
WORCESTER STATE UNIVERSITY
BOARD OF TRUSTEES MEETING

Tuesday, November 16, 2021
5:30 PM

REMOTE PARTICIPATION
Join Zoom Meeting

https://worcester.zoom.us/j/75
40181608

Meeting ID: 754 018 1608

Meeting Called By: Stephen Madaus (Chair) Minutes: Nikki Kapurch

Board Members: Lisa Colombo; Aleta Fazzone; Maryanne Hammond (Vice-Chair); Anna Johnson; Karen Lafond; Stephen
Madaus (Chair); William Mosley; Dina Nichols; Marina Taylor (Vice-Chair); David Tuttle; Lawrence Sasso

WSU Staff: Barry Maloney; Carl Herrin; Kathy Eichelroth; Stacey Luster; Catherine Sweeney
_________________________________________________________________________________________________________

All documents considered to be drafts until discussed and/or approved by the Board

AGENDA
ITEM RESPONSIBLE ACTION

1.   Administrative Business

A. Call to Order

B. Approval of the Minutes:

i. Human Resources Committee -October 19, 2021*

ii. Finance & Facilities Committee - October 21, 2021*

iii. Full Board Meeting- October 21, 2021*

Stephen Madaus

i. vote required

ii. vote required

iii. vote required

2.    Presentation - 15 minutes w/ Q&A

A. Seizing the opportunity: Expanding WSU's Role in

Community and Public Health*

Lois Wims
Mariana Calle A. Informational

3. Equity, Diversity and Inclusion Presentation -  15 minutes w/ Q&A

A. Student Accessibility Services and Office of AA/EO* Maria Gariepy
Fran Manocchio

A. Informational

4. Academic & Student Development Committee Report

A. November 15 Academic & Student Development

Committing Meeting Packet*

B. Approval of AY 2022-2024 Sabbatical Leave Proposals

Karen LaFond
A. Informational

B. vote required

5. Administrative Updates
A. Report of the Chairman

I. Next meeting: January 11, 2022  (remotely)

B. Report of the Student Trustee

C. Report of the President

I. Men’s Cross Country Team

II. President’s Update*
III. Q1 2022 Trust Fund Report*

Stephen Madaus

Anna Johnson

Barry Maloney

I. Recognize
II. Informational

III. Informational
6. Adjournment Stephen Madaus 6.     vote required

*Attachments

https://worcester.zoom.us/j/7540181608
https://worcester.zoom.us/j/7540181608


















Seizing the Opportunity: 

Expanding WSU’s Role in 

Community and Public Health
Presented by Dr. Mariana Calle

Chair, Health Sciences Department

Worcester State University



Does your cell phone cause 

cancer?



Does social media use  

cause depression?



Is the salad you are eating 

safe?



Do mask policies slow the 

spread of disease? 





Outline

● Define public health

● Describe the current state of public health and discuss future 

projections

● Discuss ways the Health Sciences Department at Worcester 

State University can help meet the public health needs of the 

community



What is Public Health?

Actions that society takes collectively to ensure the conditions in which 

people can be healthy



What is Public Health?



Why is Public Health important?





Public Health Job 

Outlook

2020-2030 % growth 

Projection



Public Health Job 

Outlook

2020-2030 % growth 

Projection



How many % more people died in U.S. 

in 2020 compared to previous years?



Healthy People 2030

U.S. Department of Health and Human Services

Healthy People identifies public health 

priorities to help individuals, 

organizations, and communities 

across the United States improve 

health and well-being.

