on the effectiveness of the University’s internal control.”“%Acgcordingly, we do not express an opinion on the
effectiveness of the University’s internal control.

A deficiency in internal control exists when the desigmyor operation of a control does not allow management or
employees, in the normal course of performing theitassignedfunctions, to prevent, or detect and correct, misstatements
on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in internal control, such that
there is a reasonable possibility that a material misstatement of the entity’s financial statements will not be prevented,
or detected and corrected, on a timely basis. A‘significant deficiency is a deficiency, or a combination of deficiencies,
in internal control that is less severe than aymaterial weakness yet important enough to merit attention by those charged
with governance.

Our consideration of internal contrélwas)for the limited purpose described in the first paragraph of this section and was
not designed to identify all deficiencies-in internal control that might be material weaknesses or significant deficiencies.
Given these limitations, duxing our audit we did not identify any deficiencies in internal control that we consider to be
material weaknesses. However, material weaknesses or significant deficiencies may exist that have not been identified.

Report on Compliance and Other Matters

As part of gbtaining*reasonable assurance about whether the University’s financial statements are free from material
misstatemient, we performed tests of its compliance with certain provisions of laws, regulations, contracts, and grant
agreements,monic¢ompliance with which could have a direct and material effect on the financial statements. However,
previding'an opinion on compliance with those provisions was not an objective of our audit, and accordingly, we do not
express such an opinion. The results of our tests disclosed no instances of noncompliance or other matters that are
required’to be reported under Government Auditing Standards.

BoLLUS LYNCH, LLP
AN INDEPENDENT MEMBER OF THE BDO ALLIANCE USA
89 SHREWSBURY STREET * WORCESTER, MA 01604
P-508.755.7107 * F-508.755.3896
BOLLUSLYNCH.COM



INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING AND
ON COMPLIANCE AND OTHER MATTERS BASED ON AN AUDIT OF FINANCIAL STATEMENTS
PERFORMED IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS
(Continued)

Purpose of this Report

The purpose of this report is solely to describe the scope of our testing of internal control and compliancé and the
results of that testing, and not to provide an opinion on the effectiveness of the entity’s internal control™or on
compliance. This report is an integral part of an audit performed in accordance with Government Auditing Standards in
considering the entity’s internal control and compliance. Accordingly, this communication is not suitable for any other

purpose.

Worcester, Massachusetts
,2026
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CERTIFIED PUBLIC ACCOUNTANTS & CONSULTANTS

INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH MAJOR FEDERAL PROGRAM
AND ON INTERNAL CONTROL OVER COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE

Board of Trustees
Worcester State University

Report on Compliance for Each Major Federal Program
Opinion on Each Major Federal Program

We have audited Worcester State University’s (an agency of the Commonwealth of Massachusetts) (the “University”)
compliance with the types of compliance requirements identified as subject to audit\in the OMB Compliance
Supplement that could have a direct and material effect on each of University’s major federal programs for the year
ended June 30, 2025. The University’s major federal programs are identified in the summary of auditor’s results
section of the accompanying schedule of findings and questioned costs.

In our opinion, the University complied, in all material respects, with the ompliance requirements referred to above
that could have a direct and material effect on each of its major federal programs for the year ended June 30, 2025.

Basis for Opinion on Each Major Federal Program

We conducted our audit of compliance in accordance with auditing standards generally accepted in the United States of
America (GAAS); the standards applicable to financial auditSicontained in Government Auditing Standards issued by
the Comptroller General of the United States (GovernmentAuditing Standards); and the audit requirements of Title 2
U.S. Code of Federal Regulations Part 200, UniformyAdministrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards (Uniform Guidance). Qur responsibilities under those standards and the Uniform
Guidance are further described in the Auditor’s Responsibilities for the Audit of Compliance section of our report.

We are required to be independent of the University and to meet our other ethical responsibilities, in accordance with
relevant ethical requirements relating to gur audit. YWe believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis forsuriepinion on compliance for each major federal program. Our audit does not
provide a legal determination of theaUniversity’s compliance with the compliance requirements referred to above.

Responsibilities of Management for Compliance

Management is responsible fomcompliance with the requirements referred to above and for the design, implementation,
and maintenance of effectiveiinternal control over compliance with the requirements of laws, statutes, regulations, rules
and provisions of coritragts or grant agreements applicable to the University’s federal programs.

Auditor’s Responsibilities for the Audit of Compliance

Our objectives arc™to”obtain reasonable assurance about whether material noncompliance with the compliance
requireménts referfed to above occurred, whether due to fraud or error, and express an opinion on the University’s
compliance'baséd on our audit. Reasonable assurance is a high level of assurance but is not absolute assurance and
thefefore 18 not a guarantee that an audit conducted in accordance with GAAS, Government Auditing Standards, and
the Unifoym Guidance will always detect material noncompliance when it exists. The risk of not detecting material
noncompliance resulting from fraud is higher than for that resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control. Noncompliance with the compliance
requirements referred to above is considered material, if there is a substantial likelihood that, individually or in the
aggregate, it would influence the judgment made by a reasonable user of the report on compliance about the
University’s compliance with the requirements of each major federal program as a whole.

