
BOT Human Resources Meeting 





WSU Board of Trustees      April 10, 2018 
Human Resources Committee 

 
VOTES 

 
 

Upon a motion made and seconded, it was 
 
VOTED: to approve the minutes of March 20, 2018 as presented. 
 
 
 
Upon a motion made and seconded, it was 
 
VOTED: to recommend to the full Board the approval of the reorganization of 
  the Division of Student Affairs as presented. 
 
 
 
Upon a motion made and seconded, it was 
 
VOTED: to adjourn the meeting at 



WORCESTER STATE UNIVERSITY 
BOARD OF TRUSTEES 

HUMAN RESOURCES COMMITTEE 
 

    March 20, 2018 
 

PRESENT:  Trustee Maryanne Hammond, Chair 
  Trustee Karen LaFond 
  Trustee Dina Nichols 
  Trustee Marina Taylor 
  Trustee Craig Blais, Ex-Officio Voting Member 

President Barry Maloney, Ex-Officio Non-Voting Member 
Ms. Judith St. Amand, Assistant Secretary 

 
The provisions of General Laws, Chapter 30A having been complied with, and a quorum present, a 
meeting of the Human Resources Committee was held on Tuesday, March 20, 2018 in the President’s 
Conference Room, located on the 2nd floor of the Helen G. Shaughnessy Administration Building.   
Trustee Hammond thanked everyone for attending and called the meeting to order at 4:35 p.m. 
 
The first item on the agenda was the Reorganization and Restructuring of the Division of Student Affairs.   
A copy of the Executive Summary and the salary and title changes being recommended were provided 
for review.  President Maloney was invited to share the highlights of the Executive Summary prepared 
by Consultant Barbara Fienman.  He in turn invited Julie Kazarian, Dean of Students and Chief Student 
Affairs Officer, to review the PowerPoint presentation of the reorganization of the Division of Student 
Affairs.  Dean Kazarian worked with the consultant to identify priorities for the division following the 
retirement of the Associate Dean in OSILD and the retirement of a second Associate Dean. 
 
Slide 1  Current Division Structure (10 direct report to Dean of Students) 
 
Slide 2  Office of Student Involvement and Leadership Development (OSILD) 
 
Slide 3  New OSILD - Receptionist position renamed Office Manager 

Associate Director eliminated and 2 Assistant Directors created– 1 is 
promotion of Coordinator to Assistant Director and the other new Assistant 
Director position was filled 3/12/18 

          Student Program Advisors replace Student Program Assistants and           
          will handle Info Desk and Print Center, Living Room Staff and Student   

                                                 Building Managers 
 
Slide 4  Proposed New Division of Student Affairs Chart 
  New position – VP of Student Affairs with the following direct reports: 
   Administrative Assistant 
   Food Service 
   Binienda Civic Engagement 
   Career Services 
   Athletics 
   University Police 
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Assistant Vice President for Engagement with following reports: 
   Assistant Dean Residence Life 
   Bookstore 
   OSILD 
   Student Support & Conduct 
   Spiritual Life 

Associate Dean Health & Wellness (former Assistant Dean of Students and Director of 
Counseling) with following reports: 

   Counseling 
   Health Services 
   Health Promotions 
   Veterans 
   Assistant Dean Accessibility Services 
Slide 5  Health and Wellness Cluster (see above reports) 
Slide 6  Engagement Cluster (see above reports) 
 
The reorganization is anticipated to be cost neutral, except for the position of Vice President. 
Full explanation of all costs and savings is described in attachment 3B. 
 

• Concerns were expressed by some trustees relative to the time factor in receiving the proposed 
reorganization and the appointment of a vice president 

• Felt this was a very big step for the trustees to establish a new vice president’s position 
• Difficult to discuss when parties are present and also providing the update on the proposed 

reorganization 
• President Maloney assured the group that it was his recommendation to put forward the 

promotion of Julie Kazarian as Vice President of Student Affairs and Dean of Students – felt her 
presentation would provide the trustees an opportunity to interact with her directly 

• Question was raised as to what happened to the previous vice president’s position – would 
like to have a historical perspective 

• Trustees also looking for any revenue from Wellness Center, events, and housing numbers 
• Not ready to vote on this matter -  need more time – would like to hold in committee 

 
Upon a motion by Trustee LaFond and seconded by Trustee Taylor, it was 
 
VOTED: to recommend to the full Board to table action on the reorganization of the Division of 

Student Affairs and request management to provide additional information prior to the 
April Board meeting. 

 
Upon a motion by Trustee Taylor and seconded by Trustee Nichols, it was 
 
VOTED: to adjourn the meeting at 5:37 p.m. 
 
Respectfully submitted, 
 
 
Judith A. St. Amand 
Assistant Secretary 



 
 

















BOT Finance Meeting 

 





WSU Board of Trustees      April 10, 2018 
Finance & Facilities Votes 

 
 

Upon a motion made and seconded, it was 
 
VOTED: to approve the minutes of March 26, 2018 as submitted. 
 
 
Upon a motion made and seconded, it was 
 
VOTED: to recommend approval to the full Board a $520 annual fee increase to fund  

the collective bargaining and fringe benefits and a $109 annual fee increase to 
fund deferred maintenance gap and expired grant funds. 