Source: https://health.gov/healthypeople/about



1) Expand pipeline programs that include service learning or experiential learning 
components in public health settings

Public Health Practicum

Expand public health pipeline programs that include service or experiential learning

HORIZONS for Homeless Children

Healthy People 2030

U.S. Department of Health and Human Services

https://health.gov/healthypeople/objectives-and-data/browse-objectives/public-health-infrastructure/expand-public-health-pipeline-programs-include-service-or-experiential-learning-phi-r02


Worcester Department of 

Public Health
Elderly Facility Worcester



Framingham Board of Health



Local and International Programs our Faculty are Involved 

GLOBAL SERVICE LEARNING- EL SALVADOR
http://www.asaprosar.org

http://www.asaprosar.org/


US Department of Health and Human Services Objectives

HEALTHY People 2030

2) Increase the number of state health departments that report using social 

marketing in health promotion and disease prevention programs

➢ Health Communication class

3) Increase the number of individuals trained globally to prevent, detect, or respond to 

public health threats

➢ Epidemiology of Infectious Diseases

➢ Intro to Global Health

➢ Health Policy

➢ Obesity Epidemic
Expand public health pipeline programs that include service or experiential learning — PHI-R02

Increase the number of state health departments that use social marketing in health promotion programs — HC/HIT-D01

https://health.gov/healthypeople/objectives-and-data/browse-objectives/public-health-infrastructure/expand-public-health-pipeline-programs-include-service-or-experiential-learning-phi-r02
https://health.gov/healthypeople/objectives-and-data/browse-objectives/health-communication/increase-number-state-health-departments-use-social-marketing-health-promotion-programs-hchit-d01


The Opportunity

➢ Respond to the public’s (Worcester) need and expand 

WSU’s role in community and public health



Worcester State University is the ONLY one offering a 

Bachelor’s Degree in Public Health!



Our Vision is to become the premiere public 

health institution in Central Massachusetts



Meeting our vision will help WSU...

● Increase opportunities for research grants.

● Increase visibility and opportunities for students.

● Increase return on investment.

● Increase sustainability.

● Create students who are better-prepared for employment and 

graduate school. 

● Earn a reputation for strong academic preparation.





Health Sciences Department

Mariana Calle Ph.D., MS. RDN

Syamak Moattari, MD, Dr.PH

Elinor Fondell, Ph.D.

Andrew Piazza, Ph.D., MCHESⓇ, CSCS

Jaime Vallejos MD, MPH



Worcester State University

November 2021

Offices of 
Diversity, Inclusion, Affirmative 

Action and Equal Opportunity

Student Accessibility Services

Maria Isabel Gariepy                         Fran Manocchio
She/her/hers/ellas
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Worcester State University

Office of Diversity, Inclusion, Affirmative 
Action & Equal Opportunity
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Worcester State University

DEI Campus Definitions

3



Worcester State University

DEI Committees

⮚ Bias Incident Response Team

⮚ Campus Climate Committee

⮚ Equal Opportunity, Diversity & Affirmative Action  
Advisory Board

⮚ LGBTQ+ Advisory Group

4



Worcester State University

Equal Opportunity, Diversity and 
Affirmative Action Plan @ WSU

⮚ By the Massachusetts Board of Higher Education.

⮚ Investigate all claims of discrimination as defined
under federal and state law, and outside Title IX.

⮚ The Plan outlines:

▪ Protected Categories

▪ Discrimination

▪ Disparate Treatment/ Impact

▪ Hostile Environment

▪ Retaliation

▪ Investigation Process (Formal and Informal)

➢ Policy Awareness and Dissemination

5



Worcester State University

Ongoing FT Searches Fall 2021

➢ 23 tenure-track Faculty positions

➢ 12 Administrators

➢ 9 Staff

➢ Monitoring WSU hiring and recruitment 
procedures, as outlined in the EO, Diversity 
and AA Plan.

6



Worcester State University

Racial Equity and Justice Institute

➢ https://www.bridgew.edu/the-university/racial-equity-
justice-institute

➢ Voluntary collaboration of institutions committed to racial 
educational equity. 

➢ Member campuses work to identify data-informed 
strategies intended to close racial educational equity gaps 
on our campuses and across higher education.  

➢ Monthly campus meetings to complete the REJI facilitator-
created curriculum intended to increase our abilities to 
deepen our work for racial educational equity.