BoLLUS LYNCH, LLP
AN INDEPENDENT MEMBER OF THE BDO ALLIANCE USA
89 SHREWSBURY STREET * WORCESTER, MA 01604
P-508.755.7107 * F-508.755.3896
BOLLUSLYNCH.COM



INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH MAJOR FEDERAL PROGRAM
AND ON INTERNAL CONTROL OVER COMPLIANCE REQUIRED BY THE UNIFORM GUIDANCE
(Continued)

In performing an audit in accordance with GAAS, Government Auditing Standards, and the Uniform Guidance, we:
e  Exercise professional judgment and maintain professional skepticism throughout the audit.

e Identify and assess the risks of material noncompliance, whether due to fraud or error, and design and perform
audit procedures responsive to those risks. Such procedures include examining, on a test basis, evidence tegarding
the University’s compliance with the compliance requirements referred to above and performing ‘such™other
procedures as we considered necessary in the circumstances.

e Obtain an understanding of the University’s internal control over compliance relevant to'the‘audit in order to
design audit procedures that are appropriate in the circumstances and to test and report on internal control over
compliance in accordance with the Uniform Guidance, but not for the purpose of expressing an opinion on the
effectiveness of the University’s internal control over compliance. Accordingly, no such gpinion is expressed.

We are required to communicate with those charged with governance regarding; amongother matters, the planned
scope and timing of the audit and any significant deficiencies and material “weaknesses in internal control over
compliance that we identified during the audit.

Report on Internal Control Over Compliance

A deficiency in internal control over compliance exists when the design ofeperation of a control over compliance does
not allow management or employees, in the normal course of pefforming their assigned functions, to prevent, or detect
and correct, noncompliance with a type of compliance requirement.of a'federal program on a timely basis. A material
weakness in internal control over compliance is a deficienCyjer aycombination of deficiencies, in internal control over
compliance, such that there is a reasonable possibility that; material noncompliance with a type of compliance
requirement of a federal program will not be preyented, or, detected and corrected, on a timely basis. A significant
deficiency in internal control over compliance is a déficiency, or a combination of deficiencies, in internal control over
compliance with a type of compliance requirement of‘a*federal program that is less severe than a material weakness in
internal control over compliance, yet imporfantienough to merit attention by those charged with governance.

Our consideration of internal contrel over compliance was for the limited purpose described in the Auditor’s
Responsibilities for the Audit of Cempliance section above and was not designed to identify all deficiencies in internal
control over compliance that mightwbe material weaknesses or significant deficiencies in internal control over
compliance. Given these limitations, during our audit we did not identify any deficiencies in internal control over
compliance that we considér to"be material weaknesses, as defined above. However, material weaknesses or significant
deficiencies in internal.control over’compliance may exist that were not identified.

Our audit was not"designed for the purpose of expressing an opinion on the effectiveness of internal control over
compliance. Accerdingly, no such opinion is expressed.

The purposé of this report on internal control over compliance is solely to describe the scope of our testing of internal
control Oyer compliance and the results of that testing based on the requirements of the Uniform Guidance.
Accordinglyythisreport is not suitable for any other purpose.

Worcester, Massachusetts
, 2026

60



WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

SCHEDULE OF FINDINGS AND QUESTIONED COSTS

YEAR ENDED JUNE 30, 2025

SUMMARY OF INDEPENDENT AUDITOR’S RESULTS

Financial Statements

Type of report the auditor issued on whether the
financial statements audited were prepared in
accordance with GAAP: Unmodified

Internal control over financial reporting:

Material weakness(es) identified? Yes X No.
Significant deficiency(ies) identified? Yes X MNone Reported
Noncompliance material to financial
statements noted? Yes X No
Federal Awards
Internal control over major programs:
Material weakness(es) identified? Yes X No
Significant deficiency(ies) identified? Yes X None Reported
Type of auditor’s report issued on compliance
for major federal programs: Unmodified
Any audit findings disclosed that are required to
be reported in accordance with section 2 CFR
200.516(a)? Yes X No
Identification of major programs:
Federal Assistance Listing Number(s) Name of Federal Program or Cluster
Student Financial Assistance,Cluster;
84.007 Federal Supplemental Educational Opportunity Grants
84.033 Federal Work-Study Program
84.038 Federal Perkins Loans
84.063 Federal Pell Grant Program
84.268 Federal Direct Student Loans
Teacher Education Assistance for College and Higher
84.379 Education Grants
Dollar theeshold used to distinguish between
type Ayand.type B programs $750,000
Auditee qualified as low-risk auditee? X Yes No
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

SCHEDULE OF FINDINGS AND QUESTIONED COSTS

YEAR ENDED JUNE 30, 2025
(Continued)

II. FINANCIAL STATEMENT FINDINGS

A.