 
 
 
Upon a motion made and seconded, it was 
 
VOTED: to adjourn the meeting at 



 
 
 

WORCESTER STATE UNIVERSITY 
BOARD OF TRUSTEES 

FINANCE & FACILITIES COMMITTEE 
 

March 26, 2018 
 
 
PRESENT:  Trustee Stephen Madaus, Chair 
  Trustee Aleta Fazzone 
  Trustee Maryanne Hammond, Non-voting member 
  Trustee Dina Nichols 
  Trustee Shirley Steele, via conference call 
  Trustee Amber Suarez, Non-voting member 
  Trustee Marina Taylor 
  President Barry Maloney, Ex-Officio Non-Voting Member 

Ms. Judith St. Amand, Assistant Secretary 
 
The provisions of General Laws, Chapter 30A having been complied with, and a quorum present, a 
meeting of the Finance & Facilities Committee was held on Monday, March 26, 2018 at 4:00 p.m. in the 
President’s Conference Room, located on the 2nd floor of the Helen G. Shaughnessy Administration 
Building.   Trustee Madaus called the meeting to order at 4:02 p.m. 
 
Trustee Steele requested Chairman Blais’ approval to participate in the meeting via remote access.  
Permission was granted based on physical disability preventing her to commute to the campus.  
Therefore, Trustee Madaus announced that all votes will be taken by recorded roll call. 
 
FEDERAL AUDIT REPORT 

• VP Kathy Eichelroth joined Jeff Swanberg from Bollus Lynch for an overview of the Federal Audit 
Report being presented for approval 

• General Audit Report of the University and Foundation was presented and approved in the fall 
• Because WSU receives in excess of $750,000 in federal funding, it is considered to be a Type A 

program and a separate audit report must be conducted 
• Pages 1-36 same as prior report 
• Audit was conducted for the purpose of forming an opinion on the financial statements as a 

whole 
• Other Information – the schedule of expenditures of federal awards is required by Title 2 U.S. 

Code of Federal Regulations (CFR) Part 200, Uniform Administrative Requirements 
• During audit did not identify any deficiencies in internal control 
• Responsibility of auditing firm to express an opinion on compliance for each of WSU’s major 

federal  programs 
• In their opinion, WSU complies with the compliance requirements for year ended June 30, 2017 
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Upon a motion by Trustee Taylor and seconded by Trustee Nichols, it was unanimously 
 
 
VOTED: by recorded roll call to recommend to the full Board the approval of the Federal Audit 

Report/Financial Statements for FY’17 as presented. 
 
 In Favor                                 Opposed 
 Trustee Fazzone  0 
 Trustee Nichols 
 Trustee Taylor 
 Trustee Steele 
 Trustee Madaus 
 
FY’10 UNIVERSITY BUDGET 

• Memo from VP Eichelroth detailing the process for division budget preparation was shared 
• There was participation from division leadership and budget managers across the university 
• Vital that the foundation of the university financial resources be solid 
• Past years have experienced overspending and it is imperative that existing resources be 

realigned 
• Majority of funds expended on payroll and fringe benefits 
• With the removal of fixed costs, the budget ($81,172,718) approximately 16%, or $12,936,667 

remains as discretionary spending 
• A 3% - 5% reduction in spending in discretionary lines would result in $380K - $650K of resources 

to ensure FY 2019 budget is balanced 
• Charge to each Division is to identify reductions in range of 3% - 5% of overall divisional budget 
• Not sure the 1% increase for State University’s in FY 2019 will make it to final budget 
• Budget timeline was shared with the group as well 
• VP Eichelroth went through the slides for her PowerPoint presentation focusing on the following: 

FY 2018 Operating Budget – State Funds/Student Fees 
Operating Budget – Drill Down, Campus Funds Only 
Operating Budget - Campus Funds – Demands on Resources 
Resources Alignment 
Increases to Payroll and Benefit Costs FY 2019 
Capital Adaptation and Renewal Grant Obligations 
Operations Budget Gap 
Major Points 
Mandatory Fees at MA Public Colleges and Universities 
Reserve Stabilization Plan 
DRAFT Capital Adaption & Renewal Projects 

• After reviewing all material the proposal for this FY 2019 Budget calls for a $520 fee increase per 
Undergraduate FTE 

• Studying the Capital Adaptation and Renewal and Grant Obligations, currently budgeted at 3.3M 
– 5% is requirement of DHE – study shows $10M annually to meet need 
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• Conversations held relative to May Street building and other projects and also asked for scenario 

should enrollment drop by certain percentage 
• Proposal is for a $520 annual student fee increase to fund collective bargaining and fringe 

benefits 
• A $109 annual fee increase to fund deferred maintenance gap and expired grant funds 
• Proposed fees to be reduced by state funds received for Collective Bargaining and/or 

Performance Incentive Funds 
• Currently evaluation cost reductions and other resources to address operational budget gaps 
• Focus on strict budget controls to ensure operating surplus returned to reserve for future capital 

project 
• Final recommendation will be brought to April 10th Finance meeting 

 
Upon a motion by Trustee Fazzone and seconded by Trustee Nichols, it was unanimously 
 
VOTED: by recorded roll call to adjourn the meeting at 5:35 p.m. 
 