➢ The entire consortium meets together virtually monthly in 
educational equity workshops, racial affinity caucuses and 
twice yearly day-long summits in order to build our skills in 
achieving educational equity and justice.

7

https://www.bridgew.edu/the-university/racial-equity-justice-institute


Worcester State University

Racial Equity and Justice Institute

➢ On Campus: Equity-minded Student Service 
Provision Action Planning Workshops conducted 
September & October, 2021. 

➢ Faculty sessions

January 2022

➢ Centralizing Racial

Equity in Inquiry and

Action Planning

8



Worcester State University9

Other Campus Collaborations

➢Athletics, DEI working group and 
leadership development to all athletes

➢FYS collaborations, as requested

➢Campus Police 

➢Guest speaker for classes, as requested

➢Board of Trustees Updates

➢All Campus Updates



Worcester State University

QUESTIONS?

10



Worcester State University

Student Accessibility Services: WSU Policy

Policies for Reasonable Accommodations for 
Persons with Disabilities

The University is committed to providing equal 
access to otherwise qualified persons with 
disabilities.  The University recognizes that 
individuals with disabilities may need reasonable 
accommodations to have equally effective 
opportunities to participate in or benefit from 
educational programs, services, activities and 
employment.

11



Worcester State University

Student Accessibility Services: Legal 
Obligations

WSU must comply with federal and state civil rights 
legislation and regulations, including:

➢ Americans with Disabilities Act, 1990 as 
amended

➢ Section 504 of the Rehabilitation Act of 1973

➢ Massachusetts Fair Education Practices Act

12



Worcester State University

Student Accessibility Services: Mission

Collaborates with and empowers students with disabilities 
to coordinate services and programs that enable equitable 
access to education and university life. 

Student Accessibility Services is committed to:

• establishing a welcoming, respectful, supportive and 
engaging environment in SAS and on the campus community

• assisting students with disabilities to increase self-advocacy

• supporting students with disabilities to achieve their 
postsecondary education goals

• collaborating with faculty to provide equitable access and the 
appropriate reasonable accommodations within courses and 
programs for students with disabilities

• promoting disability as an aspect of diversity

13



Worcester State University

Student Accessibility Services: History

14

Total Number of Students Served

AY 1993 – 1994 29 students

AY 1997 – 1998 101 students

AY 2010 – 2011 240 students

AY 2011 – 2012 313 student

AY 2014 – 2015 449 students

AY 2015 – 2016 514 students

AY 2016  - 2017 602 students

AY 2020 – 2021 656 students



Worcester State University

Student Accessibility Services: History

15

Staffing FTE and Location

1 FTE, Student Center

2.8 FTE, Administration Building

4 FTE, OT Grad students, student workers, 
Administration Building, Sullivan computer lab

4 FTE, Grad students, student proctors, 
Administration Building, Sullivan computer lab



Worcester State University

Student Accessibility Services: Scope of 
Work

16

WHO:  any student enrolled in one or more 
course, includes dual enrollment, matriculated 
and non-matriculated undergraduate student, 
graduate students

HOW:  prospective or current student, or 
parent/guardian contact SAS in person, by phone, 
or email

WHAT: student requests accommodations, 
provides documentation, interactive meeting to 
evaluate and determine eligibility for reasonable 
accommodations 



Worcester State University

Student Accessibility Services: Types of 
Accommodations 

17

Academic
• Extended time for testing, reduced distraction testing 

location

Audio-capture of Lectures

Classroom Accommodations
• Accessible furniture and locations

Housing Accommodations, including Assistance 
Animals

Communication Access

Food allergies and Dietary



Worcester State University

QUESTIONS?
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WORCESTER STATE UNIVERSITY  
BOARD OF TRUSTEES 

Academic and Student Development Meeting  
Monday, November 15, 2021 

10:00 A.M. 
Join Zoom Meeting  

https://worcester.zoom.us/j/75
40181608 

Meeting ID: 754 018 1608  
 

Meeting Called By:  Karen LaFond (Chair) Minutes: Nikki Kapurch 
 

Board Members:       Karen LaFond (Chair); Lisa Colombo; Anna Johnson; William Mosley; David Tuttle  
 