Internal Control Findings

As disclosed in Section I, the audit of the basic financial statements of Worcester State University as of and for
the year ended June 30, 2025, disclosed no matters involving the internal control over financial reporting and
its operations that are considered to be significant deficiencies or material weaknesses.

Compliance Findings

As disclosed in Section I, the audit disclosed no instances of noncompliance which are, material to the
financial statements of Worcester State University as of and for the year ended Jung 30,2025.

III. FINDINGS AND QUESTIONED COSTS FOR FEDERAL AWARDS

A.

Internal Control Over Compliance

No matters were reported as of and for the year ended June 30, 2025.

Compliance Findings

No matters were reported as of and for the year ended June 30,2025.
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WORCESTER STATE UNIVERSITY
(An Agency of the Commonwealth of Massachusetts)

SUMMARY SCHEDULE OF PRIOR AUDIT FINDINGS

YEAR ENDED JUNE 30, 2025

The prior year single audit disclosed no findings in the Schedule of Findings and Questioned Costs, and no uncorrected
or unresolved findings exist from the prior audit’s Summary of Prior Audit Findings.
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President’s Message

As we approach our graduating seniors’
culminating ceremony, Commencement, | am
reminded of how those same students first
walked through the Tiffany gates. Many arrived
with their paths still unfolding, their roots just
beginning to take hold. They will leave having
blossomed into well-educated adults prepared
for lives of professional accomplishment and
future growth.

That so many of them will do this in roughly four years is a credit to the
“students first” approach we have taken over the past several years.
Each division and department has a distinct role to play in supporting
students in their academic journey, and we are united in purpose.

Our faculty play the primary role, connecting with students, not only
through their course work, but person to person. Research tells us such
connections are the single most important factor for keeping students
in school and on track to graduation.

This issue of the Update highlights their outstanding teaching,
scholarship, and creative endeavors, all of which enrich the student
experience, as well as the accomplishments of our dedicated staff.
Whether one’s position is directly tied to “student success” or not,
every job at this university supports that goal.

Not often highlighted is the role of our mostly part-time coaches and
athletics staff. Student athletes have higher-than-average GPAs and
graduation rates. | appreciate Athletics’ role in this achievement. Other
Student Affairs Division staff aid success by supporting the whole
student, through residential life, health services, fitness and
recreational sports, counseling, accessibility services, and other
supports.

Administration and Finance Division staff work tirelessly behind the
scenes to maintain a safe, clean, and beautiful campus physical
environment, while ensuring student’s tuition and fee dollars are spent
appropriately and prudently, in service of keeping students’ costs
down.
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President’s Update

Enrollment Management staff recruit each class of qualified new students to Worcester State, provide
technological tools and work with faculty to identify at-risk students, and annually package financial aid
to ease their pocketbooks and wallets. University Advancement secures scholarships for those aid
packages and corrals the resources needed for things such as the student emergency fund, to address
the kind of unanticipated economic challenge that can derail a student. Our cross-campus, multi-year
commitment to “students first” is showing up in measures of success. We have reached a persistence
rate of 87% (Fall 2024 to Spring 2025) and attained a graduation rate that has improved thirteen
percentage points over ten years.

As we prepare to celebrate our graduates this May, let us remember that every lecture, every
orientation session, every financial aid package, every counseling session, every well-maintained
building, and every alumni mentor session was a vital step in helping them reach that DCU Center stage.
| encourage every member of our Board of Trustees to attend that event and join in the fun! Below are
additional end-of-year ceremony dates.

Mark Your Calendar: End-of-Year Celebrations

¢ Wednesday, April 22 — Next Big Idea Contest and Celebration of Scholarship & Creativity
¢ Thursday, April 23 — Academic Achievement Awards Ceremony

e Monday, May 4 — WSU Athletics Awards Banquet

¢ Wednesday, May 13 — Nursing Pinning Ceremony

¢ Thursday, May 14 — Graduate Commencement

¢ Saturday, May 16 — Undergraduate Commencement




President’s Update

Student Achievement and Engagement

Worcester State Takes the Stage at Regional Chemistry Conference

Worcester State University hosted the 2025 American Chemical Society Northeast Regional Meeting,
welcoming more than 400 participants from across the region. The event brought strong visibility to the
University through faculty leadership, student research, and programmatic contributions.

Faculty played key roles in organizing and delivering the conference, including Dr. Brian Xu as a session
organizer, Dr. Jeremy Andreatta as a session lead in inorganic chemistry, and Dr. KC Murphy, who
facilitated a professional development workshop for K—12 chemistry educators focused on systems
thinking and green chemistry.