In Favor                                 Opposed 
  Trustee Fazzone  0 
  Trustee Nichols 
  Trustee Taylor 
  Trustee Steele 
  Trustee Madaus 
 
Respectfully submitted, 
 
 
Judith A. St. Amand 
Assistant Secretary 













BOT Academic Meeting 

 





WSU Board of Trustees      April 10, 2018 
Academic Affairs/Student Development 

 
VOTES 

 
Upon a motion made and seconded, it was 
 
VOTED: to recommend to the full Board the approval of the awarding of tenure 
  for the following faculty, effective 09/01/18: 
 
  Jeremy Andreatta   Chemistry 
  Erika Briesacher   History/Political Science 

Mariana Calle    Health Sciences 
  Madeline Campbell   Urban Studies 
  Mary Clay    Business Administration/Economics 
  Thomas Conroy   Urban Studies 
  Pamela Hollander   Education 
  Eileen Perez    Mathematics 
  Colleen Sullivan   Psychology 
 
 
 
Upon a motion made and seconded, it was 
 
VOTED: to recommend to the full Board the following faculty promotions, effective 

09/01/18: 
 
  PROMOTION TO FULL PROFESSOR   
  Allison Dunn   Earth, Environment & Physics 
  Maria Fung   Mathematics 
  Charlotte Haller  History/Political Science 
  Stephen Morreale  Criminal Justice 
  Emanuel Emeka Nneji Communication 
  Stacey Parker   Visual & Performing Arts 
  Donald Vescio   English 
 
  PROMOTION TO ASSOCIATE PROFESSOR 
  Jeremy Andreatta  Chemistry 
  Julian Berrian   Communication 
  Erika Briesacher  History/Political Science 
  Mariana Calle   Health Sciences 
  Madeline Campbell  Urban Studies 
  Mary Clay   Business Administration/Economics 
  Pamela Hollander  Education 
  Eileen Perez   Mathematics 
  Colleen Sullivan  Psychology 
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Upon a motion a made and seconded, it was 
 
VOTED: to adjourn the meeting at 



 
 
 
TO:  Members, WSU Board of Trustees 
 
FROM:  Barry M. Maloney 
 
RE:  Tenure/Promotion Recommendations 
 
DATE:  April 3, 2018 
 
  Following the recommendation of Dr. Lois Wims, Provost and Vice President for 
Academic Affairs, I am pleased to submit for your consideration and approval the following 
faculty members to be promoted and/or awarded tenure, effective September 1, 2018: 
 

(9) AWARDING OF TENURE 
Jeremy Andreatta   Chemistry 

 Erika Briesacher   History/Political Science 
Mariana Calle    Health Sciences 

 Madeline Campbell   Urban Studies 
 Mary Clay    Business Administration/Economics 
 Thomas Conroy   Urban Studies 
 Pamela Hollander   Education 
 Eileen Perez    Mathematics 
 Colleen Sullivan   Psychology 
 
 One faculty member was not recommended by the Provost for tenure, and I concur  
with her recommendation. 
 

(7) PROMOTION TO FULL PROFESSOR   
 Allison Dunn   Earth, Environment & Physics 
 Maria Fung   Mathematics 
 Charlotte Haller  History/Political Science 
 Stephen Morreale  Criminal Justice 
 Emanuel Emeka Nneji  Communication 
 Stacey Parker   Visual & Performing Arts 
 Donald Vescio   English 
 
 (9) PROMOTION TO ASSOCIATE PROFESSOR  
 Jeremy Andreatta  Chemistry 
 Julian Berrian   Communication 
 Erika Briesacher  History/Political Science 
 Mariana Calle   Health Sciences 
 Madeline Campbell  Urban Studies 
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 PROMOTION TO ASSOCIATE PROFESSOR (cont.) 
Mary Clay   Business Administration/Economics 

 Pamela Hollander  Education 
 Eileen Perez   Mathematics 
 Colleen Sullivan  Psychology 
 
 In making the recommendations, each applicant was given due and serious 
consideration as required under the provisions of the collective bargaining agreement. 
 
cc: L. Wims 
 D. Bullens 
 S. Luster 
 







Tenure & Promotion Process
2017-2018



Worcester State University

Tenure Process at WSU
• Each tenure-track faculty member is evaluated every

year.

• Process is governed by the MSCA Contract and includes:
─ Classroom Observation
─ Peer Evaluation
─ Chair Evaluation
─ Dean Evaluation and Recommendation
─ Provost Recommendation
─ President Recommendation and Approval

• At each of the first 5 years, a recommendation is made
regarding reappointment to the next year.
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Worcester State University

Tenure Process at WSU

3

• During the sixth year, candidates must come up for tenure.

• Each tenure candidate produces an extensive portfolio of
accomplishments in:

―Teaching Excellence
―Scholarship / Creative Activity
―Professional Service
―Alternative Assignments
―Classroom Observation
―Peer Evaluation (Department)
―Chair Evaluation

―University-wide Tenure 
Committee Vote
 Includes an Interview

─ Dean Evaluation and 
Recommendation

―Provost Recommendation
―President Recommendation
―Board of Trustees Decision



Worcester State University

Tenure Process at WSU

4

• In cases where individuals came to WSU with experience
elsewhere or tenure elsewhere, the candidate may apply
for an early tenure decision.

• Tenure is a commitment for continuous employment by
the institution.

• A negative tenure decision requires a terminal contract to
the faculty member for the seventh year.



Worcester State University

Faculty Members for Tenure

5

Faculty Member Degree Degree Field
Jeremy Andreatta Ph.D. Chemistry

Erika Briesacher Ph.D. History

Mariana Calle Ph.D. Nutrition Sciences

Madeline Campbell Ph.D. Anthropology

Mary Clay D.B.A. Accounting

Thomas Conroy Ph.D. History

Pamela Hollander Ed.D. Language, Literacy
and Culture

Eileen Perez Ed.D. Instructional Tech

Colleen Sullivan Ph.D. Psychology



Worcester State University

Faculty Member for Tenure:
Jeremy Andreatta
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• Department of Chemistry

• Highest Degree:  Ph.D. Inorganic & Organometallic 
Chemistry, Texas A&M

• Book Chapter in book: Catalysis for Sustainability: 
Goals, Challenges, and Impacts