WSU Staff:                 Barry Maloney; Carl Herrin; Nikki Kapurch; Stacey Luster; Lois Wims 
 

All documents considered to be drafts until discussed and/or approved by the Board 

AGENDA 
ITEM RESPONSIBLE ACTION 

1. Administrative Business 
A. Call to Order 

 

 
Karen LaFond  

 
 

 
2. Academic and Student Development Committee Report 

A. President memo to BOT* 
B. Provost memo to President* 
C. Sabbatical Summary and Proposal Summaries 

powerpoint* 
D. Approval of AY 2022-2024 Sabbatical Leave 

Proposals 

Karen LaFond 
 Lois Wims  

 

 
A. Informational 
B. Informational 
C. Informational 

 
D. (2) votes required 

 
  3.     Administrative Updates 

A. Other Business  
 

Karen LaFond 
  
 

  4.    Adjournment Karen LaFond   4. vote required 

           
*Attachments 

 

https://worcester.zoom.us/j/7540181608
https://worcester.zoom.us/j/7540181608








2022-2024
Sabbatical Leaves



• Sabbatical leave provides an opportunity for a period of study and research for full-time 
faculty after every six full years of faculty service to WSU.  

• Sabbaticals serve as an important component of faculty professional development, 
ensuring that faculty members stay current in their fields and advance their scholarship, 
enhancing their contribution to the students and the university.  

• Eligibility for sabbatical leave is explained in the collective bargaining agreement (Article 
XV, A-F.)

• Sabbatical proposals are submitted by eligible faculty members to their department chairs 
each October 1st.  Those who are department chairs submit directly to the Provost. 

• Chairs forward their recommendation to the Provost.  The Provost then reviews the 
proposals and recommends approval or denial to the President, who submits those 
recommended to the Board of Trustees for approval at the November Board meeting.  

• If approved, faculty may also choose to defer to a later semester by notifying the 
President in writing of their intention to defer.   Deferral is possible for six semesters 
from the award. 

Sabbatical Process at WSU

Worcester State University 



• 21 new proposals were received, joining the 11 awarded for 2022/23 by 
action of the Board in January 21.

• 3 were ineligible for consideration

• 6 are recommended by President Barry Maloney to the Board for approval 
for the 22/23 Academic Year.  

• 16 are recommended by the President for 23/24 Academic Year.

Review of Sabbatical Applications

Worcester State University 



Review of Sabbatical Applications
• Faculty on sabbatical leave for one semester receive their full salary during the 

period of the leave.  

• Those on full year sabbatical leave, receive one-half salary for the full year.  

• The cost to the institution for awarding sabbatical leave is for hiring part time, 
adjunct faculty to teach some of the courses that the faculty member on leave would 
have taught.  Typically, not every course that would have been taught is offered 
during the sabbatical semester because some elective type courses can be postponed 
and taught during a later semester.  Chairs are asked to certify that the department 
can sustain the courses needed in the absence of the faculty member.  

• Recipients of a sabbatical commit in writing to return to the institution for an 
academic year following the sabbatical and will be responsible to reimburse the 
university should they not return for the required timeframe.  

• Recipients also must report on the sabbatical activities upon their return. 

Worcester State University 



• Approximately 65 course sections will need to be covered by adjuncts for the 
sabbaticals.  

• Sections are offered based on student demand, not on faculty availability, and 
the number of courses offered each spring are lower than fall semesters with 
approximately a 2 to 5% drop in the need for adjunct coverage in the spring.  
Given that more than half of the proposed sabbaticals are for the spring 
semester, the cost may be less than estimated.  

• Average cost of $6,000 per section, this equals  $350,000 for these.  