Worcester State students were actively engaged as presenters and contributors. Aiden Fish presented
research on transition metal complexes, and a student team including Xin Xiong, Sean Furlong, Agathon
Malek, and Dr. Xu received a Best Undergraduate Poster Award for work on protein kinase C inhibitors
as anticancer agents. Additional students supported conference operations and documentation, while
alumni participation further underscored the University’s ongoing impact in the field.

Beyond the Labor Market: How Social Norms Shape Women’s Economic Lives

Members of the Worcester State community continue to contribute to global conversations on
economic development and gender equity. Dr. Abir Bukhatwa (Economics) and Safa Khan, a Worcester
State senior majoring in Economics and Business Administration and enrolled in the University’s 4+1
Master of Science in Management program, will co-present their research at the Eastern Economics
Association conference in the Dominican Republic this May. Dr. Bukhatwa will also serve as a panel chair
at the conference.

Their paper examines how social norms shape and limit women’s participation in the workforce.
Drawing on data from the World Values Survey, the study analyzes how cultural expectations related to
family roles, education, and economic independence influence women’s access to employment
opportunities. The findings highlight how deeply embedded social attitudes can reinforce gender
inequality, even in the presence of formal economic opportunities.

The research studies women’s economic participation within broader social and cultural systems,
showing how expectations around caregiving and leadership continue to shape labor market outcomes.
The study also contributes to a broader understanding of how economic outcomes are shaped not only
by policy and market conditions, but by cultural expectations that influence individual decision-making
and opportunity. By examining the interaction between social norms and labor force participation, the
research offers insight into why gaps in women’s employment persist across many contexts. This work
has relevance for policymakers and educators, as well as organizations seeking to expand economic
participation and address the social dynamics that sustain inequality.


https://www.acsnerd2025.org/

President’s Update

This collaboration also reflects Worcester State’s emphasis on faculty-mentored research, with Safa
Khan’s work illustrating how undergraduate students engage in sustained, high-level inquiry that leads
to conference presentation and professional development opportunities.

From Lab to Publication: Biology Faculty and Students Make Their Mark

Dr. Roger Greenwell, Professor of Biology, and colleagues recently published “Perspectives on the
Future of the Profession of Microbiology” in the American Society for Microbiology journal mSphere.
The article examines the evolving landscape of microbiology, with particular attention to workforce
development, professional training, technological innovation, and interdisciplinary collaboration.

Dr. Greenwell also highlighted student achievement in the MS in Biotechnology program, where several
Worcester State students served as co-authors on a recently published open-access ebook developed
through a national collaboration. The project involved annotating episodes of the podcast This Week in
Microbiology as instructional case studies for use in microbiology and biotechnology courses. Student
teams contributed multiple annotated episodes, reflecting both disciplinary knowledge and applied
research skills.

Bridging the Bench and the Classroom: Chemistry’s Double Impact

Dr. Weichu (Brian) Xu, Associate Professor of Chemistry, recently published “Lanthanide-Based
Quantum Optical Materials” in Advanced Functional Materials, contributing to ongoing research in
advanced materials and optical systems.

Dr. Xu also presented at two recent conferences hosted at Worcester State University. At the
Massachusetts Commonwealth Honors Program Conference, he shared work on student-initiated
organic chemistry learning activities designed to improve course performance. At the American
Chemical Society Northeast Regional Meeting, he presented on strategies for helping students master
organic reaction pathways through structured problem-solving approaches. Together, this work reflects
a strong integration of research and teaching practice.



https://journals.asm.org/journal/msphere
https://iastate.pressbooks.pub/par-twim/
https://www.microbe.tv/twim/
https://www.microbe.tv/twim/
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Faculty Scholarship and Research

Examining Barriers: New Research on Latino Students in Massachusetts

Members of the Worcester State community continue to contribute to national conversations on
educational equity and access. In a new book, Critical Perspectives on Latino Education in Massachusetts
published by University of Massachusetts Press, university researchers Dr. Thomas Conroy (Urban
Studies), Dr. Alex Briesacher (Sociology), Mary Jo Marion (Associate Vice President of University and
Community Engagement), and Dr. Timothy Murphy (Urban Studies) contributed a chapter, “A Chance to
Compete in Today’s America? Considerations of Academic Performance, Exclusionary Discipline, and
Belonging of Latinx Students in Worcester Public Schools.” Their chapter examines the experiences of
Latino students in Massachusetts public education and highlights structural barriers that affect
opportunity and long-term outcomes.

The study considers Latino student achievement within broader demographic and economic trends,
noting persistent disparities in access to high-quality educational pathways, including advanced
coursework and college readiness support. It also emphasizes the role of school systems in either
reinforcing or addressing these inequities through policy and resource allocation, as well as culturally
responsive practices.

Drawing on Massachusetts data, the authors identify both challenges and areas of progress, particularly
in districts that have implemented targeted interventions to support multilingual learners and first-
generation students. The work underscores the importance of sustained institutional commitment to
equity, including early academic support, family engagement, and alignment between K-12 and higher
education systems.