• Reviewer for several professional journals

• Co Advisor to Chemistry Club and Pride Alliance

• Presentations at local and state conferences 



Worcester State University7

Faculty Member for Tenure:
Erika Briesacher

• Department of History and Political Science

• Highest Degree:  Ph.D. History
Kent State University

• Sixteen conference presentations

• Chapters in edited books, book reviews and book 
project in manuscript

• Graduate coordinator and Liberal Studies director 
service

• Coordinator of Center for the Study of Human Rights



Worcester State University8

Faculty Member for Tenure:
Mariana Calle

• Department of Health Sciences

• Highest Degree:   Ph.D. Nutritional Sciences
U Conn

• Five peer reviewed articles

• Guest editor and Outstanding Reviewer status

• Registered dietician

• Multiple university wide committees 



Worcester State University9

Faculty Member for Tenure:
Madeline Campbell

• Department of Urban Studies

• Highest Degree:  Ph.D. Sociocultural Anthropology 
UC Davis

• Book: Interpreters of Occupation: Gender and the Politics 
of Belonging in an Iraqi Refugee Network

• Two book chapters, five peer reviewed articles

• Nine conference presentations, invited lectures on 
international and interdisciplinary work



Worcester State University10

Faculty Member for Tenure:
Mary Clay

• Department of Business Administration and Economics

• Highest Degree:  D.B.A.  Accounting
Argosy University

• Certified Public Accountant/80 CPE credits per year

• Applied scholarship in International Financial Reporting 
Standards

• Presentations on the pedagogy of accounting 

• Student undergraduate research support with 
Commonwealth Honors Program



Worcester State University11

Faculty Member for Tenure:
Thomas Conroy

• Department of Urban Studies

• Highest Degree:  Ph.D. History
U Mass

• CityLab Interdisciplinary Collaboration

• Research in Overcoming Urban Exclusion, 74 conference 
presentations, 20 articles, 35 public projects and 
community based research opportunities

• Department Chair Urban Studies

• Frequent Board Member of Worcester area organizations



Worcester State University12

Faculty Member for Tenure:
Pamela Hollander

• Department of Education

• Highest Degree:  Ed.D. Language, Literacy and 
Culture Program, U Mass

• Six peer reviewed publications

• Ten workshops/lectures

• Twenty-plus conference presentations

• Graduate program coordinator and faculty advisor to 
Kappa Delta Phi Honor Society



Worcester State University13

Faculty Member for Tenure:
Eileen Perez

• Department of Mathematics

• Highest Degree:  Ed.D. in Instructional Technology and 
Distance Education, Nova Southeastern

• Developmental Math Program Director and Math Center 
Director

• 13 conference presentations

• Math content expert for multiple mathematics grants

• Extraordinary Dedication and Helping Hands Awards



Worcester State University14

Faculty Member for Tenure:
Colleen Sullivan

• Department of Psychology

• Highest Degree:  Ph.D. Applied Developmental Psychology
U Maryland Baltimore County

• 3 peer reviewed articles/chapters

• 12 Conference Presentations and manuscript reviewer

• First year experience advisor, CTL panelist,

• Connection with secondary school student community

• Shepherded undergraduate student research



Worcester State University

Promotion Process at WSU

• All hires who have the terminal degree in their field are
appointed at the Assistant Professor rank.

• After a contractual time period, Assistant Professors may
apply for promotion
─ April 1st of prior year notification
─ Candidates may request consideration for promotion early.

• Associate Professors, after a contractual time period,
may apply for promotion to Professor.

15



Worcester State University

Promotion Process at WSU

• The promotion process requires:

16

─ Classroom Observation

─ Peer Evaluation (Department)

─ Chair Evaluation

─ University-wide Promotion Committee Vote

─ Dean Evaluation and Recommendation

─ Provost Recommendation

─ President Recommendation

─ Board of Trustees Decision



Worcester State University

Promotion Process at WSU
• Each promotion* increases the base salary by academic rank

by whichever is the greater amount equal to 5% of the current
salary or to the corresponding rate below:

17

Associate Professor: $4,203        x           9 =       $37,827

Full Professor: $4,689        x           7 =       $32,823

Annual Total: =       $70,650

* These rates are effective as of September 1, 2016.

Academic 
Rank

Base 
Salary 

Increase

Faculty 
Candidates

Annual Cost 
to WSU



Worcester State University

Faculty Members Recommended for 
Promotion to Full Professor

18

Faculty Member Degree Degree Field
Allison Dunn Ph.D. Earth & Planetary Sciences

Maria Fung Ph.D. Mathematics

Charlotte Haller Ph.D. History

Stephen Morreale D.P.A. Public Administration

Emanuel Emeka Nneji Ph.D. Mass Communication

Stacey Parker M.F.A. Studio /Sculpture

Donald Vescio Ph.D. English



Worcester State University19

Faculty Member for Promotion to 
Full Professor:  Allison Dunn

• Department of Earth Environment and Physics (DEEP)