• Funds to cover this expense will be included in the adjunct line of the FY 23 
budget. 

Estimated Cost for 2022-2023

Worcester State University 



• Approximately 65 course sections will need to be covered by adjuncts for the 
sabbaticals. 

• Sections are offered based on student demand, not on faculty availability, and 
the number of courses offered each spring are lower than fall semesters with 
approximately a 2 to 5% drop in the need for adjunct coverage in the spring.  
Given that more than half of the proposed sabbaticals are for the spring 
semester, the cost may be less than estimated.  

• Average cost of $6,000 per section, this equals  $350,000 for these.  

• Funds to cover this expense will be included in the adjunct line of the FY 24 
budget. 

Estimated Cost for 2023-2024

Worcester State University 



Overview of Sabbatical Proposals 
Recommended to the 

Board of Trustees

Semester Faculty Member Department 

Fall 2022 and Spring 2023 Timothy Antonelli, Ph.D. Mathematics

Fall 2022 and Spring 2023 Alexander Tarr, Ph.D. Earth, Environment, & Physics 

Full Year 2022-2023

Worcester State University 



Fall 2022 & Spring 2023
Timothy Antonelli, Ph.D.

Mathematics Department 

Worcester State University 

“Furthering Research on Invasion Thresholds in Gene Drives 
and completion of E-Text: Mathematical Modeling in the Life, 

Physical, and Social Sciences”



Fall 2022 & Spring 2023
Alexander Tarr, Ph.D.

Earth, Environment & Physics Department 

Worcester State University 

“Cows to Newcastle: Rethinking Rural-Urban Dynamics of 
Localized Food Systems in Temperate Climates”



Overview of Sabbatical Proposals 
Recommended to the 

Board of Trustees

Semester Faculty Member Department 

Fall 2022 Julian Berrian, M.F.A. Communication

Fall 2022 Elizabeth Wark, Ph.D. Business Administration & Economics

Fall 2022

Worcester State University 



Fall 2022
Julian Berrian, M.F.A.

Communication Department 

Worcester State University 

“Urban Revitalization and African American Enclaves 

in Worcester”



Fall 2022
Elizabeth Wark, Ph.D.

Business Administration & Economics Department 

Worcester State University 

“Economic Development of the New England Wine Industry”



Overview of Sabbatical Proposals 
Recommended to the 

Board of Trustees

Semester Faculty Member Department 

Spring 2023 Suzanne Gainer, Ph.D. Communication

Spring 2023 Janice Yee, Ph.D. Business Administration & Economics 

Spring 2023

Worcester State University 



Spring 2023
Suzanne Gainer, Ph.D.
Communication Department 

Worcester State University 

“Visual Representations of Climate Migration”



Spring 2023
Janice Yee, Ph.D.

Business Administration & Economics Department 

Worcester State University 

“The Effectiveness of Education on Economic Decision-Making”



Overview of Sabbatical Proposals 
Recommended to the 

Board of Trustees

Semester Faculty Member Department 

Fall 2023 and Spring 2024 Maria Fung, Ph.D. Mathematics

Fall 2023 and Spring 2024

Worcester State University 



Fall 2023 and Spring 2024
Maria Fung, Ph.D.

Mathematics Department 

Worcester State University 

“Exploring Mindfulness Tools for Reducing Math Anxiety”



Overview of Sabbatical Proposals 
Recommended to the 

Board of Trustees

Semester Faculty Member Department 

Fall 2023 Laurie Dahlin, Ph.D. Business Administration & Economics

Fall 2023 Shiko Gathuo, Ph.D. Urban Studies

Fall 2023 Judith Jeon-Chapman, Ph.D. World Languages

Fall 2023 Margaret Kerr, Ph.D. Chemistry

Fall 2023 Christina Santana, Ph.D. English

Fall 2023 Hardeep Sidhu, Ph.D. English

Fall 2023

Worcester State University 



Fall 2023
Laurie Dahlin, Ph.D.