This publication reflects Worcester State’s ongoing engagement with issues of access, belonging, and
student success, and contributes to a growing body of research that informs policy and practice across
the Commonwealth.

Faith, Loss, and Resilience: A Podcast Recovers a Community’s Story

Dr. Siri Colom, Assistant Professor of Sociology, is contributing to a new podcast (“When We All Get to
Heaven”) on Slate that explores the history of a San Francisco church community responding to the AIDS
crisis. The project brings together storytelling, archival research, and oral history to examine how faith-
based communities navigated one of the most challenging public health emergencies of the late
twentieth century.

The podcast highlights the intersection of religion, LGBTQ+ identity, and community care, documenting
how members of the church supported one another during a period marked by stigma, loss, and
resilience. Through narrative episodes and historical context, the series offers a nuanced account of how
local communities responded when broader systems often fell short.


https://slate.com/podcasts/when-we-all-get-to-heaven
https://slate.com/podcasts/when-we-all-get-to-heaven
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Dr. Colom’s involvement reflects Worcester State’s commitment to public-facing scholarship that
engages contemporary audiences while addressing significant cultural and historical questions. The
project also demonstrates the value of interdisciplinary work that connects literary study, history, and
media production in ways that extend beyond the classroom.

Teaching the Tools of the Trade: New Research on Git and GitHub

Dr. Karl Wurst (Computer Science) has published and presented a series of papers focused on improving
the teaching and learning of Git and GitHub, essential tools in contemporary software development. His
recent work includes a panel presentation at the 57th ACM Technical Symposium on Computer Science
Education (SIGCSE TS 2026), where he served as both moderator and participant, as well presenting
multiple papers at the ACM Conference on Innovation and Technology in Computer Science Education
(ITiCSE).

In addition to his conference contributions, Dr. Wurst released the second edition of GitKit, an
interactive textbook published through Runestone Academy that supports students in learning version
control systems in applied, accessible contexts. His research examines how students learn core Git and
GitHub processes and identifies common misconceptions, contributing to national conversations about
computer science education, pedagogy, and workforce preparation.

After the Pandemic: How Library Services Are Finding Their Footing

Members of the Worcester State community continue to contribute to scholarship that informs practice
across higher education. Teaching and Learning Librarian Shu Qian recently published “Changes and the
Challenges of Library Reference Services After the Covid-19 Pandemic: Findings From a Survey Study in
New England Liberal Arts Colleges” in the International Journal of Librarianship.

The study examines how library reference services have evolved in the wake of the pandemic, drawing
on survey data from liberal arts colleges across New England. It highlights shifts in user expectations,
modes of service delivery, and the ongoing challenges libraries face in balancing in-person and virtual
support.

This work contributes to a broader understanding of how academic libraries are adapting to changing
student needs and learning environments and reflects Worcester State’s commitment to supporting
research that strengthens teaching, learning, and student success.


https://sigcse2026.sigcse.org/
https://sigcse2026.sigcse.org/
https://iticse.acm.org/
https://runestone.academy/ns/books/published/gitkitvscode/the-gitkit-book.html
https://journal.calaijol.org/index.php/ijol/article/view/453
https://journal.calaijol.org/index.php/ijol/article/view/453
https://journal.calaijol.org/index.php/ijol/article/view/453
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President’s Update

Community and Civic Engagement

Reframing the City: Students Reimagine Worcester’s History

Worcester State students in Professor Erika Briesacher’s Material Culture course are contributing to a
new understanding of the city’s past through a public-facing project developed in partnership with the
Museum of Worcester. Their exhibit, “Walking through Worcester: 250 Years of Growing Industry,
Community, and Society,” highlights stories often overlooked in traditional narratives, shifting focus
from industrial development to the experiences of families, neighborhoods, and communities.

Drawing on archival materials, material artifacts, and community perspectives, students including Ami
Lamontagne, Zachary Rich, and Bradley Wightman examined how migration, labor, and culture have
shaped Worcester over time. Their work will be presented through a public exhibit opening May 13 at
the Museum of Worcester, extending its reach beyond the classroom and into the broader community.

Reading the Watershed: Faculty and Students Study Tatnuck Brook

Faculty from Earth, Environment, and Physics and Chemistry, including Drs. Laura Reynolds, Allison
Dunn, William Hansen, and Meghna Dilip, along with Worcester State students and regional research
partners, recently published a study in Environmental Monitoring and Assessment examining water
quality in the Tatnuck Brook watershed.

Working in partnership with the City of Worcester and local community organizations, the research
team investigated how urban development influences watershed health. The study highlights the effects
of road salt, nutrient runoff, and legacy pollutants on local waterways and emphasizes the importance
of localized data in guiding environmental management decisions. This work reflects Worcester State’s
commitment to applied research that supports community needs and environmental stewardship.