• Highest Degree:  Ph.D. Earth and Planetary Sciences 
Harvard University

• Five peer reviewed articles, four abstracts and poster 
presentations

• Grants: NASA and Science Education Research Center

• Five conference invited talks

• Reviewer for scientific organizations 

•



Worcester State University20

Faculty Member for Promotion to 
Full Professor:  Maria Fung

• Department of Mathematics

• Highest Degree:  Ph.D. Mathematics 
Cornell University

• George I Alden Award for Excellence in Teaching

• Two peer reviewed articles

• Seven national conference presentations

• Co Editor of a Mathematics Teaching Journal

• Grants from Women in Mathematics and Mathematical 
Association of America



Worcester State University21

Faculty Member for Promotion to 
Full Professor:  Charlotte Haller

• Department of History and Political Science

• Highest Degree:  Ph.D. History
University of Wisconsin Madison

• Three book reviews, book manuscript under review

• Presentations at national and regional conferences

• Leadership of the First Year Experience program

• American Antiquarian Society representative

• Honors curriculum development



Worcester State University22

Faculty Member for Promotion to 
Full Professor:  Stephen Morreale

• Department of Criminal Justice

• Highest Degree:  D.P.A. 
Nova Southeastern University

• Fulbright Specialist Program for US Department of State

• Department Chair Criminal Justice

• Two peer reviewed articles, book chapter

• 18 peer reviewed conference presentations

• ACJS national and regional leadership



Worcester State University23

Faculty Member for Promotion to 
Full Professor:  Emanuel Emeka Nneji
• Department of Communication

• Highest Degree:  Ph.D. Mass Communication
University of South Carolina

• Author of textbook Communication: Empowerment in the 
Information Age

• Ethnic Studies Program Area Chair

• Curriculum Committee service as Chair, AUC and NEASC 
Self Study Committee

• Mentors students in undergraduate research and 
Commonwealth Undergraduate Research Conference 
section chair



Worcester State University24

Faculty Member for Promotion to 
Full Professor:  Stacey Parker

• Department of Visual and Performing Arts (VPA)

• Highest Degree:  M.F.A. Fine Art Studio/Sculpture, 
Rochester Institute of Technology

• Multiple regional exhibitions each year of her art

• George I Alden Excellence in Teaching Award

• Service as Interim Department Chair

• CitySpeak Set Design and Sculpture Project

• Studio Coordinator for Worcester Craft Center



Worcester State University25

Faculty Member for Promotion to 
Full Professor:  Donald Vescio
• Department of English

• Highest Degree:  Ph.D. in English Language and Literacy
University of Rochester 

• Regional and National Conference Presentations

• Reviewer for multiple institutions

• Pioneered courses using technology

• Multiple university committees and leadership

• Produces President’s Update for the Board of Trustees since 
2014

• Writing coordination



Worcester State University

Faculty Members Recommended for 
Promotion to Associate Professor

26

Faculty Member Degree Degree Field
Jeremy Andreatta Ph.D. Chemistry

Julian Berrian M.F.A. Film & Media
Studies

Erika Briesacher Ph.D. History

Mariana Calle Ph.D. Nutrition

Madeline Campbell Ph.D. Anthropology

Mary Clay D.B.A. Accounting

Pamela Hollander Ed.D. Lang/Literacy

Eileen Perez Ed.D. Instructional Tech.

Colleen Sullivan Ph.D. Psychology



Worcester State University

Faculty Member for Promotion to 
Associate Professor: Jeremy Andreatta
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• Department of Chemistry

• Highest Degree:  Ph.D. Inorganic & Organometallic 
Chemistry, Texas A&M

• Book Chapter in book: Catalysis for Sustainability: 
Goals, Challenges, and Impacts

• Reviewer for several professional journals

• Co Advisor to Chemistry Club and Pride Alliance

• Presentations at local and state conferences 



Worcester State University28

Faculty Member for Promotion to 
Associate Professor:  Julian Berrian

• Department of Communication

• Highest Degree:  M.F.A. Film and Media Studies
Temple University 

• 9 Conference presentations

• Multiple video and media productions, documentaries

• Multicultural Affairs Collaboration and Service

• Director of Community Media Center



Worcester State University29

Faculty Member for Promotion to 
Associate Professor: Erika Briesacher

• Department of History and Political Science

• Highest Degree:  Ph.D. History
Kent State University

• Sixteen conference presentations

• Chapters in edited books, book reviews and book 
project in manuscript

• Graduate coordinator and Liberal Studies director 
service

• Coordinator of Center for the Study of Human Rights



Worcester State University30

Faculty Member for Promotion to 
Associate Professor: Mariana Calle

• Department of Health Sciences

• Highest Degree:   Ph.D. Nutritional Sciences 
U Conn

• Five peer reviewed articles

• Guest editor and Outstanding Reviewer status

• Registered dietician

• Multiple university wide committees 



Worcester State University31

Faculty Member for Promotion to 
Associate Professor: Madeline Campbell

• Department of Urban Studies

• Highest Degree:  Ph.D. Sociocultural Anthropology 
UC Davis

• Book: Interpreters of Occupation: Gender and the Politics 
of Belonging in an Iraqi Refugee Network

• Two book chapters, five peer reviewed articles

• Nine conference presentations, invited lectures on 
international and interdisciplinary work



Worcester State University32

Faculty Member for Promotion to 
Associate Professor: Mary Clay

• Department of Business Administration and Economics

• Highest Degree:  D.B.A.  Accounting
Argosy University

• Certified Public Accountant/80 CPE credits per year

• Applied scholarship in International Financial Reporting 
Standards

• Presentations on the pedagogy of accounting 

• Student undergraduate research support with 
Commonwealth Honors Program



Worcester State University33

Faculty Member for Promotion to 
Associate Professor: Pamela Hollander

• Department of Education

• Highest Degree:  Ed.D. Language, Literacy and 
Culture Program, U Mass

• Six peer reviewed publications

• Ten workshops/lectures

• Twenty-plus conference presentations

• Graduate program coordinator and faculty advisor to 
Kappa Delta Phi Honor Society
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Faculty Member for Promotion to 
Associate Professor: Eileen Perez

• Department of Mathematics

• Highest Degree:  Ed.D. in Instructional Technology and 
Distance Education, Nova Southeastern

• Developmental Math Program Director and Math Center 
Director

• 13 conference presentations

• Math content expert for multiple mathematics grants

• Extraordinary Dedication and Helping Hands Awards



Worcester State University35

Faculty Member for Promotion to 
Associate Professor: Colleen Sullivan

• Department of Psychology

• Highest Degree:  Ph.D. Applied Developmental Psychology
U Maryland Baltimore County

• 3 peer reviewed articles/chapters

• 12 Conference Presentations and manuscript reviewer

• First year experience advisor, CTL panelist,

• Connection with secondary school student community

• Shepherded undergraduate student research



Questions?