Business Administration & Economics Department 

Worcester State University 

“Unethical and Illegal Decision Making and Choices Made by 
Professional Accountants”



Fall 2023
Shiko Gathuo, Ph.D.
Urban Studies Department 

Worcester State University 

“Navigating Autism Services: Parents’ Views”



Fall 2023
Judith Jeon-Chapman, Ph.D.

World Languages Department 

Worcester State University 

“Miracle of Thread: A Bilingual Edition Henri de Régnier’s
Lace Poems Laced with Samples by Members of New England 

Lace Group”



Fall 2023
Margaret Kerr, Ph.D.

Chemistry Department 

Worcester State University 

“Development of Antibacterial Agents: Synthesis and 
Bioactivity of Imine and Metal-Imine Complexes” 



Fall 2023
Christina Santana, Ph.D.

English Department 

Worcester State University 

“Collaborative Writing Research Project”



Fall 2023
Hardeep Sidhu, Ph.D.

English Department 

Worcester State University 

“Racial Logic in the Writings of Bhagat Singh Thind”



Overview of Sabbatical Proposals 
Recommended to the 

Board of Trustees

Semester Faculty Member Department 

Spring 2024 Noah Daleo, Ph.D. Mathematics

Spring 2024 Timothy Murphy, Ph.D. Urban Studies

Spring 2024 Francis Olive, Ph.D. Criminal Justice

Spring 2024 Bonnie Orcutt, Ph.D. Business Administration & Economics

Spring 2024 Elizabeth Osborne, Ph.D. World Languages

Spring 2024 Naida Saavedra, Ph.D. World Languages

Spring 2024 Adam Saltsman, Ph.D. Urban Studies

Spring 2024 Marc Wagoner, Ph.D. Psychology

Spring 2024 Adam Zahler, M.F.A. Visual & Performing Arts

Spring 2024

Worcester State University 



Spring 2024
Noah Daleo, Ph.D.
Mathematics Department 

Worcester State University 

“Efficient Matrix Multiplication”



Spring 2024
Timothy Murphy, Ph.D.

Urban Studies Department 

Worcester State University 

“A Digital Ethnography of Dexter Training Ground Park: 
An Urban Curriculum Development Project”



Spring 2024
Francis Olive, Ph.D.

Criminal Justice Department 

Worcester State University 

“Springfield Community Gang Assessment and Uniform 
Citation Data Analysis and Report”



Spring 2024
Bonnie Orcutt, Ph.D.

Business Administration & Economics Department 

Worcester State University 

“Addressing Diversity in the Classroom: The Path to 
Inclusivity, Student Engagement, and Student Success”



Spring 2024
Elizabeth Osborne, Ph.D.

World Languages Department 

Worcester State University 

“Male Domestic Labor and Care Work in Latin American 
Cinema”



Spring 2024
Naida Saavedra, Ph.D.

World Languages Department 

Worcester State University 

“A Latinx Novel”



Spring 2024
Adam Saltsman, Ph.D.
Urban Studies Department 

Worcester State University 

“Making Worcester Home”



Spring 2024
Marc wagoner, Ph.D.

Psychology Department 

Worcester State University 

“Forgiveness Within the Black Community in a 
Sociocultural Context”



Spring 2024
Adam Zahler, M.F.A.

Visual & Performing Arts Department 

Worcester State University 

“19th Century Theater Artifacts ”



Questions?

Worcester State University 



President’s Update 
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One of the best things about working in 
higher education is being surrounded by 
many intelligent and thoughtful people who 
are passionate about their fields of study. I 
am, of course, referring to our faculty. Every 
November, when sabbatical proposals come 
before us, Trustees and I get a glimpse into 
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into the latest currents of thought in academia. Sabbatical leaves are an 
essential element of the academic enterprise, permitting faculty time to 
deepen their knowledge, which enriches classroom instruction upon 
their return.  