From Astrophysics to At-Risk Youth: Worcester State’s Reach Expands

Members of the Worcester State community continue to advance research and community-based
initiatives that extend the University’s impact locally and beyond. Dr. Andrew Burkhardt (Physics) is
serving as Co-Principal Investigator on a Space Telescope Science Institute—funded project, in
collaboration with the Virginia Military Institute, focused on developing open-source computational
tools for astrophysical research.

At the same time, the Latino Education Institute continues to expand its role as a community partner
through grant-funded initiatives that support youth development and long-term program sustainability.
Recent funding supports the ENLACE program, which provides violence prevention and academic-year
programming for at-risk middle school students, as well as a strategic planning process to guide future
growth and impact.

Together, these efforts reflect Worcester State’s commitment to faculty-led research and community
engagement that addresses regional needs while contributing to broader scholarly and applied
conversations.


https://www.worcester.edu/latino-education-institute/programs-at-the-lei/
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Proud Partner to the WooSox

Worcester State University has established a new partnership with the WooSox that will give the
university visibility at Polar Park, provide the university community with several benefits, and enable the
university to host special game-day gatherings and events at Polar Park, including for alumni and friends
of the university. Through the partnership, anyone with a valid Worcester State ID can now purchase
discounted S5 tickets to any game.




President’s Update

Institutional Support and Advancement

Fewer Barriers, Better Access: Financial Aid Goes Digital

Worcester State University continues to expand access to student services through the implementation
of dynamic forms, an initiative designed to improve accessibility, efficiency, and responsiveness. These
universally accessible online forms allow students, families, faculty, and staff to access key services at
any time while streamlining internal processes.

The first phase of this work includes the launch of the Summer Financial Aid Application in an online
format, replacing a process that had long relied on static PDF and printed forms. This transition
improves usability and reduces barriers for students navigating financial aid processes. The initiative
reflects a collaborative effort led by Kiran Chamankar and Jonathan Walker, with critical contributions
from Pamela Hayes and Jeremy Greenhouse in the Financial Aid Office.

This project represents a broader institutional commitment to improving service delivery while ensuring
that systems meet accessibility standards and support student success.

Authentic Voices: Building a Social Media Presence That Connects

Worcester State continues to expand its presence across social media platforms through thoughtful and
creative engagement. Mary Leufstedt, Staff Associate for Web and Digital Communications, plays a
central role in this work, developing content that highlights campus life and connects with prospective
and current students in authentic ways.

Her efforts extend beyond content creation to include the development of a Social Media Users Group
and the launch of a student Social Media Ambassador program. This initiative elevates student voices
and has proven effective in engaging prospective students while building community among those who
have been admitted.

In addition to these initiatives, Mary actively monitors social media channels to ensure a safe and
respectful online environment, addressing issues as they arise with care and professionalism. Her work
reflects a thoughtful approach to storytelling that aligns with Worcester State’s mission and values.

Found and Accessible: Worcester State’s Web Strategy for the Future

Worcester State’s website remains a central platform for communication, engagement, and
recruitment. Simon Goodacre, Associate Director of Marketing Web Strategy, collaborates with
departments across campus to ensure that web content is current, accurate, and aligned with
institutional priorities.

Over the past year, Simon has worked with faculty and staff to enhance program pages for both
traditional search and emerging Al-driven discovery, increasing visibility for Worcester State among
prospective students. He has also led a campus-wide effort to ensure that all web content meets ADA
compliance standards ahead of the April 2026 deadline.

-10-
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This work reflects a sustained commitment to accessibility, usability, and strategic communication,
ensuring that the University’s web presence effectively serves both internal and external audiences.

Staying Connected: Alumni Engagement and a Stronger Giving Culture

University Advancement continues to strengthen alumni connections and philanthropic support through
coordinated engagement strategies and targeted campaigns. Recent efforts include large-scale public
events, regional alumni gatherings, and enhancements to alumni governance structures that support
deeper and more sustained participation.

Fundraising initiatives such as the WooGives campaign and the Evan Armit ‘11 Hockey Benefit have
generated meaningful support, while expanded stewardship practices emphasize more personalized
approaches to donor engagement.

Advancement Communications has further supported these efforts through integrated campaigns,
including the alumni magazine, monthly newsletters, and coordinated outreach tied to major initiatives.
The launch of “Foundation Insider,” a new quarterly publication, enhances transparency and connection
with donors and stakeholders, reinforcing Worcester State’s commitment to effective communication
and long-term institutional advancement.

-11-



WORCESTER President’s Office

S TAT E Phone: 508-929-8020
Fax: 508-929-8191
UNIVERSITY Eaiail: bmaloney@worcester.edu

TO: Members, WSU B6ayd of Trustees
FROM:; Barry M. MalgQ
RE: 2026 Commencemefy Speaker Honorary Degree
DATE: March 1, 2026

Having accepted the recommendation of the Senior Class Committee, | inform you of the choice of
John Elder Robison to serve as our 2026 undergraduate Commencement speaker and seek your
approval to award him an honorary degree. Robison’s nomination has been vetted through the
Speaker/Awards Committee and approved by the All University Committee.