Board of Trustees Meeting 





WSU Board of Trustees      April 10, 2018 
VOTES 

 
Upon a motion made and seconded, it was 
 
VOTED: to approve the minutes of March 16, 2018 as submitted. 
 
 
Upon a motion made and seconded, it was 
 
VOTED: to approve the minutes of March 20, 2018 as submitted. 
 
 
Upon a motion made and seconded, it was 
 
VOTED: to accept the report of the Academic Affairs and Student Development 

Committee and approve the following faculty for the awarding of tenure, 
effective 09/01/18: 

 
  Jeremy Andreatta   Chemistry 
  Erika Briesacher   History/Political Science 

Mariana Calle    Health Sciences 
  Madeline Campbell   Urban Studies 
  Mary Clay    Business Administration/Economics 
  Thomas Conroy   Urban Studies 
  Pamela Hollander   Education 
  Eileen Perez    Mathematics 
  Colleen Sullivan   Psychology 
 
 
 
 
Upon a motion made and seconded, it was 
 
VOTED: to accept the report of the Academic Affairs and Student Development 

Committee and approve the following faculty promotions, effective 9/1/18: 
 
 PROMOTION TO FULL PROFESSOR  
 Allison Dunn   Earth, Environment & Physics 
 Maria Fung   Mathematics 
 Charlotte Haller  History/Political Science 
 Stephen Morreale  Criminal Justice 
 Emanuel Emeka Nneji Communication 
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WSU Board of Trustees      April 10, 2018 
VOTES 

 
PROMOTION TO FULL PROFESSOR (cont.) 
Stacey Parker   Visual & Performing Arts 
Donald Vescio   English 

 
PROMOTION TO ASSOCIATE PROFESSOR  
Jeremy Andreatta  Chemistry 
Julian Berrian   Communication 
Erika Briesacher  History/Political Science 
Mariana Calle   Health Sciences 
Madeline Campbell  Urban Studies 
Mary Clay   Business Administration/Economics 
Pamela Hollander  Education 
Eileen Perez   Mathematics 
Colleen Sullivan  Psyschology 
 
 

 
Upon a motion made and seconded, it was 
 
VOTED: to accept the report of the Finance & Facilities Committee and approve 
 for the FY 2019 Budget a $520 annual fee increase to fund the collective 

bargaining and fringe benefits and a $109 annual fee increase to fund deferred 
maintenance gap and expired grant funds. 

 
 
 
Upon a motion made and seconded, it was 
 
VOTED: to accept the report of the Human Resources Committee and approve the 

reorganization and restructuring of the Division of Student Affairs as 
presented. 

 
 
Upon a motion made and seconded, it was 
 
VOTED: to adjourn the meeting at 













































WORCESTER STATE UNIVERSITY 
BOARD OF TRUSTEES 

 
March 20, 2018 

 
PRESENT: Trustee Craig Blais, Chair 
  Trustee Maryanne Hammond, Vice Chair 
  Trustee Lisa Colombo, participated via conference call 
  Trustee Aleta Fazzone 
  Trustee Karen LaFond 
  Trustee Dina Nichols 
  Trustee Shirley Steele, participated via conference call 
  Trustee Marina Taylor 
  President Barry Maloney, Secretary 
  Ms. Judith St. Amand, Assistant Secretary 
 
ABSENT: Trustee Stephen Madaus, Vice Chair 

Trustee Amber Suarez  
Trustee David Tuttle 

 
In accordance with the provisions of General Laws, Chapter 30A having been complied with, 
and a quorum present, a meeting of the Worcester State University Board of Trustees was held 
in the President’s Conference Room located on the 2nd floor of the Helen G. Shaughnessy 
Administration Building.   
 
Chairman Blais reported the he had received a request from Trustee Colombo and Trustee 
Steele to participate by remote access via conference call.  According to the Remote Access 
Policy, the Chair must approve all such requests and did so based upon personal illness for both 
trustees.  Also, according to policy, all votes must be taken by recorded roll call.  Chairman Blais 
called the meeting to order at 4:35 p.m. 
 
MINUTES – January 9, 2018 
Upon a motion by Trustee Hammond and seconded by Trustee Taylor, it was unanimously 
 
VOTED: by recorded roll call, to approve the minutes of January 9, 2018 
  as submitted. 
 
  In Favor                          Opposed 
  Trustee Hammond                          0 
                           Trustee Fazzone 
  Trustee LaFond 
  Trustee Nichols 
  Trustee Blais 
  Trustee Colombo 

Trustee Steele 
Trustee Taylor 
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CHAIR OF THE BOARD UPDATE 
 

• Trustee Blais expressed his pleasure with the meeting last Friday at the Southbridge 
Hotel and Conference Center.  Materials were very well prepared and presented and the 
moderator, Linda Campanella, did an excellent job in engaging trustees and leadership 
in meaningful conversation.  Trustees agreed and would like to see a future meeting 
planned. 