So many have returned to our classrooms this fall after a year of mostly 
remote instruction. I am pleased with the smooth transition. At this 
point, all our faculty collective bargaining agreements are in place, and 
nearly all in our community are vaccinated. Our COVID positive cases 
have been minimal. Our students are once again able to connect in 
person, rather than online – a hallmark of a Worcester State education.  

Another hallmark is our relatively new “Major Plus” requirement, which 
requires all students to earn a double major or a major and minor in 
order to graduate. The faculty have developed, and we’ve approved, 
many new minors to ensure students have options for fulfilling the 
requirement. 

We have recently established an Office of Grants and Sponsored 
Research to assist faculty in securing funding for research and scholarly 
endeavors, and I am looking forward to supporting them in other ways 
in the years ahead.  
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June 2016 



President’s Update 
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Racial Equity and Justice Institute 
 

Under the leadership of Maria Isabel Gariepy, Director of Diversity and Inclusion, Worcester State has 

established a Racial Equity and Justice Institute (REJI) Team. REJI is a collaboration of numerous higher 

education institutions across Massachusetts, Rhode Island, Connecticut, and New York, which are 

committed to centralizing racial equity and justice into institutional cultures, practices, and policies. As a 

collaborative effort between the Offices of Equal Opportunity and Academic Affairs, Worcester State 

University provided a professional development series that focused on racial equity in Worcester State 

University’s approach to student services. These sessions included discussions on racial equity and 

justice-minded approaches to student support. Faculty play a key role in advancing the university’s goals 

for diversity and inclusion through participation in such initiatives and through their direct work with 

students. 

 

 

  

https://www.worcester.edu/DIAAEO-Racial-Equity-and-Justice-Institute/
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Dr. Heather Treseler: Poet and Scholar 
 

Dr. Heather Treseler is an Associate Professor of English and is applying for her full professorship this 

year. Highly regarded by her colleagues and students, Dr. Treseler has achieved international renown for 

her poetry and scholarship.  Her recent volume of poems, Parturition, won the Munster Literature 

Centre’s (Cork, Ireland) International Chapbook Prize and subsequently was published by Southwood 

Press.  Additionally, Parturition won the Jean Pedrick Award from the New England Poetry Club for the 

best chapbook published by a New England poet. Dr. Treseler also has published poetry in the Boston 

Review, Harvard Review, Bellingham Review, Green Mountains Review, and Journal of the American 

Medical Association (JAMA); many of these poems deal with medical history or themes. Most recently, 

The American Scholar accepted four of Dr. Treseler’s poems that explore the “psychic landscape of the 

American suburbs and cruxes in women’s lives.”  Also a prolific scholar, Dr. Treseler has published a 

number of essays on Elizabeth Bishop and her writings, and she has a forthcoming essay titled “Poems 

as Paintings: Life-Drawing in Words,” which explores the assembly of poetry manuscripts through the 

use of curatorial principles from art galleries.  Dr. Treseler regularly teaches poetry workshops and 

courses in American literature, and she serves as Worcester State’s Presidential Fellow in Art, Education, 

and Community. 
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Benjamin Jee: Editor of Currents 
 

Dr. Benjamin Jee, Associate Professor of Psychology, serves as editor for Currents in Teaching and 

Learning, which is a peer-reviewed, open-access academic journal published by Worcester State 

University. Currents’ aim is to publish research and theoretical articles on teaching and learning in 

higher education, especially materials that are relevant across the disciplines.  Now in its 13th year, the 

journal attracts submissions from around the world and has hundreds of subscribers from a diverse 

range of disciplines and institutions; work published in Currents has had a substantial impact in the field 

of teaching and learning.   Dr. Jee, in his third year as editor, manages all aspects of the journal’s 

operation, from reviewing each of the dozens of submissions received each year, to overseeing the 

graphic design of each issue from cover to cover. Recent articles have included: “Design Thinking in First-

Year Composition: Writing Social Innovation into Service-Learning Pedagogy”; ““Increasing Accessibility 

and Diversity by Using a UDL Framework in an Infographics Assignment”; and “Embedded Tutoring: One 

Initiative to Help Struggling Students.” Articles published in Currents are widely cited in other academic 

books and journals. According to Dr. Jee, “As a cognitive psychologist, I study how people think and 

learn and as an instructor, I want to be reflective and thoughtful about the methods I use in my 

classroom.”  These interests inform not only the editorial standards for the journal, but they also shape 

Dr. Jee’s own approaches to teaching. 