As the backup provided when he was nominated for Commencement speaker indicates, John Elder
Robison was diagnosed with Asperger’s at 40 and transformed his neurodivergence into an
unstoppable force. From engineering electrifying shows for KISS and Pink Floyd to restoring classic
Rolls Royces, his unique perspective fueled his success. His bestselling books on autism reveal how
he mastered emotional intelligence and turned challenges into strengths. Robison inspires people to
reassess their notions of neurodiversity, to see potential where others see limits—while proving that
what sets you apart can be your greatest asset.

John Elder Robison is the Neurodiversity Scholar in Residence at the College of William and Mary in
Williamsburg, VA, and one of the founders of the Neurodiversity Program at the school—one of the first
of its kind at a major American university. He teaches neurodiversity at the Williamsburg campus and at
William and Mary’s Washington, DC, continuing education facility. He is an active participant in the
ongoing discussion of ethical and legal issues relating to autism therapy, services, and intervention. He
is particularly interested in improving the quality of life for those living with autism today—both autistic
people and family members. He’s been a member of the Interagency Autism Coordinating Committee
of the US Department of Health and Human Services, and he serves on other boards for the US
National Institutes of Health, the Centers for Disease Control, and private organizations. He is also a
Professor of Practice in the Department of Education at Bay Path University in Longmeadow, MA, and
the co-founder of the TCS Auto Program, a special education high school program for teens with
developmental challenges in Springfield, MA.

Robison’s books Switched On: A Memoir of Brain Change and Emotional Intelligence, Look Me in the
Eye, Be Different, and Raising Cubby are the most widely read accounts of life with Asperger’s in the
world. His books have been translated into more than fifteen languages, and they are sold in 60+
countries. Robison has also authored or contributed to over 100 autism-related articles.

| ask for your favorable action on this recommendation to grant John Elder Robison an honorary degree
at the April 9, 2026, board meeting.

486 Chandler Street ® Worcester, Massachusetts 01602-2597 = 508-929-8000 ¢ www.worcester.edu



WO RC E STE R President’s Office

ST ATE Phone: 508-929-8020

Fax: 508-929-8191
UNIVERSITY Ezail: bmaloney@worcester.edu

TO: Members, WSU Board of Trustees

FROM: Barry M. Maloney, Pggsi tM

DATE: March 23, 2026

RE: Recommendation for Honorary Degree Recipients — Class of 2026

I am writing to formally recommend eight distinguished individuals for honorary degrees at our
upcoming Academic Commencement exercises. These nominations have been vetted and
recommended by the Speakers and Awards Committee, approved by the All University
Committee, and were previously voted into the pool by the Board of Trustees. They have my full
support.

The Nominees

Following a rigorous review of their contributions to their respective fields and their alignment
with the mission of Worcester State University, | submit the following candidates for the degree
of Doctor of Humane Letters,honoris causa:

e Michael Angelini: A prominent legal leader and dedicated advocate for the economic
and cultural vitality of the Greater Worcester region.

e Thomas & Claudia Corcoran: Transformative philanthropists and champions of global
education whose support for the International Programs Fund provides life-changing
study abroad opportunities for Worcester State students. Claudia is a proud alumna of
the Class of 1968, and Thomas is a distinguished aerospace industry leader and
dedicated academic advisor.

e Jerome Hewlett '87: A distinguished alumnus and entrepreneurial leader recognized for
his global business expertise and deep philanthropic commitment to future generations
of Worcester State students.

e Ruth Rubin ’52: A dedicated alumna and pioneer in alumni engagement whose lifelong
commitment to service, education, and philanthropy has left an indelible mark on the
University and the greater Worcester community.

e Dr. GB Singh and Lexi Singh: Accomplished healthcare professionals and visionary
benefactors whose transformative support for nursing education and community
advocacy has empowered vulnerable populations and advanced the mission of the
University.

e Megan Marshall: A pioneering historian and Pulitzer Prize-winning biographer
recognized for her transformative work in uncovering the untold stories of American
women and her profound contributions to the fields of literature and American
Romanticism.

Each of these candidates embodies the values of academic excellence, service, and leadership
that we instill in our students. By conferring these degrees, the University not only honors their
lifetime achievements but also strengthens our institutional ties to leaders who are shaping the
future.

| respectfully request that the Board of Trustees vote to approve the awarding of these eight
honorary degrees during the April 9, 2026 meeting.