• Chairman Blais reported that in accordance with the guidelines for FY 2018 Presidential 
Evaluations from Commissioner Santiago, he charged the Human Resources Committee 
with conducting the annual evaluation of President Maloney.  Report to be 
recommended to full Board at the regularly scheduled June meeting and then 
forwarded to the Commissioner by the June 30, 2018 deadline.   

• Chairman Blais share that the members of the WSU Women’s Volleyball team who won 
the MASCAC Championship were to be recognized last week, but due to snowstorm and 
this week’s spring break, we hope to do so at the April meeting. 

 
PRESIDENT’S REPORT 

• Negotiations are presently undergoing for all collective bargaining contracts (MSCA, Day 
& Evening, APA and AFSCME).  No funding approved past year one – will continue to 
include funding in budget moving forward 

• Pleased to report two new 3+3 law programs with WSU and UMass   ------ and WSU and 
Western New England are planned.  Program will allow students great financial 
advantage – signing of agreements will take place on April 4th for any trustee interested 

• April 7th is “Accepted Day” for students and once again anticipating a good crowd – 
deposits will once again be accepted on that day – All trustees are welcome to stop by 

• Admissions snapshot is reported in the President’s Report and happy to be able to 
continue to state that numbers are continuing to do well with the exception of transfers 
which is no surprise – Numbers not final until May 1 

• The Arts & Sciences project is well underway and working towards goal of having a 
report in the fall  

• The Students’ Grassroots Campaign was shared with the Board to show the engagement 
of the students ready to face the very difficult conversations needed to create a safe 
place for students to openly discuss race at WSU – Student forum held, President’s 
Presentation was held and also a leadership presentation was scheduled 

• Proposal for Clinical Doctoral Degree in OT was shared with the Board, Recent change in 
ACOTE (Accreditation Council for Occupational Therapy Education) mandates that the 
entry-level degree for occupational therapists must transition from a master’s-level to a 
clinical doctoral-level by July 2027.  This mandate puts the OT program at WSU, one of 
only two state universities with OT programs in a very bad situation.  The inability to 
award this degree would cause program to close leaving only private institutions as the 
only option for an OT education.  Discussion for an articulation agreement between 
Salem State and Worcester State will continue to build the OT Clinical Doctorate  
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programs.  Process is time consuming and possible decisions not in the near future – 
possibly at least another year. 

• WSU contacted NERCHE (New England Resource Center for Higher Education) to assist 
in creating a campus environment  that attracts, retains, educates, and graduates a 
diverse student body prepared to meet civic and workforce demands.  Cultural Climate 
Committee with faculty, staff and students was formed.  Ongoing project. 

• President Maloney shared the draft, The Campus Climate Committee’s Executive 
Summary,” focusing on the President’s Five-Point Plan of Action – work is ongoing. 

 
PERSONNEL – DELEGATION OF AUTHORITY 

• Copy of MA General Laws, Chapter 15A (Public Education), Section 22 (Board of Trustees 
of Community Colleges or State Universities; Powers and Duties) shared with the Board 

• President Maloney advised the Board that the university counsel prepared 
recommended vote and thought this authority had been granted previously like other 
sister institutions 

• With no record of such granting of authority, a motion was made by Trustee Nichols, 
seconded by Trustee Taylor, and it was unanimously 

 
VOTED: by recorded roll call to state, restate, confirm and ratify the delegations of the 

Board’s powers pursuant to G.L. C. 15A, §22, to the president of the university 
to make personnel determinations, including, but not limited to, the authority 
to provide notice and to non-renew and terminate non-tenured faculty of the 
university.  

  In Favor                          Opposed 
  Trustee Hammond                          0 
                           Trustee Fazzone 
  Trustee LaFond 
  Trustee Nichols 
  Trustee Blais 
  Trustee Colombo 

Trustee Steele 
  Trustee Taylor 
 
 
HUMAN RESOURCES COMMITTEE REPORT 

• Committee met today at 4:30 p.m. to review proposed Reorganization and 
Restructuring of the Division of Student Affairs. 

• Committee tabled action on proposed reorganization until additional information is 
made available to the HR Committee – goal is to present recommendation to the full 
Board at the April 10th meeting. 
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Upon a motion by Trustee Colombo and seconded by Trustee LaFond, it was unanimously 
 
VOTED: by recorded roll call, to adjourn the meeting at 7:35 p.m. 
 

In Favor                          Opposed 
  Trustee Hammond                          0 
                           Trustee Fazzone 
  Trustee LaFond 
  Trustee Nichols 
  Trustee Blais 
  Trustee Colombo 

Trustee Steele 
Trustee Taylor 

 
Respectfully submitted, 
 
 
Judith A. St. Amand 
Assistant Secretary 
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President’s Message 
 

 

 

April’s Trustees’ meeting is a time when the 

accomplishments of our faculty are recognized in 

a way that the academy recognizes: first, by 

granting tenure to those who have taken several 

years to produce outstanding scholarship and 

research, compile a record of service, and 

demonstrate a commitment to teaching; and second, by promoting 

those who have previously received tenure and seek to rise in their rank 

from Assistant to Associate Professor, or from Associate to full Professor. 

With portfolios evaluated by their peers and deans, and then reviewed 

by the Provost, those whom they recommend are brought before the 

board.  So, this is an appropriate time to celebrate the academic 

excellence of our institution. 

Our faculty provide the foundation for academic excellence, and our 

significant investment in them over the past five years has been critical 

to our success. We maintain a low student-to-faculty ratio, keeping our 

class sizes small. To do so, we have hired close to 100 new faculty 

members and created 17 new faculty positions over the past few years. 