 

 

  

https://www.worcester.edu/currents/
https://www.worcester.edu/currents/
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Dr. Diana Sharpe: Aquatic Ecologist 
Dr. Diana Sharpe joined the Biology Department at Worcester State University in Fall 2019 as an aquatic 

ecologist. Her research focuses on understanding how human stressors such as overfishing and the 

introduction of non-native species are affecting the structure and diversity of freshwater ecosystems. 

Dr. Sharpe completed her Ph.D. at McGill University, followed by two post-doctoral fellowships at the 

Smithsonian Tropical Research Institute. Her research program at the university centers on the following 

three broad themes: exploring the consequences of over-fishing in artisanal fisheries in the Lake Victoria 

Basin, East Africa; understanding the consequences of predator introductions in Lake Gatun, Panama; 

and tracking the links between water quality and freshwater biodiversity in Worcester’s Tatnuck Brook 

Watershed. The last project is based out of the new Patch Reservoir Watershed Science Programs and 

provides an opportunity to involve Worcester State undergraduate students in locally-based ecological 

field research. Dr. Sharpe regularly teaches courses in organismal biology and biodiversity/conservation 

biology. 
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Grants and Sponsored Research 
 

The Office of Grants & Sponsored Research is a newly formed office within the Division of University 

Advancement. A central mission of the Office of Grants & Sponsored research is to promote the 

scholarly excellence and activity of our faculty through the pursuit, acquisition, and management of 

external funding from governmental and independent funding agencies.  

The following two proposals recently were submitted to the National Science Foundation: 

 

● Proposal Title: Collaborative Research: Analogy Training to Promote Science Learning 
Principal Investigator: Benjamin D. Jee 
Organization Name: Worcester State University in partnership with Northwestern University 
(lead applicant), Holy Cross, and WestEd (an organization dedicated to improving learning, 
healthy development, and equity in schools and communities). 
Amount: $115,566 
 

● Proposal Title: “Collaborative Research: A Systematic Model by State University System Alliance 
for Recruiting and Advancing Early Career AGEP Population Faculty in the STEM Professoriate.” 
Principal Investigator: Linda Larrivee 
Organization Name: Worcester State University in Partnership with Framingham State as the 
lead applicant. 
Amount: $310,452 

 

 

Each year the Worcester State Foundation provides $60,000 in faculty and student competitive research 
grants.  Funds are awarded to faculty and students to support well-defined projects in research, 
scholarship, or creative activity.  

Any full-time, tenure-track or tenured faculty member who is not on sabbatical or other leave is eligible 
to apply. Awards do not exceed $1,000 per individual faculty member, and group awards do not exceed 
$2,000. Individual student awards do not exceed $1,500 per  student, and awards for groups of three or 
more students working on a single do not exceed $3,000. 

For the Fall of 2021 semester, a total of 8 proposals were received from student and faculty teams, 7 
from students, and 1 from a faculty member. A total of $6,650 was requested and all funds requested 
were granted. Awards included monies for materials and equipment to support student and faculty 
research as well as funds for conference participation.  
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Additional Information 
 

Equity-Minded Student Service Provision Action Planning 

 

  

https://drive.google.com/file/d/1H3IWAHCrVl2CzXBG4odWuCsY9of_F_5U/view?usp=sharing
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Faculty Vacancies 

 

https://drive.google.com/file/d/15LXOXpTP0A2_DepRTWElEhd5dHbqRWBS/view?usp=sharing
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