486 Chandler Street * Worcester, Massachusetts 01602-2597 * 508-929-8000 ¢ www.worcester.edu



UNIVERSITY ADVANCEMENT

Dashboar

July 1, 2025 - February 28, 2026

Total Dollars Raised

e

Total Donors

EY26 1,476

v
’

FY25 2,620
FY24 2,502

FY23 3,255

Grants and Corporate Sponsorships

Non-WSF Grants {University Managed) $3,142,274.32

Corporate Grants & Sponsorships (Foundation - 5642.571_54

Managed)

Total Foundation Grants (Foundation Managed) -$611,M4.61

Cultivation
Expenses
$35,348

Faculty & Student
Support $266,814

Programs and
Community
Involvement

$426,093

University Priorities FY26 Board Giving

$87,808.84

4“-; Operating
Expenses

$56,709

Awards,
Scholarship &

Internship $3,100.00

$865,133 52%
/4

Trustees Foundation Board

$33,633.00



	1 Full Agenda April 9
	1B.1 Jan. 8 Full BoT meeting minutes
	2A April 9 Academic and Student Development Committee Meeting packet
	1. Academic & Student Development AGENDA
	2A Sabbatical Application for Riley McGuire
	2B.1 Provost memos  to BM re promotion and tenure 2026
	2B.2 BM memo to BoT Tenure and Promotion 2026
	2B.3 Tenure and Promotion Slides for BOT_Final
	Tenure & Promotion Process
	TENURE PROCESS AT WSU
	TENURE PROCESS AT WSU
	TENURE PROCESS AT WSU
	FACULTY MEMBERS 
RECOMMENDED FOR TENURE
	FACULTY MEMBER FOR TENURE�Nada Alsallami
	FACULTY MEMBER FOR TENURE�Mark Beaudry
	FACULTY MEMBER FOR TENURE�Siri Colom
	FACULTY MEMBER FOR TENURE�William Deane
	FACULTY MEMBER FOR TENURE�Laura Kane
	FACULTY MEMBER FOR TENURE�Riley McGuire
	FACULTY MEMBER FOR TENURE�Ian Stephens
	QUESTIONS?
	PROMOTION PROCESS AT WSU
	PROMOTION PROCESS AT WSU
	PROMOTION PROCESS AT WSU
	FACULTY MEMBERS RECOMMENDED FOR TENURE WITH PROMOTION
	FACULTY MEMBER FOR �TENURE WITH PROMOTION�Kyle Allaire
	FACULTY MEMBER FOR �TENURE WITH PROMOTION�Kristine Camacho
	FACULTY MEMBER FOR �TENURE WITH PROMOTION�Sarah DiMeo
	FACULTY MEMBER FOR �TENURE WITH PROMOTION�Bo Fan
	FACULTY MEMBER FOR �TENURE WITH PROMOTION�Laura Reynolds
	FACULTY MEMBER FOR �TENURE WITH PROMOTION�Luis Rosado
	FACULTY MEMBER FOR �TENURE WITH PROMOTION�Heidi Wojcik
	FACULTY MEMBERS 
RECOMMENDED FOR 
PROMOTION TO FULL PROFESSOR
	FACULTY MEMBER FOR PROMOTION �TO FULL PROFESSOR�Elizabeth Osborne
	FACULTY MEMBER FOR PROMOTION �TO FULL PROFESSOR�Naida Saavedra
	FACULTY MEMBER FOR PROMOTION �TO FULL PROFESSOR�Marc Wagoner
	QUESTIONS?
	FACULTY MEMBERS 
RECOMMENDED FOR PROMOTION
TO ASSOCIATE PROFESSOR
	FACULTY MEMBER FOR PROMOTION �TO ASSOCIATE PROFESSOR�Abir Bukhatwa
	FACULTY MEMBER FOR PROMOTION �TO ASSOCIATE PROFESSOR�Carter Hardy
	FACULTY MEMBER FOR PROMOTION �TO ASSOCIATE PROFESSOR�Maxim Lavrentovich
	QUESTIONS?
	Separate Voting Item:
Fall 2026 Sabbatical�Riley McGuire
	QUESTIONS?


	3A Updates from the LGBTQIA+ Advisory Board (4_9_26)
	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Year in Review
	Slide Number 8
	Slide Number 9
	Past Programs
	Past Programs
	Past Programs
	Impact
	Slide Number 14
	2025 Lavender Graduate Celebration
	Slide Number 16
	Looking Ahead
	Slide Number 18
	Slide Number 19
	Coming Soon
	Upcoming Programs
	Slide Number 22
	Slide Number 23
	Join the Newsletter!
	Slide Number 25
	Slide Number 26

	4A April 9 Finance & Facilities Committee Meeting Packet
	2B WSU OMB Draft 2.17.26

	5C.a President_s Update April _26 Final
	5C.b 2026 BM memo to BoT Commencement Speaker Honorary Degree
	5C.c Signed, Recommendation for Honorary Degree Recipients – Class of 2026
	5C.d Feb2026_BoardMeetingDashboard