These are points to keep in mind whenever anyone asks you, "Why 

should my son/daughter/nephew/niece/grandchild go to Worcester 

State?" 

Also, be sure to mention: 

• For 14 years running, Worcester State has been ranked by 

Princeton Review as a “Best in the Northeast” school – the only 

Massachusetts State University with this distinction. This ranking 

is based on surveys of students who rank their academic 

experience. 

• Money magazine has recognized Worcester State as one of the 
country's best colleges for educational quality, affordability, and 
alumni success. 
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● Our students engage in hands-on learning opportunities, such as undergraduate research 

projects that bring home lessons in a way that traditional lecturing cannot. For example, each 
year, about 150 students present their long-term research, scholarly or creative activity before 
hundreds who attend the WSU's Celebration of Scholarship and Creativity. (This year the day 
for showcasing these activities is Wednesday, April 18.) 
 

● Our Honors Program is thriving. One of their activities is to ensure that a large cohort of our 
students participate in the Undergraduate Research Symposia at the University of 
Massachusetts. 
 

Adding any of your own personal experiences or anecdotes, of course, would be even more persuasive, 

but I wanted everyone to have some baseline "discussion points" as you talk with family, friends, and 

neighbors about WSU. 
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Each issue of the President’s Update will highlight the University’s efforts to advance its Strategic Plan. 

April’s focus is on:  

Overarching Goal #1: Enhance the undergraduate programming and expand graduate 

programs in a community of learning that promotes academic excellence and innovation. 

 

   

Support Academic Governance 
Action Item: Leverage Technology to Support Academic Governance 

The university has fully implemented its governance and catalog management software, ensuring greater 

accuracy of information and establishing consistent processes for academic governance to consider 

course and program changes from a broader, more institutional perspective.  (Enrollment Management; 

Academic Affairs) 

Realize New Markets 
Action Item: Strategically Invest Funds to Realize New Markets 

The university has substantially invested in target marketing initiatives (such as for the Center for 

Business and Industry) and recruitment efforts (such as for graduate program promotion and web-based 

landing pages to collect prospective student information). This investment has yielded new recruitment 

materials, multiple print advertisements, and a significant number of web-base and social media 

advertisements.  (Enrollment Management; Academic Affairs) 

Excellence through Planning 
Action Item: Promote Academic Excellence through Comprehensive and Collaborative Planning 

Academic departments are encouraged to review their program offerings, solicit student feedback in the 

design and delivery of curricula, promote student scholarship, and (when appropriate) seek program 

accreditation.  For example, the Chemistry Department continues its leadership in green chemistry, has 

collaborated with the Biology and Biotechnology programs to better serve students and avoid duplication 

of efforts, and has sought American Chemical Society accreditation. 

 

In the graduate school, Worcester State has developed a competency-based Apprenticeship Program 

Leading to Massachusetts License as a School Principal or Supervisor/Director, providing additional 

professional opportunities for education professionals. (Academic Affairs) 
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External Funding Opportunities 
Item: Identify External Funding Opportunities to Support Innovative Academic Programming 

The Worcester State Foundation recently was awarded a Learning & Leadership grant from the NEA 

Foundation supporting Dr. Miriam Plavin-Masterman, Assistant Professor in the Business Administration 

and Economics Department. Renewal grant funding was received from Reach Out for Schools supporting 

the Open Educational Resources Initiative led by Matt Bejune, Executive Director of the Library.  The 

Schwartz Charitable Foundation awarded grant funding to Dr. Linda Larrivee supporting a new pilot 

program, Preparing for Collaborative Working in Mental Health: An Interprofessional Education Project 

for Pre-Med and Nursing Students. (University Advancement; Academic Affairs)  

 

Connect with Alumni 
Item: Increase Connections of Students with Alumni  

Planning is underway for the four-day Backpack to Briefcase: Professional Advice for Life after WSU Series 

(co-sponsored with Enactus and the Sciences Alumni Connections for Students) featuring alumni from the 

Departments of Biology, Biotechnology, and Chemistry, as well as for the Party on the Binienda Green, a 

combination young alumni reunion and event for the Class of 2018. (University Advancement; Student 

Affairs) 
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Educate Outside of the Classroom 
Item: Extend Education Outside of the Traditional Academic Curriculum 

To enhance programs that support and advances a model of transformative change, Athletics (along with 

Counseling and the Office of Health Promotion) has developed a Life Skill Series for all student athletes. 

This model allows team leaders to choose from a menu of topics that range from academic advising, 

career planning, to mental health. (Student Affairs; Academic Affairs) 

 

Assess Student Needs 
Item: Assess Student Need to Strengthen Academic and Co-Curricular Programming 

To strengthen the process of collecting data to identify student needs, measure student satisfaction, plan 

for future programming, and assess student learning outside the classroom, an investment in software 

was made for Counseling, Career Services, and Student Accessibility Services.  (Student Affairs; Academic 

Affairs; Enrollment Management) 
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Charts, Graphs, Tables 
 

Scholarly Activity (March Forward) 

 

 

Click here to view full report. 

 

 

 

 

  

https://drive.google.com/file/d/1Rp9fUNQNlkJ2I6NniTiX602t3FO40n4e/view?usp=sharing
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Experiential and Integrative Learning 
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Conference & Events Profit and Loss Statement 

 
 

Click here to view full report. 

https://drive.google.com/file/d/1yZMedlvBbYlGcm-zTKxBARZoBLhFDC7w/view?usp=sharing
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